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Board of Administration Agenda    

 

REGULAR MEETING 
 

TUESDAY, SEPTEMBER 11, 2018 
 

TIME:   10:00 A.M.  
 

MEETING LOCATION:  
 

LACERS Ken Spiker Boardroom 
202 West First Street, Suite 500 
Los Angeles, California 90012-4401 
 
 

Sign Language Interpreters, Communication Access Real-
Time Transcription, Assistive Listening Devices, or other 
auxiliary aids and/or services may be provided upon request. 
To ensure availability, you are advised to make your request at 
least 72 hours prior to the meeting you wish to attend. Due to 
difficulties in securing Sign Language Interpreters, five or more 
business days’ notice is strongly recommended. For additional 
information, please contact: Board of Administration Office at 
(213) 473-7169. 

 
President:                      Cynthia M. Ruiz 
Vice President:    Elizabeth L. Greenwood 
 
Commissioners:            Elizabeth Lee 
  Sandra Lee 
                                      Nilza R. Serrano  
                                      Sung Won Sohn 
                                      Michael R. Wilkinson 
                                
Manager-Secretary:  Neil M. Guglielmo 
 
Executive Assistant: Ani Ghoukassian 
 

Legal Counsel: City Attorney’s Office 
                                     Retirement Benefits Division 
 
 

 

I. PUBLIC COMMENTS ON MATTERS WITHIN THE BOARD'S JURISDICTION 
 

II. APPROVAL OF MINUTES FOR BOARD MEETING OF AUGUST 28, 2018 AND POSSIBLE 
BOARD ACTION 
 

III. BOARD PRESIDENT VERBAL REPORT 
 

IV. GENERAL MANAGER VERBAL REPORT 
 

A. REPORT ON DEPARTMENT OPERATIONS 

B. UPCOMING AGENDA ITEMS 

V. CONSENT AGENDA 

A. BENEFITS PAYMENTS APPROVED BY GENERAL MANAGER 

B. MARKETING CESSATION NOTIFICATION 
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C. RECEIVE AND FILE – EDUCATION AND TRAVEL EXPENDITURE REPORT FOR 
FISCAL YEAR 2017-18 

 
D. TRAVEL AUTHORITY – COMMISSIONER ELIZABETH LEE; FIDUCIARY 

INVESTORS SYMPOSIUM, STANFORD, CALIFORNIA; SEPTEMBER 30 – 
OCTOBER 2, 2018 AND POSSIBLE BOARD ACTION 
 

E. TRAVEL AUTHORITY  – COMMISSIONER ELIZABETH L. GREENWOOD; 2018 
PUBLIC PENSION TRUSTEES FIDUCIARY CONFERENCE, NEW YORK, NEW 
YORK; OCTOBER 2-3, 2018 AND POSSIBLE BOARD ACTION 

 
VI. BOARD/DEPARTMENT ADMINISTRATION 
 

A. TRIENNIAL BOARD POLICY REVIEW:  THE BOARD PROCEDURES, GUIDANCE 
FOR BOARD MEMBERS, CONTRACT ADMINISTRATION AND POSSIBLE BOARD 
ACTION 

 
B. LARGER ANNUITY PROGRAM REVIEW AND POSSIBLE BOARD ACTION 

 
VII. COMMITTEE REPORT(S) 

 
A. BENEFITS ADMINISTRATION COMMITTEE VERBAL REPORT ON THE MEETING 

OF SEPTEMBER 11, 2018 
 

VIII. INVESTMENTS 
 

A. CHIEF INVESTMENT OFFICER VERBAL REPORT 
 

B. PRESENTATION BY NEPC, LLC OF THE PORTFOLIO PERFORMANCE REVIEW 
REPORT FOR THE QUARTER ENDING JUNE 30, 2018 

 
IX. DISABILITY RETIREMENT APPLICATION(S) 
 

A. ADOPTION OF FINDINGS OF FACT FOR MICHAEL KARATSONYI AND POSSIBLE 
BOARD ACTION 

 

B. CLOSED SESSION PURSUANT TO GOVERNMENT CODE SECTION 54957(b) TO 

CONSIDER THE DISABILITY RETIREMENT APPLICATION OF MARCELO 

VALERIO AND POSSIBLE BOARD ACTION 
 

X. LEGAL/LITIGATION 
 
A. CONSIDERATION OF OUTSIDE TAX COUNSEL FOR THREE YEAR CONTRACT(S) 

EFFECTIVE SEPTEMBER 21, 2018 AND POSSIBLE BOARD ACTION 
 

XI. OTHER BUSINESS 
 

XII. NEXT MEETING: The next Regular meeting of the Board is scheduled for Tuesday, 
September 25, 2018 at 10:00 a.m. in the LACERS Ken Spiker Boardroom, 202 West First 
Street, Suite 500, Los Angeles, CA 90012-4401. 
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XIII. ADJOURNMENT 
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                                                  MINUTES OF THE REGULAR MEETING 
BOARD OF ADMINISTRATION 

LOS ANGELES CITY EMPLOYEES' RETIREMENT SYSTEM 
 

LACERS Ken Spiker Boardroom 
202 West First Street, Fifth Floor 

Los Angeles, California 
 

August 28, 2018 
 

10:01 a.m. 
 

PRESENT: President: Cynthia M. Ruiz 
  
 Commissioners:                Elizabeth Lee 
  Sandra Lee 
  Nilza R. Serrano 
                                                Sung Won Sohn 
  Michael R. Wilkinson 
    
 Manager-Secretary:      Neil M. Guglielmo 
           

 Executive Assistant:   Ani Ghoukassian 
  

 Legal Counsel:             Anya Freedman 
    James Napier 
 
ABSENT: Vice President:  Elizabeth L. Greenwood 
 
 

The Items in the Minutes are numbered to correspond with the Agenda.  
 

I 
 

PUBLIC COMMENTS ON MATTERS WITHIN THE BOARD’S JURISDICTION – President Ruiz asked 
if there were any persons who wished to speak on matters within the Board’s jurisdiction, to which there 
was no response and no public comment cards were received.   
   

II 
 
APPROVAL OF MINUTES FOR BOARD MEETING OF AUGUST 14, 2018 AND POSSIBLE BOARD 
ACTION – A motion to approve the minutes of August 14, 2018 was moved by Commissioner Serrano, 
seconded by Commissioner Sandra Lee, and adopted by the following vote:  Ayes, Commissioners 
Elizabeth Lee, Sandra Lee, Serrano, Sohn, Wilkinson, and President Ruiz -6; Nays, None. 

 
III 
 

BOARD PRESIDENT VERBAL REPORT – President Ruiz had no verbal comments.  
 

IV 
 

 

Agenda of:  Sept. 11, 2018 
 
Item No:        II       

 
 

 
 

Item Number       II 
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GENERAL MANAGER VERBAL REPORT   
 

A. REPORT ON DEPARTMENT OPERATIONS – Neil Guglielmo, General Manager, discussed the 
following items: 

 

 The 1-month premium defrayel for Anthem/LACERS members will in be in this months payroll. 

 Silver Sneakers and Silver & Fit Open Houses continuing for eligible members in August through 
November. 

 Briefing on the Retirement Eligibility Reports. 

 Possible dates for the Board Annual Off-site meeting have been sent to the Commissioners for 
consideration.  The meeting will be held in October at the Los Angeles Zoo. 

 
B. UPCOMING AGENDA ITEMS – Neil Guglielmo, General Manager, stated there will be a 

presentation to the Board on September 11, 2018, by NEPC on the Portfolio Performance 
Review Report for Quarter ending June 30, 2018. The items that will be presented to the 
Investment Committee at the September 11, 2018 meeting are Investment Manager Contract 
with AJO, L.P., presentations by Barrow, Hanley, Mewhinney & Strauss, LLC, Lazard Asset 
Management, LLC, and MFS Institutional Advisors. 

 
  President Ruiz adjourned the Regular Meeting at 10:08 a.m. to convene in Closed Session. 
 

V 
 

DISABILITY RETIREMENT APPLICATION(S) 
 

A. CLOSED SESSION PURSUANT TO GOVERNMENT CODE SECTION 54957(b) TO 
CONSIDER THE DISABILITY RETIREMENT APPLICATION FOR DARREL CAREY AND 
POSSIBLE BOARD ACTION 

 
B. CLOSED SESSON PURSUANT TO GOVERNMENT CODE SECTION 54957(b) TO 

CONSIDER THE DISABILITY RETIREMENT APPLICATION FOR APRIL DAVENPORT 
PIGGOTT AND POSSIBLE BOARD ACTION 

 
President Ruiz reconvened the Regular Meeting at 10:12 a.m. and announced that during Closed 
Session the Board unanimously approved the the Disability Retirement Applications of Darrel Carey 
and April Davenport Piggott. 

 
VI 

 
COMMITTEE REPORT(S) 
 

A. INVESTMENT COMMITTEE VERBAL REPORT ON THE MEETING OF AUGUST 14, 2018 – 
Commissioner Sohn stated the Investment Committee considered a four year contract extension 
for the LM Capital Group.  

 
B. GOVERNANCE COMMITTEE VERBAL REPORT ON THE MEETING OF AUGUST 28, 2018 – 

Coimmissioner Serrano stated the Governance Committee considered minor revisions to the 
Board Governance policy. 
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VII 

 
INVESTMENTS 

 
A. CHIEF INVESTMENT OFFICER VERBAL REPORT – Bryan Fujita, Chief Operating Officer, 

reported on the portfolio value, $17.92 Billion as of August 29, 2018.  Mr. Fujita discussed that 
the Pension Real Estate Association is reaching out to LACERS for endorsement of a program 
that provides educational and internship opportunities to college students from 
underrepresented backgrounds.  Mr. Fujita stated that the LM Capital Group contract renewal 
will go before the Board today. 
 

B. INVESTMENT MANAGER CONTRACT WITH LM CAPITAL GROUP, LLC REGARDING THE 
MANAGEMENT OF AN ACTIVE DOMESTIC FIXED INCOME PORTFOLIO AND POSSIBLE 
BOARD ACTION – Bryan Fujita, Chief Operating Officer, discussed this item with the Board.  
Commissioner Sohn moved approval of the following Resolution:  

 
CONTRACT RENEWAL 

LM CAPITAL GROUP, LLC  
ACTIVE DOMESTIC FIXED INCOME PORTFOLIO MANAGEMENT 

 
Commissioner Sohn moved approval of the following Resolution: 
 

RESOLUTION 180828-C 
 
WHEREAS, LACERS current four-year contract with LM Capital Group, LLC (LM Capital) for active 
management of an active domestic fixed income portfolio expires on February 28, 2019; and, 
 
WHEREAS, LM Capital is in compliance with the LACERS Manager Monitoring Policy; and, 
 
WHEREAS, a contract renewal with LM Capital will allow LACERS to maintain a diversified exposure 
to the domestic fixed income markets; and, 
 
WHEREAS, on August 28, 2018, the Board approved the Investment Committee’s recommendation for 
a four-year contract renewal with LM Capital; and, 
 
NOW, THEREFORE, BE IT RESOLVED, that the General Manager is hereby authorized to approve 
and execute a contract subject to satisfactory business and legal terms and consistent with the following 
services and terms: 
 
 

Company Name:  LM Capital Group, LLC 
  
 Service Provided:  Active Domestic Fixed Income Portfolio  
     Management 
  
 Effective Dates:  March 1, 2019 through February 28, 2023 
  
 Duration:   Four years 
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 Benchmark:    Bloomberg Barclays U.S. Aggregate Bond Index 
 
 Allocation as of  
 June 30, 2018:  $271.4 million 
 
Which motion was seconded by Commissioner Serrano, and adopted by the following vote:  Ayes, 
Commissioners Elizabeth Lee, Sandra Lee, Serrano, Sohn, Wilkinson, and President Ruiz -6; Nays, 
None. 
 

VIII 

BENEFITS ADMINISTRATION 

A. 2019 HEALTH PLAN CONTRACT RENEWALS AND POSSIBLE BOARD ACTION – Bruce 
Bernal, Senior Management Analyst and Borden Darm of Keenan & Associates presented this 
item to the Board.  Commissioner Wilkinson moved approval, seconded by Commissioner 
Serrano, and adopted by the following vote: Ayes, Commissioners Elizabeth Lee, Sandra Lee, 
Serrano, Sohn, Wilkinson, and President Ruiz -6; Nays, None. 
 

B. 2019 MAXIMUM HEALTH SUBSIDY AND REIMBURSEMENT AMOUNTS AND POSSIBLE 
BOARD ACTION – Bruce Bernal, Senior Management Analyst presented this item to the Board.  
Commissioner Wilkinson moved approval of the following Resolution: 

 
MAXIMUM HEALTH PLAN SUBSIDIES AND REIMBURSEMENT AMOUNTS 

FOR PLAN YEAR 2019 
 

RESOLUTION 180828-E 
 

WHEREAS, the Los Angeles Administrative Code establishes that the Los Angeles City Employees’ 
Retirement System (LACERS) provide health and welfare programs for retired employees and their 
eligible dependents; 
 
WHEREAS, Section 4.1111(b) of the Los Angeles Administrative Code provides that by resolution, the 
Board of Administration may change the maximum monthly medical subsidy for eligible Tier 1 retirees 
who retired before July 1, 2011, so long as any increase does not exceed the dollar increase in the 
Kaiser two-party non-Medicare plan premium and the average percentage increase for the first year of 
the increase and the preceding two years does not exceed the average assumed actuarial medical 
trend rate for the same period; 
 
WHEREAS, Section 4.1111(c) of the Los Angeles Administrative Code provides that by resolution, the 
Board of Administration shall, for Tier 1 retirees who at any time prior to retirement made additional 
contributions to LACERS as provided in Section 4.1003(c) of the Los Angeles Administrative Code, set 
the increase in the maximum medical plan premium subsidy at an amount not less than the dollar 
increase in the Kaiser two-party non-Medicare Part A and B premium; 
 
WHEREAS, Sections 4.1112(b) and 4.1112(d) of the Los Angeles Administrative Code provide that by 
resolution, the Board of Administration may increase the monthly reimbursement maximum of eligible 
retirees participating in the Medical Premium Reimbursement Program; 
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WHEREAS, Section 4.1114(a) of the Los Angeles Administrative Code provides the Board of 
Administration may, in its discretion, decrease or increase the maximum retiree dental plan subsidy to 
reflect changes in the dental plan subsidy provided to active City of Los Angeles employees; 
 
WHEREAS, on August 14, 2018, the Benefits Administration Committee approved forwarding staff’s 
recommended maximum medical plan premium subsidy, Medical Premium Reimbursement Program 
reimbursement amounts, and dental subsidy; 
 
WHEREAS, on August 28, 2018, the Board of Administration approved the Committee’s 
recommendations; 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Administration hereby adopts the following 
2019 health benefit subsidies and reimbursements: 

 

Benefit Type 

Tier 1 
Retired Before 

July 1, 2011 
“Discretionary” 

Tier 1 
Retired After 
July 1, 2011 
“Vested” 

Tier 3 

Retiree Medical Subsidy, 
<65/Medicare Part B 

$1,790.80 $1,790.80 - 

Retiree MPRP 
Reimbursement, 
<65/Medicare Part B 

$1,790.80 $1,790.80 - 

Retiree MPRP 
Reimbursement, Medicare 
Parts A and B 

$542.51 $542.51 $542.51 

Retiree Dental Subsidy $44.60 $44.60 $44.60 

 

Which motion was seconded by Commissioner Serrano, and adopted by the following vote:  Ayes, 
Commissioners Elizabeth Lee, Sandra Lee, Serrano, Sohn, Wilkinson, and President Ruiz -6; Nays, 
None. 
 
C. AMENDMENT TO THE BENEFITS ADMINISTRATION COMMITTEE CHARTER AND 

POSSIBLE BOARD ACTION – Bruce Bernal, Senior Management Analyst presented this item 
to the Board.  Commissioner Wilkinson moved approval, seconded by Commissioner Serrano, 
and adopted by the following vote: Ayes, Commissioners Elizabeth Lee, Sandra Lee, Serrano, 
Sohn, Wilkinson, and President Ruiz -6; Nays, None. 

 
IX 
 

OTHER BUSINESS – There was no other business. 
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X 
 

NEXT MEETING: The next Regular meeting of the Board is scheduled for Tuesday, September 11, 
2018 at 10:00 a.m. in the LACERS Ken Spiker Boardroom, 202 West First Street, Suite 500, Los 
Angeles, CA 90012-4401. 

 
 

XI 
 

ADJOURNMENT – There being no further discussion before the Board, President Ruiz adjourned the 
meeting at 11:30 a.m. 

 
 
 
 
 
 
 ______________________________________ 
 Cynthia M. Ruiz 
 President 
 
 
________________________________________ 
Neil M. Guglielmo 
Manager-Secretary 























 

 

 

 
 

 
   
 
 

MARKETING CESSATION REPORT 
 

NOTIFICATION TO THE BOARD 
 
The Board’s Marketing Cessation Policy was adopted in order to prevent and avoid the 
appearance of undue influence on the Board or any of its Members in the award of investment 
related and other service contracts. Pursuant to this Policy, this notification procedure has been 
developed to ensure that Board Members and staff are regularly apprised of firms for which there 
shall be no direct marketing discussions about the contract or the process to award it; or for 
contracts in consideration of renewal, no discussions regarding the renewal of the existing 
contract. 
 
Firms listed in Attachments 1 and 2 are subject to the Policy and will appear and remain on the 
list, along with the status, from the first publicized intention to contract for services through the 
award of the contract. 
 
Attachments 3 through 5 detail all other departmental contracts, and are provided for 
informational purposes only. 
 

 
Attachments: 1) Contracts Under Consideration for Renewal 
 2) Active RFPs and RFQs 
 3) List of All Current Contracts 
 4)  Outside Counsel Contracts 

5) Contracts Less Than One Year and $20,000 
 

 
  
 

 
 

 

Agenda of:  SEPTEMBER 11, 2018 
 

Item No:    V-B 
 
 

 

 

Item Number       II 



LOS ANGELES CITY EMPLOYEES' RETIREMENT SYSTEM CONTRACTS LIST

FOR THE SEPTEMBER 11, 2018 BOARD MEETING
ATTACHMENT 1

START END

1 EAM Investors, LLC
Active U.S. Small Cap Growth 

Equities
10/1/2015 9/30/2018

Board approved renewal on 

8/14/2018; Contract under review 

for execution

4/1/2018 3/30/2019

2 AJO, LP
Active Large

Cap Value Equities
11/1/2010 10/31/2018 Contract expires on 10/31/2018 7/1/2018 4/30/2019

3 LM Capital Group, LLC Active Domestic Fixed Income 3/1/2011 2/28/2019

Board approved renewal on 

8/28/2018; Contract under review 

for execution.

8/28/2018 6/1/2019

4 Anthem 2018 Medical HMO & PPO 1/1/2018 12/31/2018

Board approved on 8/22/2017; 

Contract under review for 

execution.

9/30/2017 3/31/2018

5 Kaiser 2018 Medical HMO 1/1/2018 12/31/2018

Board approved on 8/22/2017; 

Contract under review for 

execution.

9/30/2017 3/31/2018

6 SCAN 2018 Medical HMO 1/1/2018 12/31/2018

Board approved on 8/22/2017; 

Contract under review for 

execution.

9/30/2017 3/31/2018

7 UnitedHealthcare 2018 Medical HMO 1/1/2018 12/31/2018

Board approved on 8/22/2017; 

Contract under review for 

execution.

9/30/2017 3/31/2018

8 Delta Dental 2018 Dental PPO and HMO 1/1/2018 12/31/2018

Board approved on 8/22/2017; 

Contract under review for 

execution.

9/30/2017 3/31/2018

9
Anthem Blue View Vision 

2018
Vision Services Contract 1/1/2018 12/31/2018

Board approved on 8/22/2017; 

Contract under review for 

execution.

9/30/2017 3/31/2018

CONTRACTS UNDER CONSIDERATION FOR RENEWAL (MARKETING CESSATION NOTIFICATION)

RESTRICTED PERIOD*
NO. VENDOR / CONSULTANT DESCRIPTION

INCEPTION 

DATE

EXPIRATION 

DATE

MARKETING CESSATION 

STATUS

HEALTH BENEFITS

INVESTMENTS

Page 1 of 9



LOS ANGELES CITY EMPLOYEES' RETIREMENT SYSTEM CONTRACTS LIST

FOR THE SEPTEMBER 11, 2018 BOARD MEETING
ATTACHMENT 1

10 Imagine That Design Studio Graphic Design Services New

Board Approved on 5/22/2018; 

Contract under review for 

execution.

3/1/2018 9/30/2018

11 Travers Cresa Real Estate Services 1/1/2018 12/31/2020

Board Approved on 11/28/2017; 

Contract under review for 

execution.

10/1/2017 3/31/2021

*RESTRICTED PERIOD

Start Date - The estimated start date of the restricted period is three (3) months prior to the expiration date of the current contract. No entertainment or gifts 

of any kind should be accepted from the restricted source as of this date. Firms intending to participate in the Request for Proposal process are also subject 

to restricted marketing and communications. 

End Date - The estimated end date of the restricted period is three (3) months following the expiration date of the current contract. For investment-related 

contracts, the estimated end date is normally six (6) months following the expiration of the current contract. For health carrier contracts, the estimated end 

date is normally one (1) year following the expiration of the current contract. Estimated dates are based on contract negotiation periods from prior years. 

ADMINISTRATIVE SERVICES

COMMUNICATIONS

Page 2 of 9



LOS ANGELES CITY EMPLOYEES' RETIREMENT SYSTEM CONTRACTS LIST

FOR THE SEPTEMBER 11, 2018 BOARD MEETING

ATTACHMENT 2

NO. DESCRIPTION MARKETING CESSATION STATUS AND VENDOR RESPONSES

RFP Release Date: December 12, 2016

Submission Deadline: February 13, 2017

Status: Board awarded contracts to Abel Noser, LLC (contract executed); 

BlackRock Institutional Trust Company, N.A.(contract under negotiation); 

Citigroup Global Markets Inc.(contract under negotiation); Loop Capital Markets 

LLC (contract executed); Macquarie Capital (USA) Inc.(contract executed); and  

Penserra Transition Management LLC (contract executed).

List of Respondents: Abel Noser, LLC; BlackRock Institutional Trust Company, 

N.A.; Citigroup Global Markets Inc.; Loop Capital Markets LLC; Macquarie Capital 

(USA) Inc.; Northern Trust Investments Inc.; Pavilion Global Markets Ltd.; 

Penserra Transition Management LLC; Russell Investments Implementation 

Services, LLC; State Street Bank and Trust Company

RFP Release Date: April 4, 2018

Submission Deadline: April 26, 2018

Status: Board awarded contracts to TruView BSI, LLC and Frasco.

List of Respondents: Digistream Investigations, Frasco, G4S Compliance & 

Investigations, TruView BSI, LLC

RFP Release Date: June 27, 2018

Submission Deadline: July 20, 2018

Status: Evaluating proposals

List of Respondents: Best Best & Krieger, Attorneys At Law, Ice Miller, LLP, 

Kutak Rock, and Reed Smith, LLP

* RESTRICTED PERIOD FOR REQUEST FOR PROPOSAL OR REQUEST FOR QUALIFICATIONS:

Start Date - The restricted period commences on the day the Request for Proposal is released.

End Date - The restricted period ends on the day the contract is executed.

3 Outside Tax Counsel

2 Investigative Services

ACTIVE RFPs AND RFQs* (MARKETING CESSATION NOTIFICATION)

INVESTMENTS

Investment Transition Management Services1
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LOS ANGELES CITY EMPLOYEES' RETIREMENT SYSTEM CONTRACTS LIST

FOR THE SEPTEMBER 11, 2018 BOARD MEETING

ATTACHMENT 3

NO. VENDOR / CONSULTANT DESCRIPTION
INCEPTION 

DATE

EXPIRATION 

DATE

1 EAM Investors, LLC
Active U.S. Small Cap 

Growth Equities
10/1/2015 9/30/2018

2 AJO, LP
Active Large

Cap Value Equities
11/1/2010 10/31/2018

3 LM Capital Group, LLC
Active Domestic Fixed 

Income
3/1/2011 2/28/2019

4 Robert W. Baird & Co., Inc.
Active Domestic Fixed 

Income
3/1/2011 2/28/2019

5 AEGON USA Investment 

Management, LLC

Active U.S. High Yield Fixed 

Income
4/1/2016 3/31/2019

6
Loomis, Sayles & Company, 

L.P.

Active Core Domestic Fixed 

Income
8/1/2011 7/31/2019

7
Barrow, Hanley, Mewhinney 

& Strauss, LLC

Active Non-U.S. Equities 

Developed Markets Value
10/1/2013 9/30/2019

8
Lazard Asset Management, 

LLC

Active Non-U.S. Equities 

Developed Markets Core
10/1/2013 9/30/2019

9
MFS Institutional Advisors, 

Inc.

Active Non-U.S. Equities 

Developed Markets Growth
10/2/2013 9/30/2019

10
Axiom International 

Investors, LLC

Active Growth Non-U.S. 

Emerging Markets Equities 
1/1/2014 12/31/2019

11
Quantitative Management 

Associates, LLC

Active Core Non-U.S. 

Emerging Markets Equities
1/1/2014 12/31/2019

12
Oberweis Asset 

Management, Inc.

Active Non-U.S. Small Cap 

Equities
1/1/2014 12/31/2019

13
AQR Capital Management, 

LLC

Active Non-U.S. Small Cap 

Equities
2/1/2014 1/31/2020

14
Panagora Asset 

Management, Inc.

Active Domestic Small Cap 

Value Equity
2/1/2012 1/31/2020

15
Prudential Investment 

Management, Inc.

Active Emerging Market 

Debt
3/1/2014 2/28/2020

16
BlackRock Institutional Trust, 

N.A.
Multi Passive Index 6/1/2013 5/31/2020

17
Principal Global Investors, 

LLC

Active U.S. Mid Cap Core 

Equities
7/1/2014 6/30/2020

18
Dimensional Fund Advisors, 

LP

Active Non-U.S. Equities 

Emerging Markets Value
7/1/2014 6/30/2020

LIST OF ALL CURRENT CONTRACTS

INVESTMENTS
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LOS ANGELES CITY EMPLOYEES' RETIREMENT SYSTEM CONTRACTS LIST

FOR THE SEPTEMBER 11, 2018 BOARD MEETING

ATTACHMENT 3

NO. VENDOR / CONSULTANT DESCRIPTION
INCEPTION 

DATE

EXPIRATION 

DATE

LIST OF ALL CURRENT CONTRACTS

19
Dimensional Fund Advisors, 

LP

Active U.S. Treasury 

Inflation Protected Securities 

("TIPS")

7/1/2014 6/30/2020

20
Neuberger Berman Fixed 

Income LLC
Active Core Fixed Income 7/1/2013 6/30/2020

21 Rhumbline Advisors U.S. Equity Index Funds 4/1/2016 3/31/2021

22
CenterSquare Investment 

Management, Inc.
Active U.S. REITs 4/1/2018 3/31/2021

23
State Street Bank and Trust 

Company
Multi Passive Index 6/1/2013 5/31/2021

24
CoreCommodity 

Management, LLC

Active Long-Only 

Commodities
6/1/2015 5/31/2021

25
Bain Capital Senior Loan 

Fund, L.P.
Active U.S. Bank Loans 7/1/2018 6/30/2021

26 The Northern Trust Company Master Custody Services 8/1/2018 7/31/2021

27 The Northern Trust Company

Compliance Analyst Service 

and/or Event Analyst 

Services

8/1/2018 7/31/2021

28 The Northern Trust Company Risk Services 8/1/2018 7/31/2021

29 The Northern Trust Company
Integrated Disbursement 

Service
8/1/2018 7/31/2021

30 The Northern Trust Company
Private Monitor Analytical 

Services (Core Services)
8/1/2018 7/31/2021

31 The Northern Trust Company Securities Lending Services 8/1/2018 7/31/2021

32 Townsend Holdings LLC
Real Estate Consulting 

Services
4/1/2014 3/31/2022

33 State Street Global Advisors
MSCI World Ex-U.S. IMI 

Index
7/1/2014 6/30/2022

34 NEPC, LLC
General Pension Fund 

Consulting Services
7/1/2017 6/30/2022

35 Macquarie Capital (USA) Inc.
Investment Transition 

Management Services
1/5/2018 1/4/2023

36 Abel Noser, L.L.C.
Investment Transition 

Management Services
1/24/2018 1/23/2023

37
Penserra Transition 

Management LLC

Investment Transition 

Management Services
2/8/2018 2/7/2023

38 Loop Capital Markets LLC
Investment Transition 

Management Services
2/13/2018 2/12/2023
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LOS ANGELES CITY EMPLOYEES' RETIREMENT SYSTEM CONTRACTS LIST

FOR THE SEPTEMBER 11, 2018 BOARD MEETING

ATTACHMENT 3

NO. VENDOR / CONSULTANT DESCRIPTION
INCEPTION 

DATE

EXPIRATION 

DATE

LIST OF ALL CURRENT CONTRACTS

39
Institutional Shareholder 

Services Inc.

Proxy Voting Analysis 

Services
3/1/2018 2/28/2023

40
TorreyCove Capital Partners 

LLC

Private Equity Consulting 

Services
7/25/2018 7/24/2023

41 Anthem 2017 Medical HMO & PPO 1/1/2017 12/31/2017

42 Kaiser 2017 Medical HMO 1/1/2017 12/31/2017

43 SCAN 2017 Medical HMO 1/1/2017 12/31/2017

44 UnitedHealthcare 2017 Medical HMO 1/1/2017 12/31/2017

45
Anthem Blue View Vision 

2017
Vision Services Contract 1/1/2017 12/31/2017

46 Delta Dental 2017 Dental PPO and HMO 1/1/2016 12/31/2019

47 Keenan & Associates
Health and Welfare 

Consultant
3/1/2018 2/28/2021

48 California Marketing
Printing, Mailing and 

Fulfillment
7/1/2018 6/30/2021

49 KES Mail, Inc.
Printing, Mailing and 

Fulfillment
7/1/2018 6/302021

50 Jellyvision Lab, Inc.
Software Licensing and 

Hosting
8/15/2018 8/15/2019

HEALTH BENEFITS

COMMUNICATIONS
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LOS ANGELES CITY EMPLOYEES' RETIREMENT SYSTEM CONTRACTS LIST

FOR THE SEPTEMBER 11, 2018 BOARD MEETING

ATTACHMENT 3

NO. VENDOR / CONSULTANT DESCRIPTION
INCEPTION 

DATE

EXPIRATION 

DATE

LIST OF ALL CURRENT CONTRACTS

51 CoventBridge Investigative Services 9/1/2014 8/31/2018

52 Frasco Investigative Services Investigative Services 9/1/2014 8/31/2018

53 Medical Support Los Angeles Disability Services 1/1/2015 12/31/2020

54 QTC Medical Group Disability Services 1/1/2015 12/31/2020

55 Levi, Ray & Shoup, Inc.

PensionGold Secure 

Business Continuance 

Planning Services

1/8/2018 1/7/2019

56 Levi, Ray & Shoup, Inc.

PensionGold Version 3 - 

Professional Services 

Agreement

3/1/2013 2/28/2019

57 Linea Solutions
Pension Admnistration 

System Consultant
6/1/2012 3/31/2019

58 Levi, Ray & Shoup, Inc.

PensionGold Version 3 - 

Maintenance and Support 

Agreement

5/24/2017 5/23/2022

59 Levi, Ray & Shoup, Inc.
PensionGold Version 3 - 

License Agreement
3/1/2013 Perpetuity

60 The Segal Company
Actuarial Consulting 

Services
8/1/2012 7/31/2019

61 Cortex Applied Research Inc.
Board Governance 

Consulting Services
6/13/2017 6/12/2020

62
Mosaic Governance 

Advisors, LLC

Board Governance 

Consulting Services
6/13/2017 6/12/2020

63 Onni Times Square, L.P. Office Lease 8/1/2012 3/31/2023

ADMINISTRATIVE SERVICES

RETIREMENT SERVICES

SYSTEMS
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LOS ANGELES CITY EMPLOYEES' RETIREMENT SYSTEM CONTRACTS LIST

FOR THE SEPTEMBER 11, 2018 BOARD MEETING

ATTACHMENT 4

NO.
VENDOR / 

CONSULTANT
DESCRIPTION

INCEPTION 

DATE

EXPIRATION 

DATE

DEPARTMENT 

MANAGING 

CONTRACT

1
Morgan Lewis & Bockius 

LLP
Legal Services - Litigation 10/4/2012

Termination of 

Litigation

Office of the City 

Attorney

2 Reed Smith Legal Services - Tax Law 4/16/2016 3/14/2019
Office of the City 

Attorney

3 Nossaman, LLP
Legal Services - Real Estate and 

Alternative Investments
6/16/2016 6/15/2019

Office of the City 

Attorney

4
Berstein Litowitz Berger & 

Grossman LLP
Securities Monitoring 3/1/2018 2/28/2021

Office of the City 

Attorney

5
Bleichmar Fonti & Auld 

LLP
Securities Monitoring 3/1/2018 2/28/2021

Office of the City 

Attorney

6 Labaton Sucharow LLP Securities Monitoring 3/1/2018 2/28/2021
Office of the City 

Attorney

7 Nossaman LLP Legal Services - Fiduciary Law 3/19/2018 3/18/2021
Office of the City 

Attorney

OUTSIDE COUNSEL CONTRACTS                                                     

(NON-MARKETING CESSATION NOTIFICATION)

Page 8 of 9  



LOS ANGELES CITY EMPLOYEES' RETIREMENT SYSTEM CONTRACTS LIST

FOR THE SEPTEMBER 11, 2018 BOARD MEETING

ATTACHMENT 5

NO.
VENDOR / 

CONSULTANT
DESCRIPTION

INCEPTION 

DATE

EXPIRATION 

DATE

1 Life Status 360 Death Auditing 9/17/2009 month-to-month

2 Higher Ground
Service Center Call Recording 

Services
9/23/2014 year-to-year

3 Linea Solutions Consulting and Technical Services 6/1/2018 12/31/2018

4 Time Warner Internet Service Provider 8/30/2012 month-to-month

5 MIR3/OnSolve Automated Call Out System 1/17/2014 year-to-year

6 Iron Mountain
Onsite Confidential Document 

Shredding
7/1/2014 month-to-month

7 Agility Recovery Business Continuity Services 10/1/2015 year-to-year

CONTRACTS LESS THAN ONE YEAR AND $20,000                                                         

(NON-MARKETING CESSATION NOTIFICATION)

RETIREMENT SERVICES

ADMINISTRATIVE SERVICES

COMMUNICATIONS
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ARTICLE I. BOARD GOVERNANCE STATEMENT 

 
Section 4.0  BOARD PROCEDURES 

 

Section Affirmed: October 22, 2013; Revised: May 14, 2013, February 25, 2014, June 14, 2016, August 28, 2018 
 

4.1 GENERAL 
  

A. Procedural Standard 
The Board and its Committees shall operate under Robert’s Rules of Order unless statutes 
or Board action provide otherwise.   

 

B. Board Actions 
Actions of the Board require four votes. The Los Angeles City Charter §503(c) requires 
that “Each board shall exercise the powers conferred upon it by the Charter by order or 
resolution adopted by a majority of its members. Action of the board shall be attested by 
the signatures of the President or Vice President, or two members of the board, and by 
the signature of the secretary of the board.” 

 

C. Board Meeting Presiding Officer 
Board meetings shall be convened and presided over by the President of the Board. In 
the absence of the President, the Vice President shall assume all responsibilities and 
authority of the President.  In the absence of both the President and Vice President, the 
General Manager/Manager-Secretary will open the meeting and call for nominations of a 
President Pro Tempore from the members present to serve the duration of the meeting. 

 

D. Committee Assignments 
Committee assignments are to be determined by the President or Acting President, who 
shall also name the Committee Chair. An alternate will be appointed for each Committee 
to serve in the absence of Committee Members. Additional alternates may be appointed 
on an as-needed basis by the Board President.  

 

E. Committee Meeting Schedule and Attendance 
All Committee meetings of the Board shall be open to all Board members, but only 
Committee Members may vote.  Committee meetings shall be scheduled to occur on the 
same day as the first regular Board meetings of the month whenever possible. 

 

F. Closed Sessions 
Closed sessions of the Board and its Committees shall be limited to Board Members and 
only those other persons who are required by the Board. 

 

G. Closed Session Discussions and Decisions 
Pursuant to Section 54957.2, Chapter 9 of the California Government Code (The Ralph 
M. Brown Act), the legislative body of a local agency may, by ordinance or resolution, 
designate a clerk or other officer or employee of the local agency who shall then attend 
each closed session of the legislative body and keep and enter in a minute book a record 
of topics discussed and decisions made at the meeting. The Executive Assistant to the 
Board of Administration shall be designated to serve in this capacity; and the General 
Manager/Manager-Secretary is designated as the alternate. 

 

H. Board Member Compensation 
Members of the Board shall be compensated for attendance at all Regular and Special 
meetings of the Board at a rate of $50 per meeting with a maximum of $250 per month, 
except when such Special meeting is concurrently scheduled as a meeting of a Committee 
of the Board. 

 

I. Board Meeting Schedule and Location 
The Board hereby approves the official meeting time for Regular Meetings of the LACERS 
Board of Administration as 10 a.m. on the second and fourth Tuesdays of each month, in 

fange
Typewritten Text

fange
Typewritten Text

fange
Typewritten Text

fange
Typewritten Text

fange
Typewritten Text

fange
Typewritten Text

fange
Typewritten Text
ATTACHMENT A



ARTICLE I. BOARD GOVERNANCE STATEMENT 

 
Section 4.0  BOARD PROCEDURES 

 

the LACERS Boardroom at 202 West First Street, Suite 500, as the official place for 
Regular Meetings. All Board and Committee meetings are open to the public, with the 
exception of “closed session” meeting items. 

 
 

4.2 AGENDAS 
 

A. The Commission Executive Assistant shall prepare an Agenda for each Board meeting 
which incorporates a consent agenda, new business, items previously requested by Board 
Member(s) for inclusion, as well as those items deferred from previous meeting(s) 
categorized in the order to be determined in concurrence with the General Manager and 
Board President. 

 

B. The consent agenda shall consist of approval of the minutes of the past meeting(s) and 
routine “receive and file” items which are presumed to be non-controversial, and which do 
not involve the investment of assets. The Board President and General Manager may 
concur on additional items to be routinely placed on the consent agenda. A Board Member 
may at any Board meeting, remove an item from the consent agenda for further 
discussion.  

 

C. Items presented in the Board President’s Report, General Manager’s Report, Chief 
Investment Officer Report, or other requested Manager’s Report, may be provided verbally 
without a written report.  

 

D. Informational items (i.e. “Receive and file” items): 
 

1. At Committee meetings – Shall be supported by a written report and presented by 
Staff or consultants, unless otherwise instructed by the Committee. 

2. At Board meetings – Shall be supported by a written report and presented by Staff 
or consultants upon request of any Board Member. The Staff or consultant should 
sit at the table and make a presentation only when cued or requested by the Board 
President. 

 

E. All Board Members shall receive in advance of each meeting copies of all Committee 
agendas, regular meeting agendas, and all support documentation. 

 

F. Committee reports: Following each Committee meeting in which a recommendation for 
action to the full Board is taken, the Staff, in consultation with the Committee Chair, will to 
the degree possible, prepare the Committee’s report to include a brief summary of the 
proposed Committee recommendation and attach the Staff’s report to the Committee 
report. 

 

G. Materials supplied to Board Members shall be numbered to facilitate locating items under 
discussion. 

 
 

4.3 MINUTES 
 

A. Minutes of the meetings of the Board shall conform in general to the format outlines in the 
“Trustees’ Handbook” published by the International Foundation of Employee Benefit 
Plans. 
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B. At each Board meeting, Board Members shall have the opportunity to review and approve 
the minutes of the previous meeting(s) before the President affixes his signature upon 
approval by the Board. 

 

C. The Minutes shall be prepared with letter-size paper for review before approval, and that 
the historical record of approved and signed minutes shall be maintained electronically 
with all appropriate considerations for security and accessibility as required by law. 

 
  

4.4 ELECTION 
 

The Election of Board Officers for the then current fiscal year is generally held on the second 
meeting of July each year, or when a Board Officer seat becomes vacant.  The Board shall elect 
one of its members to the office of President, and one to the office of Vice President. The Board 
Officers shall hold office for one year and until replaced by the election of a successor or re-
elected at the next Election, unless their membership on the Board sooner expires sooner. 

 
At the appointed time, the General Manager/Manager-Secretary shall call for nominations for the 
office of President. After nominations have concluded, the General Manager/Manager-Secretary 
shall call for the Ayes and Nays from among the Members of the Board for each candidate 
nominated. Upon one candidate securing a majority vote, the General Manager/Manager-
Secretary shall announce that the office of President is filled until the newly elected Member is 
replaced or re-elected at the next election. 
  
The General Manager/Manager-Secretary shall then call for nominations for the office of Vice 
President and repeat the election procedure described above until one candidate secures a 
majority vote, at which time the office of Vice President may be deemed filled. 
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1.1 CONFLICT GOVERNANCE POLICY 
 Adopted: December 10, 2004; Revised: February 25, 2014; Affirmed: August 28, 2018 

 
In the interest of maintaining the integrity of the LACERS and affirmatively embracing best 
practices that would be perceived as representing the highest fiduciary standards of conduct and 
thus enhance public trust of the Board’s decision-making process, the Board, in addition to its 
established Ethics Policy, adopts this Conflict Governance Policy to promote confidence in their 
governance and oversight of the management of the System.   

 
Mindful of their fiduciary obligation to discharge their duties solely in the interest of the participants 
of the System and for the exclusive purpose of providing benefits to the participants of LACERS, 
the Board is committed to pursuing a course of conduct that insures full compliance with all 
applicable laws, transparency in the actions taken, and recognition that even appearances of bias 
may reflect negatively upon the System.    
 
I. Required Disclosure 

 
The Board is cognizant of the complex nature of the statutory laws regarding financial conflicts 
of interest. 
 
● Government Code Section 1090, a broadly drafted conflict of interest statute, prohibits 

public officers and employees from being financially interested in any City contract that the 
officer or employee is involved in making. Section 1090 is concerned with financial interests 
that could prevent officers or employees from exercising absolute loyalty and undivided 
allegiance in furthering the best interests of LACERS.  Any participation in the process by 
which the contract is developed, negotiated or approved, including making a 
recommendation on the contract, is a violation of Government Code Section 1090 if the 
officer or employee has a financial interest in the decision.  Also, if a commissioner has a 
financial interest in a contract, the commission of which he or she is a member may not act 
on the matter.  However, there are some interests defined by the Government Code as 
“remote interests” which would disqualify the commissioner but not the entire commission. 

 
● Government Code Section 87100 et. seq., the Political Reform Act, prohibits a City officer 

or employee from making, participating in making or attempting to use his or her official 
position to influence any governmental decision in which he or she has a  “disqualifying 
economic interest” within the meaning of the Act. The Act defines a “disqualifying economic 
interest” by first determining whether there exists an economic interest, as defined in the 
Act, whether it is reasonably foreseeable that the decision will have a material financial 
effect on the economic interest, and whether the decision will affect that economic interest 
in a way that is distinguishable from its effect on the public generally or a significant 
segment of the public. The Act defines an economic interest broadly to include the officer’s 
or employee’s finances, those of members of his or her immediate family, investments in a 
business, interests in real property, sources of income or gifts, and management positions 
in businesses.  

 
● In addition to State conflicts of interest laws, the City Charter contains its own conflict of 

interest provision. The standard for disqualification under the Charter is whether it is “not 
in the public interest” for the officer or employee to act in a particular matter, contract, sale, 
or transaction.  (City Charter Section 222).  It is “not in the public interest” for an officer or 
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employee to act on a matter if that person believes that he or she cannot act impartially or 
if the public might reasonably reach that conclusion. To be disqualified under this standard, 
you do not need to have a conflict of interest within the meaning of State law; simply having 
any relation to the matter, even if financial interests are not involved, can be cause for 
recusal. 

 
Recognizing the complexity of the provisions of State law governing conflicts of interest 
(Government Code Sections 1090 and 87100, et seq.) and City Charter Section 222, the 
Board desires to act with the highest levels of integrity and transparency, always keeping 
the duty of loyalty to the System’s members and beneficiaries in the forefront of their 
actions. The Board embraces the obligation of each trustee to fully disclose at the earliest 
opportunity all potential conflicts for a determination by the City Attorney as to the course 
of action required under the law.   

 
The Board recognizes that there may be instances where a relationship between a trustee 
and potential responder to a Request for Proposal (RFP) or Request for Qualifications 
(RFQ) is such that he or she could not act objectively or where the facts are such that there 
may be a perception that the trustee could not act objectively. Additionally, the Board 
recognizes that there may be instances wherein a trustee has a personal or special 
relationship with a person or entity appearing before the Board that may give the 
appearance of possible bias.  

 
At a minimum, any matter that reasonably could be expected to interfere or be perceived 
to be interfering with a trustee’s obligation to discharge their duties with respect to the 
System in the interest of, and for the exclusive purpose of, providing benefits to participants 
and their beneficiaries, requires disclosure.  Members of the Board are expected to act 
prudently and reasonably in providing the necessary information to the Office of the City 
Attorney for a determination of the course of action required under both State law and the 
City Charter. 

 
II. Policy Requirements 

 
A. To prevent even the appearance of bias, all Requests for Proposals (RFPs) or Requests 

for Qualifications (RFQs) issued by the Board, or recommendations from consultants, shall 
contain the requirement that all respondents affirmatively provide information regarding any 
personal or business relationship with any Member of the Board or administrative staff of 
LACERS. All RFPs or RFQs, and due diligence reviews, will also require the disclosure by 
the respondents of any payments for placement services to any person, firm, or entity with 
respect to that contracting opportunity.  

 
B. The Department’s Marketing Cessation Policy prohibits discussion of upcoming contracts 

or the contract process by any individual, firm, or entity that is identified as a potential 
respondent to a contracting opportunity with any Member of the Board or with Department 
staff or consultants, except communications allowed through the RFP process. The 
Marketing Cessation Policy requires proposer disclosure of any communications with 
Members of the Board, staff, or consultants; as well as any gifts given to these parties.  
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C. In the event that the City Attorney opines that any commissioner is disqualified from acting 
on a matter under the provisions of State law or the Charter, the Commissioner who is 
recused shall publicly state the reason for their recusal and shall not participate in, or seek 
to influence in any manner, the matter before the Board.  In addition, the Board may 
disqualify from consideration the proposer or responding entity with whom the financial or 
other relationship exists, but only to the extent that is consistent with the Board’s fiduciary 
duty to LACERS, and to the participants and beneficiaries of the System.   
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1.2 BOARD COMMUNICATIONS POLICY 
Adopted: June 14, 2011; Revised: March 24, 2015; Affirmed: August 28, 2018 
 

Introduction:  In the process of managing and administering the Los Angeles City Employees' 

Retirement System, the LACERS Board of Administration may encounter various legal, ethical, 
and logistical issues involving communication with its stakeholders and with outside parties.  To 
provide a framework for addressing these issues, the intent of this policy governing Board 
communications is to ensure that such communications are well-coordinated, effectively managed, 
responsive, and timely.   
 
LACERS’ Official Spokesperson(s) for Administrative Matters: The General Manager and/or 
his/her designee shall be the official representative for LACERS for any communication or 
presentation of LACERS administration of programs, services, or investments provided to its 
stakeholders, including but not limited to the following: 
 

 LACERS Members and their Beneficiaries 

 Retiree associations 

 Labor unions 

 City officials, including elected officials 

 Other outside parties 

 General public 

 Media 
 

Note: “Media,” for purposes of this policy, is defined as radio, television, newspapers, 
newsletters, magazines, websites, blogs, social media, and other related outlets and modes of 
public communication transmitted verbally and/or in writing.    

 
The General Manager may provide factual information verifying that committee or Board actions 
have taken place, but shall not provide information regarding why he/she believes the committee 
or Board voted a certain way. If such questions arise, the General Manager may refer the inquiry 
to the Board President and/or refer the inquiring party to the committee/Board report and/or 
meeting minutes. 
 

LACERS Official Spokesperson regarding Board Decisions:  The Board President shall serve 
as the spokesperson for the Board on all issues pertaining to decisions and direction given by the 
Board other than factual, publicly available information related to decisions made by the Board, 
which may be answered by Board Members and the General Manager.  The Board President also 
shall serve as the spokesperson for the Board regarding pending or potential Board decisions. The 
Board President may delegate the general duty of spokesperson to another Board Member or to 
the General Manager as he/she sees fit. 
 
Board Members shall refrain from publishing any written material and/or making any statements 
to the media or outside parties which purports to represent LACERS policies or initiatives on any 
matter or subject before the Board has formally adopted a policy or position on the matter or 
subject. However, this policy shall not be interpreted to preclude Board Members, as private 
citizens, from expressing their personal views. 
 
Board Members who publish articles and/or to participate in speaking engagements while 
identifying themselves as trustees of LACERS may provide factual, publicly available information 

http://dictionary.reference.com/browse/radio
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without any disclaimer. If the Board Member wants to express views other than adopted Board 
positions, he/she shall state that the views they are expressing are their personal views and are 
not LACERS’ official position, and/or that they are not acting in an official capacity for LACERS. 
 
Board Members should avoid expressing personal opinions and/or speculation as to the 
motivations of any Board Member’s actions on LACERS’ behalf. 
 

Timely Responses to Media Inquiries:  Board Members may receive inquiries directly from the 
media regarding pending or potential Board decisions or LACERS actions.  To ensure a timely 
response in such instances, the Board Members immediately shall refer or transmit such inquiries 
to the Board President or General Manager pursuant to the policy above for appropriate action.   

 

Press Releases:  The Board President and the Board Vice President shall review and approve 

press releases developed by LACERS staff prior to any dissemination to any media contact or 
outlet.   
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2.1 MARKETING CESSATION POLICY 
Adopted: April 24, 2007; Revised June 10, 2014, August 28, 2018 

 
Purpose 
The purpose of this policy is to ensure a transparent and fair contracting process which provides 
equal information and opportunity to all parties interested in contracting with LACERS. The policy 
helps prevent, and avoid the appearance of, undue influence on the Board or any of its Members 
in the award of investment related and other service contracts by placing restrictions on 
communications between parties seeking contracts and those involved in contract award and 
the contract process.  
 
Parties Affected 
Any firm or representative seeking a contract or contract extension/renewal with LACERS is a 
“Restricted Source” as defined by the City’s Governmental Ethics Ordinance, and is subject to 
this policy. 
 
Any Board Member, Staff member, City Attorney, LACERS consultant, or anyone working on 
LACERS’ behalf which has any privileged information about the potential contract is subject to 
this policy. 
 
Notification 
All firms responding to a Request for Proposal are notified of the Department’s Marketing 
Cessation Policy through the Request for Proposal solicitation. All firms whose contracts are 
approaching expiration are additionally notified of the Marketing Cessation Policy through their 
contract provisions.  
 
Restricted Period 
Restrictions apply from the time the Request for Proposal is released until a contract is executed. 
 
Marketing Cessation Report – Notification to the Board 
On a monthly basis, LACERS provides a report to the Board apprising Board Members and staff 
of firms for which there shall be no direct marketing discussions about contracts the firms are 
seeking or the contract award process; or for contracts in consideration of renewal, there shall 
be no discussions regarding the renewal of the existing contract. 
 
The Marketing Cessation Report lists only active items that are subject to the Marketing 
Cessation Policy (e.g., contracts under consideration for renewal, active RFPs and RFQs). A 
separate list reflecting all current LACERS contracts is available in the Board Office upon 
request. 
 
Restrictions: 
 
Communication Restrictions 
All firms that are potential candidates for the award of a contract, or extension of an existing 
contract, are prohibited from engaging in any direct or indirect marketing of their services except 
through the process set forth in the Request for Proposal. This includes a prohibition on 
conversations about the contract or the process to award it, but does not exclude conversations 
with restricted sources about generic topics at group social events, educational seminars, 
conferences, or charitable events. 
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Communications with firms who currently have contracts with LACERS are acceptable when 
they are related to the performance of the existing contract.  
 
Gift Restrictions 
In addition to all other applicable gift restrictions, Board Members and Staff will accept no 
entertainment or gifts of any kind from any Restricted Source, or intermediary, during the 
restricted period. An incumbent firm is also restricted from providing any type of gift or 
entertainment to Board Members or Staff during the three months prior to renewal of the existing 
contract or during the restricted period, whichever is longer.  
 
Proposer Disclosure 
All Proposers shall provide the following disclosures with their RFP response. All 
recommendations to the Board to award a contract shall include a copy of such disclosures: 
 
1. All respondents are required to submit a statement listing all contacts with Board Members, 

Staff, and Consultants during the restricted period. 
2. All respondents shall provide information regarding any personal or business relationship 

between their personnel and any Member of the Board, Staff of LACERS, or Consultants 
who are designated as Form 700 filers in the Department’s Conflict of Interest Code.  

3. All respondents shall disclose any payments for marketing or placement services to any 
person, firm, or entity to assist in seeking the LACERS contracting opportunity. 

 
Penalties 
Any failures to disclose, or false disclosures, are a violation of this policy shall result in automatic 
disqualification of the firm involved. 
 
This policy shall be reviewed by the Board every three years or earlier if necessitated by a change 
in local, State, or Federal statutes.  
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4.1 GENERAL 
  

A. Procedural Standard 
The Board and its Committees shall operate under Robert’s Rules of Order unless statutes 
or Board action provide otherwise.   

 

B. Board Actions 
Actions of the Board require four votes. The Los Angeles City Charter §503(c) requires 
that “Each board shall exercise the powers conferred upon it by the Charter by order or 
resolution adopted by a majority of its members. Action of the board shall be attested by 
the signatures of the President or Vice President, or two members of the board, and by 
the signature of the secretary of the board.” 

 

C. Board Meeting Presiding Officer 
Board meetings shall be convened and presided over by the President of the Board. In 
the absence of the President, the Vice President shall assume all responsibilities and 
authority of the President.  In the absence of both the President and Vice President, the 
General Manager/Manager-Secretary will open the meeting and call for nominations of a 
President Pro Tempore from the members present to serve the duration of the meeting. 

 

D. Committee Assignments 
Committee assignments are to be determined by the President or Acting President, who 
shall also name the Committee Chair. An alternate will be appointed for each Committee 
to serve in the absence of Committee Members. Additional alternates may be appointed 
on an as-needed basis by the Board President.  

 

E. Committee Meeting Schedule and Attendance 
All Committee meetings of the Board shall be open to all Board members, but only 
Committee Members may vote.  Committee meetings shall be scheduled to occur on the 
same day as regular Board meetings  whenever possible. 

 

F. Closed Sessions 
Closed sessions of the Board and its Committees shall be limited to Board Members and 
only those other persons who are required by the Board. 

 

G. Closed Session Discussions and Decisions 
Pursuant to Section 54957.2, Chapter 9 of the California Government Code (The Ralph 
M. Brown Act), the legislative body of a local agency may, by ordinance or resolution, 
designate a clerk or other officer or employee of the local agency who shall then attend 
each closed session of the legislative body and keep and enter in a minute book a record 
of topics discussed and decisions made at the meeting. The Executive Assistant to the 
Board of Administration shall be designated to serve in this capacity; and the General 
Manager/Manager-Secretary is designated as the alternate. 

 

H. Board Member Compensation 
Members of the Board shall be compensated for attendance at all Regular and Special 
meetings of the Board at a rate of $50 per meeting with a maximum of $250 per month, 
except when such Special meeting is concurrently scheduled as a meeting of a Committee 
of the Board. 

 

I. Board Meeting Schedule and Location 
The Board hereby approves the official meeting time for Regular Meetings of the LACERS 
Board of Administration as 10 a.m. on the second and fourth Tuesdays of each month, in 
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the LACERS Boardroom at 202 West First Street, Suite 500, as the official place for 
Regular Meetings. All Board and Committee meetings are open to the public, with the 
exception of “closed session” meeting items. 

 
 

4.2 AGENDAS 
 

A. The Commission Executive Assistant shall prepare an Agenda for each Board meeting 
which incorporates a consent agenda, new business, items previously requested by Board 
Member(s) for inclusion, as well as those items deferred from previous meeting(s) 
categorized in the order to be determined in concurrence with the General Manager and 
Board President. 

 

B. The consent agenda shall consist of approval of the minutes of the past meeting(s) and 
routine “receive and file” items which are presumed to be non-controversial, and which do 
not involve the investment of assets. The Board President and General Manager may 
concur on additional items to be routinely placed on the consent agenda. A Board Member 
may at any Board meeting, remove an item from the consent agenda for further 
discussion.  

 

C. Items presented in the Board President’s Report, General Manager’s Report, Chief 
Investment Officer Report, or other requested Manager’s Report, may be provided verbally 
without a written report.  

 

D. Informational items (i.e. “Receive and file” items): 
 

1. At Committee meetings – Shall be supported by a written report and presented by 
Staff or consultants, unless otherwise instructed by the Committee. 

2. At Board meetings – Shall be supported by a written report and presented by Staff 
or consultants upon request of any Board Member. The Staff or consultant should 
sit at the table and make a presentation only when cued or requested by the Board 
President. 

 

E. All Board Members shall receive in advance of each meeting copies of all Committee 
agendas, regular meeting agendas, and all support documentation. 

 

F. Committee reports: Following each Committee meeting in which a recommendation for 
action to the full Board is taken, the Staff, in consultation with the Committee Chair, will to 
the degree possible, prepare the Committee’s report to include a brief summary of the 
proposed Committee recommendation and attach the Staff’s report to the Committee 
report. 

 

G. Materials supplied to Board Members shall be numbered to facilitate locating items under 
discussion. 

 
 

4.3 MINUTES 
 

A. Minutes of the meetings of the Board shall conform in general to the format outlines in the 
“Trustees’ Handbook” published by the International Foundation of Employee Benefit 
Plans. 
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B. At each Board meeting, Board Members shall have the opportunity to review and approve 
the minutes of the previous meeting(s) before the President affixes his signature upon 
approval by the Board. 

 

C. The Minutes shall be prepared with letter-size paper for review before approval, and that 
the historical record of approved and signed minutes shall be maintained electronically 
with all appropriate considerations for security and accessibility as required by law. 

 
  

4.4 ELECTION 
 

The Election of Board Officers for the then current fiscal year is generally held on the second 
meeting of July each year, or when a Board Officer seat becomes vacant.  The Board shall elect 
one of its members to the office of President, and one to the office of Vice President. The Board 
Officers shall hold office for one year and until replaced by the election of a successor or re-
elected at the next Election, unless their membership on the Board expires sooner. 

 
At the appointed time, the General Manager/Manager-Secretary shall call for nominations for the 
office of President. After nominations have concluded, the General Manager/Manager-Secretary 
shall call for the Ayes and Nays from among the Members of the Board for each candidate 
nominated. Upon one candidate securing a majority vote, the General Manager/Manager-
Secretary shall announce that the office of President is filled until the newly elected Member is 
replaced or re-elected at the next election. 
  
The General Manager/Manager-Secretary shall then call for nominations for the office of Vice 
President and repeat the election procedure described above until one candidate secures a 
majority vote, at which time the office of Vice President may be deemed filled. 
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1.1 CONFLICT GOVERNANCE POLICY 
 Adopted: December 10, 2004; Revised: February 25, 2014; Affirmed: August 28, 2018 

 
In the interest of maintaining the integrity of the LACERS and affirmatively embracing best 
practices that would be perceived as representing the highest fiduciary standards of conduct and 
thus enhance public trust of the Board’s decision-making process, the Board, in addition to its 
established Ethics Policy, adopts this Conflict Governance Policy to promote confidence in their 
governance and oversight of the management of the System.   

 
Mindful of their fiduciary obligation to discharge their duties solely in the interest of the participants 
of the System and for the exclusive purpose of providing benefits to the participants of LACERS, 
the Board is committed to pursuing a course of conduct that insures full compliance with all 
applicable laws, transparency in the actions taken, and recognition that even appearances of bias 
may reflect negatively upon the System.    
 
I. Required Disclosure 

 
The Board is cognizant of the complex nature of the statutory laws regarding financial conflicts 
of interest. 
 
● Government Code Section 1090, a broadly drafted conflict of interest statute, prohibits 

public officers and employees from being financially interested in any City contract that the 
officer or employee is involved in making. Section 1090 is concerned with financial interests 
that could prevent officers or employees from exercising absolute loyalty and undivided 
allegiance in furthering the best interests of LACERS.  Any participation in the process by 
which the contract is developed, negotiated or approved, including making a 
recommendation on the contract, is a violation of Government Code Section 1090 if the 
officer or employee has a financial interest in the decision.  Also, if a commissioner has a 
financial interest in a contract, the commission of which he or she is a member may not act 
on the matter.  However, there are some interests defined by the Government Code as 
“remote interests” which would disqualify the commissioner but not the entire commission. 

 
● Government Code Section 87100 et. seq., the Political Reform Act, prohibits a City officer 

or employee from making, participating in making or attempting to use his or her official 
position to influence any governmental decision in which he or she has a  “disqualifying 
economic interest” within the meaning of the Act. The Act defines a “disqualifying economic 
interest” by first determining whether there exists an economic interest, as defined in the 
Act, whether it is reasonably foreseeable that the decision will have a material financial 
effect on the economic interest, and whether the decision will affect that economic interest 
in a way that is distinguishable from its effect on the public generally or a significant 
segment of the public. The Act defines an economic interest broadly to include the officer’s 
or employee’s finances, those of members of his or her immediate family, investments in a 
business, interests in real property, sources of income or gifts, and management positions 
in businesses.  

 
● In addition to State conflicts of interest laws, the City Charter contains its own conflict of 

interest provision. The standard for disqualification under the Charter is whether it is “not 
in the public interest” for the officer or employee to act in a particular matter, contract, sale, 
or transaction.  (City Charter Section 222).  It is “not in the public interest” for an officer or 
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employee to act on a matter if that person believes that he or she cannot act impartially or 
if the public might reasonably reach that conclusion. To be disqualified under this standard, 
you do not need to have a conflict of interest within the meaning of State law; simply having 
any relation to the matter, even if financial interests are not involved, can be cause for 
recusal. 

 
Recognizing the complexity of the provisions of State law governing conflicts of interest 
(Government Code Sections 1090 and 87100, et seq.) and City Charter Section 222, the 
Board desires to act with the highest levels of integrity and transparency, always keeping 
the duty of loyalty to the System’s members and beneficiaries in the forefront of their 
actions. The Board embraces the obligation of each trustee to fully disclose at the earliest 
opportunity all potential conflicts for a determination by the City Attorney as to the course 
of action required under the law.   

 
The Board recognizes that there may be instances where a relationship between a trustee 
and potential responder to a Request for Proposal (RFP) or Request for Qualifications 
(RFQ) is such that he or she could not act objectively or where the facts are such that there 
may be a perception that the trustee could not act objectively. Additionally, the Board 
recognizes that there may be instances wherein a trustee has a personal or special 
relationship with a person or entity appearing before the Board that may give the 
appearance of possible bias.  

 
At a minimum, any matter that reasonably could be expected to interfere or be perceived 
to be interfering with a trustee’s obligation to discharge their duties with respect to the 
System in the interest of, and for the exclusive purpose of, providing benefits to participants 
and their beneficiaries, requires disclosure.  Members of the Board are expected to act 
prudently and reasonably in providing the necessary information to the Office of the City 
Attorney for a determination of the course of action required under both State law and the 
City Charter. 

 
II. Policy Requirements 

 
A. To prevent even the appearance of bias, all RFPs or RFQs issued by the Board, or 

recommendations from consultants, shall contain the requirement that all respondents 
affirmatively provide information regarding any personal or business relationship with any 
Member of the Board or administrative staff of LACERS. All RFPs or RFQs, and due 
diligence reviews, will also require the disclosure by the respondents of any payments for 
placement services to any person, firm, or entity with respect to that contracting opportunity.  

 
B. The Department’s Marketing Cessation Policy prohibits discussion of upcoming contracts 

or the contract process by any individual, firm, or entity that is identified as a potential 
respondent to a contracting opportunity with any Member of the Board or with Department 
staff or consultants, except communications allowed through the RFP process. The 
Marketing Cessation Policy requires proposer disclosure of any communications with 
Members of the Board, staff, or consultants; as well as any gifts given to these parties.  

 
C. In the event that the City Attorney opines that any commissioner is disqualified from acting 

on a matter under the provisions of State law or the Charter, the Commissioner who is 
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recused shall publicly state the reason for their recusal and shall not participate in, or seek 
to influence in any manner, the matter before the Board.  In addition, the Board may 
disqualify from consideration the proposer or responding entity with whom the financial or 
other relationship exists, but only to the extent that is consistent with the Board’s fiduciary 
duty to LACERS, and to the participants and beneficiaries of the System.   
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1.2 BOARD COMMUNICATIONS POLICY 
Adopted: June 14, 2011; Revised: March 24, 2015; Affirmed: August 28, 2018 
 

Introduction:  In the process of managing and administering the Los Angeles City Employees' 

Retirement System, the LACERS Board of Administration may encounter various legal, ethical, 
and logistical issues involving communication with its stakeholders and with outside parties.  To 
provide a framework for addressing these issues, the intent of this policy governing Board 
communications is to ensure that such communications are well-coordinated, effectively managed, 
responsive, and timely.   
 
LACERS’ Official Spokesperson(s) for Administrative Matters: The General Manager and/or 
his/her designee shall be the official representative for LACERS for any communication or 
presentation of LACERS administration of programs, services, or investments provided to its 
stakeholders, including but not limited to the following: 
 

 LACERS Members and their Beneficiaries 

 Retiree associations 

 Labor unions 

 City officials, including elected officials 

 Other outside parties 

 General public 

 Media 
 

Note: “Media,” for purposes of this policy, is defined as radio, television, newspapers, 
newsletters, magazines, websites, blogs, social media, and other related outlets and modes of 
public communication transmitted verbally and/or in writing.    

 
The General Manager may provide factual information verifying that committee or Board actions 
have taken place, but shall not provide information regarding why he/she believes the committee 
or Board voted a certain way. If such questions arise, the General Manager may refer the inquiry 
to the Board President and/or refer the inquiring party to the committee/Board report and/or 
meeting minutes. 
 

LACERS Official Spokesperson regarding Board Decisions:  The Board President shall serve 
as the spokesperson for the Board on all issues pertaining to decisions and direction given by the 
Board other than factual, publicly available information related to decisions made by the Board, 
which may be answered by Board Members and the General Manager.  The Board President also 
shall serve as the spokesperson for the Board regarding pending or potential Board decisions. The 
Board President may delegate the general duty of spokesperson to another Board Member or to 
the General Manager as he/she sees fit. 
 
Board Members shall refrain from publishing any written material and/or making any statements 
to the media or outside parties which purports to represent LACERS policies or initiatives on any 
matter or subject before the Board has formally adopted a policy or position on the matter or 
subject. However, this policy shall not be interpreted to preclude Board Members, as private 
citizens, from expressing their personal views. 
 
Board Members who publish articles and/or participate in speaking engagements while identifying 
themselves as trustees of LACERS may provide factual, publicly available information without any 

http://dictionary.reference.com/browse/radio
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disclaimer. If the Board Member wants to express views other than adopted Board positions, 
he/she shall state that the views they are expressing are their personal views and are not LACERS’ 
official position, and/or that they are not acting in an official capacity for LACERS. 
 
Board Members should avoid expressing personal opinions and/or speculation as to the 
motivations of any Board Member’s actions on LACERS’ behalf. 
 

Timely Responses to Media Inquiries:  Board Members may receive inquiries directly from the 
media regarding pending or potential Board decisions or LACERS actions.  To ensure a timely 
response in such instances, the Board Members immediately shall refer or transmit such inquiries 
to the Board President or General Manager pursuant to the policy above for appropriate action.   

 

Press Releases:  The Board President and the Board Vice President shall review and approve 

press releases developed by LACERS staff prior to any dissemination to any media contact or 
outlet.   
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2.1 MARKETING CESSATION POLICY 
Adopted: April 24, 2007; Revised June 10, 2014, August 28, 2018 

 
Purpose 
The purpose of this policy is to ensure a transparent and fair contracting process which provides 
equal information and opportunity to all parties interested in contracting with LACERS. The policy 
helps prevent, and avoid the appearance of, undue influence on the Board or any of its Members 
in the award of investment related and other service contracts by placing restrictions on 
communications between parties seeking contracts and those involved in contract award and 
the contract process.  
 
Parties Affected 
Any firm or representative seeking a contract or contract extension/renewal with LACERS is a 
“Restricted Source” as defined by the City’s Governmental Ethics Ordinance, and is subject to 
this policy. 
 
Any Board Member, Staff member, City Attorney, LACERS consultant, or anyone working on 
LACERS’ behalf which has any privileged information about the potential contract is subject to 
this policy. 
 
Notification 
All firms responding to a Request for Proposal are notified of the Department’s Marketing 
Cessation Policy through the Request for Proposal solicitation. All firms whose contracts are 
approaching expiration are additionally notified of the Marketing Cessation Policy through their 
contract provisions.  
 
Restricted Period 
Restrictions apply from the time the Request for Proposal is released until a contract is executed. 
 
Marketing Cessation Report – Notification to the Board 
On a monthly basis, LACERS provides a report to the Board apprising Board Members and staff 
of firms for which there shall be no direct marketing discussions about contracts the firms are 
seeking or the contract award process; or for contracts in consideration of renewal, there shall 
be no discussions regarding the renewal of the existing contract. 
 
The Marketing Cessation Report lists only active items that are subject to the Marketing 
Cessation Policy (e.g., contracts under consideration for renewal, active RFPs and RFQs). A 
separate list reflecting all current LACERS contracts is available in the Board Office upon 
request. 
 
Restrictions: 
 
Communication Restrictions 
All firms that are potential candidates for the award of a contract, or extension of an existing 
contract, are prohibited from engaging in any direct or indirect marketing of their services except 
through the process set forth in the Request for Proposal. This includes a prohibition on 
conversations about the contract or the process to award it, but does not exclude conversations 
with restricted sources about generic topics at group social events, educational seminars, 
conferences, or charitable events. 
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Communications with firms who currently have contracts with LACERS are acceptable when 
they are related to the performance of the existing contract.  
 
Gift Restrictions 
In addition to all other applicable gift restrictions, Board Members and Staff will accept no 
entertainment or gifts of any kind from any Restricted Source, or intermediary, during the 
restricted period. An incumbent firm is also restricted from providing any type of gift or 
entertainment to Board Members or Staff during the three months prior to renewal of the existing 
contract or during the restricted period, whichever is longer.  
 
Proposer Disclosure 
All Proposers shall provide the following disclosures with their RFP response. All 
recommendations to the Board to award a contract shall include a copy of such disclosures: 
 
1. All respondents are required to submit a statement listing all contacts with Board Members, 

Staff, and Consultants during the restricted period. 
2. All respondents shall provide information regarding any personal or business relationship 

between their personnel and any Member of the Board, Staff of LACERS, or Consultants 
who are designated as Form 700 filers in the Department’s Conflict of Interest Code.  

3. All respondents shall disclose any payments for marketing or placement services to any 
person, firm, or entity to assist in seeking the LACERS contracting opportunity. 

 
Penalties 
Any failures to disclose, or false disclosures, are a violation of this policy shall result in automatic 
disqualification of the firm involved. 
 
This policy shall be reviewed by the Board every three years or earlier if necessitated by a change 
in local, State, or Federal statutes.  
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MARKET OUTLOOK



Macro Equity Credit Real Assets

US
Dollar VIX US

10-Yr
S&P
500

MSCI
EAFE

MSCI
EM

US
Agg.

High 
Yield

Dollar
EMD Oil Gold REITS

5.0% -3.9 12 bps 3.4% -1.2% -8.0% -0.2% 1.0% -3.5% 14.2% -5.4% 8.3%

• US stocks increased on the quarter, supported by strong earnings growth

• Emerging market equities and currencies weakened this quarter as trade
concerns and Federal Reserve interest rate increases weighed on markets

– The US dollar reversed its first quarter decline and increased relative to a basket of major
developed market currencies

• The US yield curve continued to flatten as the second Fed rate hike of
2018 pushed short-term interest rates higher

PERFORMANCE OVERVIEW
Q2 Market Summary

Market segment (index representation) as follows: US Dollar (DXY Index), VIX (CBOE Volatility Index), US 10-Year (US 10-Year Treasury Yield), S&P 500 (US
Equity), MSCI EAFE Index (International Developed Equity), MSCI Emerging Markets (Emerging Markets Equity), US Agg (Barclays US Aggregate Bond
Index), High Yield (Barclays US High Yield Index), Dollar EMD (JPM Emerging Market Bond Index), Crude Oil (WTI Crude Oil Spot), Gold (Gold Price Spot),
and REITs (NAREIT Composite Index).
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Extended US Economic Cycle

• The global growth outlook remains
strong, particularly in the US

• Global equity market volatility fell,
despite escalating tensions related
to the US-China trade dispute

• The US Treasury curve continued to
flatten raising concerns of an
inverted curve should the Fed hike
rates beyond market expectations

Yield
03/31/18

Yield
06/30/18 |∆|

US 10‐Yr  2.74% 2.86% 0.12%

US 30‐Yr  2.97% 2.99% 0.02%

US Real 10‐Yr  0.68% 0.74% 0.05%

German 10‐Yr 0.50% 0.30% ‐0.20%

Japan 10‐Yr 0.05% 0.04% ‐0.01%

China 10‐Yr 3.75% 3.48% ‐0.27%

EM Local Debt  6.00% 6.59% 0.59%

Q2 Macro Market Summary

Source: Bloomberg

Source: Bloomberg

Central
Banks

Current
Rate

CPI
YOY Notes from the Quarter

Federal
Reserve

1.75% ‐
2.00% 2.9%

The Fed increased its benchmark 
interest rate to 1.75% ‐ 2.00% in 
June and is expected to hike rates 

two more times in 2018

European
Central
Bank

0.0% 1.7%

The ECB maintained its current 
benchmark interest rate, while 
indicating rates would remain 

steady at least through mid‐2019.

Bank of

Japan
‐0.1% 1.3%

The BoJ will continue its ultra‐easy 
QE program with inflation 

remaining well below target.

MACRO PERFORMANCE OVERVIEW
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Extended US Economic Cycle

Equity Performance Overview

• US small cap outperformed large
cap as tax reform benefits helped
boost earnings

• Trade concerns and yuan 
weakness weighed on Chinese 
returns as equity markets neared 
bear market territory

Russell 3000 QTD Sector Return Contribution

Information Technology 1.5%

Consumer Discretionary 0.0%

Financials 0.1%

Industrials 0.4%

Consumer Staples 0.9%

Energy 0.4%

Materials 0.1%

Health Care 0.2%

Real Estate 0.0%

Telecommunication ‐0.0%

Utilities ‐0.1%

Q2 Equity Market Summary

Source: MSCI, Russell, S&P, Bloomberg

Source: MSCI, Bloomberg. QTD top country contributors to index returnSource: Russell, Bloomberg

EQUITY PERFORMANCE OVERVIEW
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Extended US Economic Cycle

Credit Performance Overview

• Credit spreads increased slightly,
but remain below medians in
most areas of the credit market

• Dollar-denominated EMD spreads
increased 62 bps during the
quarter, resulting in a decline of
3.5%

• Local currency EMD declined
10.4% as currency weakness
weighed on returns

Q2 Credit Market Summary

Source: Barclays, JPM, S&P, Bloomberg

Source: Barclays, JPM, S&P, Bloomberg. As of 01/31/2000Source: Barclays, Merrill Lynch, JPM, Bloomberg, NEPC

Credit Spread
(Basis Points) 03/31/18 06/30/18 |∆|

BC IG Credit  103 116 13

BC Long Credit  148 174 26

BC Securitized  29 28 ‐1

BC High Yield  354 363 9

Muni HY 253 198 ‐55

JPM EMBI  326 388 62

Bank Loans ‐ Libor 257 303 46

CREDIT PERFORMANCE OVERVIEW
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Extended US Economic Cycle

Credit Performance Overview

• Crude oil increased 14.2% during
the quarter as a result of tighter
global supply and US-imposed
sanctions on Iran

• Agricultural commodities broadly
declined, as Chinese tariffs
specifically targeted soybeans

• MLPs reversed steep losses from
earlier in the year as industry
consolidation and simplification
continues

Q2 Real Assets Market Summary

Source: S&P, NAREIT, Alerian, Bloomberg 

Source: NCREIF, Alerian, NAREIT, S&P, Bloomberg Source: Bloomberg, NEPC Calculated as of 07/11/2018

Real Asset Yields 03/31/18 06/30/18

MLPs 8.9% 8.1%

Core Real Estate 4.5% 4.2%

US REITs 4.6% 4.4%

Global REITs 4.0% 3.7%

Global Infrastructure Equities 3.9% 4.4%

Natural Resource Equities 3.6% 3.5%

US 10‐Yr Breakeven Inflation 2.1% 2.1%

Commodity Index Roll Yield ‐1.6% 0.1%

REAL ASSETS PERFORMANCE OVERVIEW
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Source: (Top) Bloomberg,*Cumulative GDP growth from prior cycle peak
Source: (Bottom) Federal Reserve Bank of Chicago and Kansas City

Economic cycles do not die of old age
The US economy is in an extended
expansionary cycle despite being nine years
removed from the last recession

Fiscal stimulus, health of US consumers, and
ongoing recovery of the housing market
continue to drive economic growth

A prolonged US economic expansion can
support a continued rally for US equities
despite elevated valuation levels

US financial conditions remain loose 
and support steady economic gains

An acceleration in inflation leading to Fed
tightening has historically been a catalyst to
end economic expansions

US recession concerns are muted as strong
global economic conditions and growth rates
reinforce an expansion of the US economy

Reversal in these easy conditions may be
fueled from a misstep by the Fed, strong
dollar, and/or increased volatility in the
Chinese yuan

KEY MARKET THEMES
Extended US Economic Cycle

Loose

Tight
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Los Angeles City Employees' Retirement System

TOTAL FUND ASSET ALLOCATION VS. POLICY
Asset Allocation vs. Target

Current Policy Current Difference* Policy Range Within
Range

_

$4,577,034,410 24.00% 27.03% 3.03% 19.00% - 29.00% Yes
$5,211,134,297 29.00% 30.77% 1.77% 24.00% - 34.00% Yes
$2,968,739,173 19.00% 17.53% -1.47% 15.00% - 22.00% Yes

$779,843,835 5.00% 4.60% -0.40% 0.00% - 10.00% Yes
$1,740,939,981 12.00% 10.28% -1.72%                              Yes
$1,591,862,100 10.00% 9.40% -0.60% 7.00% - 13.00% Yes

$65,904,301 1.00% 0.39% -0.61% 0.00% - 2.00% Yes

U.S. Equity
Non-US Equity 
Core Fixed Income 
Credit Opportunities
Private Equity
Real Assets 
Cash
Total $16,935,458,097 100.00% 100.00%

XXXXX

*Difference between Policy and Current Allocation
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ACTIVE VS. PASSIVE MANAGER BREAKDOWN

• Of the Total Fund, LACERS allocated 60% to active managers and 40% to passive managers.

• Credit Opportunities, Private Equity, and Real Assets programs are active and therefore are not shown.

Note: Market values shown in millions $(000).

Active 
$10,137,836 

(60%)

Passive
$6,797,627 

(40%)

Total Fund Active , 
$591,052  

(13%)

Passive, 
$3,985,982 

(87%)

U.S. Equity

Active , 
$3,433,473  

(66%)

Passive, 
$1,777,662  

(34%)

Non‐U.S. Equity

Active , 
$1,934,789

(65%)

Passive, 
$1,033,950

(35%)

Core Fixed Income
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TOTAL FUND PERFORMANCE SUMMARY (GROSS OF FEES)

Over the past five years, the Fund returned 8.65% per annum, 
outperforming the policy index by 0.27% and ranked in the 33rd

percentile of the InvestorForce Public Funds $5 Billion- $50 Billion 
universe.  The Fund’s volatility was 6.11% and ranks in the 51st

percentile of its peers over this period.  The Fund’s risk-adjusted 
performance, as measured by the Sharpe Ratio, ranks in the 21st

percentile of its peers. 

Over the past three years, the Fund returned 7.55% per annum, 
outperforming the policy index by 0.14% and ranked in the 24th

percentile in its peer group.  The Fund’s volatility ranks in the 44th

percentile resulting in a three-year Sharpe Ratio of 1.1, ranking in 
the 38th percentile. 

For the one year ended June 30, 2018, the Fund experienced a 
net investment gain of $1.48 billion, which includes a net 
investment gain of $129.9 million during the second calendar 
quarter.  Assets increased from $15.7 billion twelve months ago 
to $16.9 billion on June 30, 2018.  The Fund returned 9.23%, 
outperforming the policy index by 0.64% and ranked in the 29th

percentile of its peers. 

All asset classes were within policy range as of June 30, 2018.

The InvestorForce Public Funds $5 Billion- $50 Billion Universe 
contains 21 observations for the period ending June 30, 2018.
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Market Value
($)

% of
Portfolio

3 Mo
(%)

YTD
(%)

1 Yr
(%)

3 Yrs
(%)

5 Yrs
(%)

10 Yrs
(%)

Inception
(%)

Inception
Date

_

LACERS Master Trust 16,935,458,097 100.00 0.76 0.99 9.23 7.55 8.65 6.91 8.31 Oct-94
Policy Index 0.89 0.37 8.59 7.41 8.38 6.82 8.22 Oct-94

Over/Under -0.13 0.62 0.64 0.14 0.27 0.09 0.09
U.S. Equity 4,577,034,410 27.03 4.32 3.72 15.33 11.66 13.38 10.36 10.58 Oct-94

U.S. Equity Blend 3.89 3.22 14.78 11.58 13.29 10.23 9.44 Oct-94
Over/Under 0.43 0.50 0.55 0.08 0.09 0.13 1.14

Non-U.S. Equity 5,211,134,297 30.77 -2.35 -2.41 9.85 6.94 7.67 4.15 7.26 Aug-01
MSCI ACWI ex USA -2.61 -3.77 7.28 5.07 5.99 2.54 6.32 Aug-01

Over/Under 0.26 1.36 2.57 1.87 1.68 1.61 0.94
Core Fixed Income 2,968,739,173 17.53 -0.34 -1.63 -0.28 2.07 2.78 2.62 Jul-12

Core Fixed Income Blend -0.16 -1.62 -0.40 1.72 2.27 1.93 Jul-12
Over/Under -0.18 -0.01 0.12 0.35 0.51 0.69

Credit Opportunities 779,843,835 4.60 -0.85 -1.62 1.82 4.83 5.19 5.19 Jun-13
Credit Opportunities Blend -0.59 -1.75 1.14 5.25 5.41 5.41 Jun-13

Over/Under -0.26 0.13 0.68 -0.42 -0.22 -0.22
Real Assets 1,591,862,100 9.40 1.93 2.40 5.87 6.16 7.72 0.03 6.35 Nov-94

CPI + 5% (Unadjusted) 2.21 4.73 8.00 6.91 6.61 6.49 7.34 Nov-94
Over/Under -0.28 -2.33 -2.13 -0.75 1.11 -6.46 -0.99

Public Real Assets 782,897,059 4.62 1.49 0.09 3.81 2.47 1.11 Jun-14
Public Real Assets Blend 2.57 0.22 2.95 0.80 -1.36 Jun-14

Over/Under -1.08 -0.13 0.86 1.67 2.47
Private Real Estate 788,365,484 4.66 2.39 4.70 8.04 9.54 10.49 1.31 6.92 Oct-94

Real Estate Blend 2.25 4.71 9.31 10.23 11.64 7.21 9.98 Oct-94
Over/Under 0.14 -0.01 -1.27 -0.69 -1.15 -5.90 -3.06

Private Equity 1,740,939,981 10.28 2.89 8.23 13.93 10.54 11.85 9.36 10.41 Nov-95
Private Equity Blend 4.65 4.75 18.18 14.90 16.66 13.95 13.06 Nov-95

Over/Under -1.76 3.48 -4.25 -4.36 -4.81 -4.59 -2.65
Cash 65,904,301 0.39

Los Angeles City Employees' Retirement System

TOTAL FUND PERFORMANCE DETAIL (GROSS)

Note - See appendix for blended benchmark definitions.
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Market Value
($)

% of
Portfolio

3 Mo
(%)

YTD
(%)

1 Yr
(%)

3 Yrs
(%)

5 Yrs
(%)

10 Yrs
(%)

Inception
(%)

Inception
Date

_

LACERS Master Trust 16,935,458,097 100.00 0.71 0.89 9.04 7.36 8.46 6.71 Oct-94
Policy Index 0.89 0.37 8.59 7.41 8.38 6.82 Oct-94

Over/Under -0.18 0.52 0.45 -0.05 0.08 -0.11
U.S. Equity 4,577,034,410 27.03 4.30 3.69 15.26 11.58 13.25 10.19 Oct-94

U.S. Equity Blend 3.89 3.22 14.78 11.58 13.29 10.23 Oct-94
Over/Under 0.41 0.47 0.48 0.00 -0.04 -0.04

Non-U.S. Equity 5,211,134,297 30.77 -2.45 -2.60 9.45 6.56 7.32 3.80 6.89 Aug-01
MSCI ACWI ex USA -2.61 -3.77 7.28 5.07 5.99 2.54 6.32 Aug-01

Over/Under 0.16 1.17 2.17 1.49 1.33 1.26 0.57
Core Fixed Income 2,968,739,173 17.53 -0.37 -1.68 -0.38 1.97 2.66 2.50 Jul-12

Core Fixed Income Blend -0.16 -1.62 -0.40 1.72 2.27 1.93 Jul-12
Over/Under -0.21 -0.06 0.02 0.25 0.39 0.57

Credit Opportunities 779,843,835 4.60 -0.94 -1.79 1.47 4.46 4.84 4.84 Jun-13
Credit Opportunities Blend -0.59 -1.75 1.14 5.25 5.41 5.41 Jun-13

Over/Under -0.35 -0.04 0.33 -0.79 -0.57 -0.57
Real Assets 1,591,862,100 9.40 1.89 2.33 5.70 5.99 7.57 -0.11 Nov-94

CPI + 5% (Unadjusted) 2.21 4.73 8.00 6.91 6.61 6.49 Nov-94
Over/Under -0.32 -2.40 -2.30 -0.92 0.96 -6.60

Public Real Assets 782,897,059 4.62 1.40 -0.05 3.53 2.22 0.91 Jun-14
Public Real Assets Blend 2.57 0.22 2.95 0.80 -1.36 Jun-14

Over/Under -1.17 -0.27 0.58 1.42 2.27
Private Real Estate 788,365,484 4.66 2.39 4.68 7.97 9.45 10.38 1.19 Oct-94

Real Estate Blend 2.25 4.71 9.31 10.23 11.64 7.21 Oct-94
Over/Under 0.14 -0.03 -1.34 -0.78 -1.26 -6.02

Private Equity 1,740,939,981 10.28 2.89 8.23 13.93 10.56 11.86 9.37 Nov-95
Private Equity Blend 4.65 4.75 18.18 14.90 16.66 13.95 Nov-95

Over/Under -1.76 3.48 -4.25 -4.34 -4.80 -4.58
Cash 65,904,301 0.39

Los Angeles City Employees' Retirement System

TOTAL FUND PERFORMANCE DETAIL (NET)

Note - See appendix for blended benchmark definitions.
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3 Years Ending June 30, 2018

% of Total
MV (%)

Annualized
Return (%) Rank

Annualized
Standard
Deviation

Rank
Annualized

Alpha
Jensen (%)

Rank Information
Ratio Rank Sortino

Ratio RF Rank Tracking
Error Rank

_

LACERS Master Trust 100.00% 7.36% 42 6.22% 44 0.81% 26 -0.05 -- 1.54 24 1.10% 59
U.S. Equity 27.03% 11.58% 25 10.38% 42 -0.06% 27 -0.01 -- 1.45 38 0.67% 7
Non-U.S. Equity 30.77% 6.56% 33 11.89% 78 1.61% 35 1.35 1 0.85 29 1.11% 7
Developed ex-U.S. 23.89% 6.41% -- 11.45% -- 1.76% -- 1.03 -- 0.79 -- 1.47% --
Emerging Markets 6.88% 5.57% 16 16.48% 97 -0.15% 24 -0.02 -- 0.55 27 0.99% 1
Core Fixed Income 17.53% 1.97% 84 2.55% 47 0.31% 73 0.47 53 0.64 75 0.53% 20
Credit Opportunities 4.60% 4.46% -- 4.93% -- -0.64% -- -0.80 -- 1.29 -- 0.99% --
Real Assets 9.40% 5.99% -- 2.18% -- 0.04% -- -0.45 -- 12.88 -- 2.06% --
Public Real Assets 4.62% 2.22% -- 4.09% -- 1.45% -- 0.60 -- 0.81 -- 2.34% --
Private Real Estate 4.66% 9.45% 12 1.93% 29 11.19% 1 -0.15 -- 29.58 55 5.21% 96
Private Equity 10.28% 10.56% 62 3.71% 14 10.79% 18 -0.38 -- 11.06 60 11.57% 78

XXXXX

Los Angeles City Employees' Retirement System

TOTAL FUND RISK STATISTICS (NET)

5 Years Ending June 30, 2018

% of Total
MV (%)

Annualized
Return (%) Rank

Annualized
Standard
Deviation

Rank
Annualized

Alpha
Jensen (%)

Rank Information
Ratio Rank Sortino

Ratio RF Rank Tracking
Error Rank

_

LACERS Master Trust 100.00% 8.46% 40 6.12% 51 0.92% 29 0.07 60 2.31 17 1.02% 55
U.S. Equity 27.03% 13.25% 26 10.07% 41 -0.17% 30 -0.07 -- 2.09 38 0.65% 9
Non-U.S. Equity 30.77% 7.32% 45 11.40% 76 1.48% 36 1.05 1 1.09 29 1.27% 15
Developed ex-U.S. 23.89% 7.53% -- 11.12% -- 1.39% -- 0.79 -- 1.13 -- 1.38% --
Emerging Markets 6.88% 4.64% 21 15.32% 96 -0.48% 29 -0.21 -- 0.48 47 1.80% 6
Core Fixed Income 17.53% 2.66% 63 2.63% 44 0.48% 66 0.69 35 1.33 61 0.56% 18
Real Assets 9.40% 7.57% -- 2.20% -- 5.57% -- 0.42 -- 18.52 -- 2.31% --
Private Real Estate 4.66% 10.38% 46 1.91% 19 12.40% 1 -0.22 -- 33.67 41 5.66% 91
Private Equity 10.28% 11.86% 74 4.03% 13 11.60% 45 -0.44 -- 12.36 54 10.84% 64

XXXXX

Sortino Ratio RF = Sortino Ratio Risk Free. The risk free rate is the Citi 91 Day T-Bill Index.
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PRIVATE MARKETS PERFORMANCE AS OF 
MARCH 31, 2018

Private Equity* 10 Year IRR * Since Inception IRR* Since Inception 
Multiple*

Aggregate Portfolio  8.82% 11.15% 1.53x
Core Portfolio 9.41% 11.73% 1.56x
Specialized Portfolio 1.89% 1.64% 1.10x
Russell 3000 + 300 bps 11.71% 10.80% N/A

Real Estate 10 Year Return (Net) Since Inception Return (Net)
Total Portfolio (TWR)1 0.79% 5.98%
NFI‐ODCE + 80 basis points (TWR) 4.96% 7.14%

Note: The Total Value to Paid-In Ratio (TVPI) is a multiple that relates the current value of the private equity
portfolio plus all distributions received to date with the total amount of capital contributed.

1 - IRR is not available for the Real Estate portfolio and therefore only time weighted returns (TWR) are reported.
* - Performance results as at December 31, 2017 due to data availability from asset class consultant.
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Los Angeles City Employees' Retirement System

TOTAL FUND ATTRIBUTION ANALYSIS (NET)

Attribution Summary
3 Months Ending June 30, 2018

Policy
Weight

Wtd.
Actual
Return

Wtd.
Index

Return
Excess
Return

Selection
Effect

Allocation
Effect

Interaction
Effects

Total
Effects

U.S. Equity 24.00% 4.30% 3.89% 0.41% 0.10% 0.06% 0.01% 0.17%
Non-U.S. Equity 29.00% -2.45% -2.61% 0.17% 0.05% -0.10% 0.01% -0.04%
Total Fixed Income 24.00% -0.49% -0.25% -0.24% -0.06% 0.02% 0.00% -0.03%
Real Assets 10.00% 1.89% 2.21% -0.32% -0.03% -0.01% 0.00% -0.04%
Private Equity 12.00% 2.89% 4.65% -1.76% -0.21% -0.07% 0.03% -0.25%
Cash 1.00% 2.24% 0.46% 1.79% 0.02% 0.00% -0.01% 0.01%
Total 100.00% 0.72% 0.89% -0.18% -0.14% -0.09% 0.05% -0.18%

Wtd. = Weighted
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Attribution Summary
YTD Ending June 30, 2018

Policy
Weight

Wtd.
Actual
Return

Wtd.
Index

Return
Excess
Return

Selection
Effect

Allocation
Effect

Interaction
Effects

Total
Effects

U.S. Equity 24.00% 3.69% 3.22% 0.47% 0.11% 0.07% 0.01% 0.19%
Non-U.S. Equity 29.00% -2.60% -3.77% 1.17% 0.35% -0.11% 0.05% 0.29%
Total Fixed Income 24.00% -1.68% -1.64% -0.04% -0.01% 0.08% 0.00% 0.07%
Real Assets 10.00% 2.33% 4.73% -2.41% -0.23% -0.05% 0.02% -0.26%
Private Equity 12.00% 8.23% 4.75% 3.48% 0.40% -0.09% -0.10% 0.21%
Cash 1.00% 3.72% 0.84% 2.88% 0.03% 0.01% -0.01% 0.03%
Total 100.00% 0.90% 0.37% 0.52% 0.64% -0.08% -0.04% 0.52%

Los Angeles City Employees' Retirement System

TOTAL FUND ATTRIBUTION ANALYSIS (NET)

Wtd. = Weighted
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Attribution Summary
1 Year Ending June 30, 2018

Policy
Weight

Wtd.
Actual
Return

Wtd.
Index

Return
Excess
Return

Selection
Effect

Allocation
Effect

Interaction
Effects

Total
Effects

U.S. Equity 24.00% 15.26% 14.78% 0.48% 0.11% 0.15% 0.01% 0.27%
Non-U.S. Equity 29.00% 9.45% 7.28% 2.17% 0.63% -0.03% 0.08% 0.68%
Total Fixed Income 24.00% 0.05% -0.07% 0.13% 0.03% 0.25% -0.01% 0.28%
Real Assets 10.00% 5.70% 8.00% -2.30% -0.23% -0.02% 0.02% -0.23%
Private Equity 12.00% 13.93% 18.18% -4.25% -0.48% -0.19% 0.05% -0.63%
Cash 1.00% 7.59% 1.40% 6.19% 0.06% 0.05% -0.02% 0.09%
Total 100.00% 9.05% 8.59% 0.46% 0.13% 0.21% 0.13% 0.46%

Los Angeles City Employees' Retirement System

TOTAL FUND ATTRIBUTION ANALYSIS (NET)

Wtd. = Weighted
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Attribution Summary
3 Years Ending June 30, 2018

Policy
Weight

Wtd.
Actual
Return

Wtd.
Index

Return
Excess
Return

Selection
Effect

Allocation
Effect

Interaction
Effects

Total
Effects

U.S. Equity 24.00% 11.58% 11.58% -0.01% 0.00% 0.07% 0.00% 0.06%
Non-U.S. Equity 29.00% 6.56% 5.07% 1.49% 0.44% -0.03% 0.03% 0.44%
Total Fixed Income 24.00% 2.54% 2.46% 0.07% 0.02% 0.09% 0.00% 0.11%
Real Assets 10.00% 5.99% 6.91% -0.92% -0.09% -0.07% 0.01% -0.16%
Private Equity 12.00% 10.56% 14.90% -4.34% -0.48% -0.14% 0.02% -0.61%
Cash 1.00% 5.80% 0.70% 5.10% 0.05% 0.03% 0.02% 0.11%
Total 100.00% 7.38% 7.42% -0.04% -0.07% -0.05% 0.08% -0.04%

Los Angeles City Employees' Retirement System

TOTAL FUND ATTRIBUTION ANALYSIS (NET)

Wtd. = Weighted
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TOTAL FUND RISK ALLOCATION – ASSET 
ALLOCATION VS. RISK ALLOCATION

• Public and Private Equity 
policy target asset allocation 
is 65%; accounts for 89.7% 
of the policy target portfolio 
risk. 

• Core Fixed Income and 
Credit Opportunities policy 
allocation is 24%, 
accounting for 5.8% of the 
policy target portfolio risk. 

• Real Assets (Private Real 
Estate and Pubic Real 
Assets) policy allocation is 
10%, accounting for 4.4% of 
policy target portfolio risk. 

24%
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PUBLIC MARKETS RISK BUDGET COMPARISON 
AS OF JUNE 30, 2018

Public Markets Asset Class Target Risk Budget Actual 3 Yr Tracking 
Error

U.S. Equity 0.50% 0.67%
Non‐U.S. Equity 1.20% 1.11%
Core Fixed Income 1.00% 0.53%
Credit Opportunities 1.50% 0.99%
Public Real Assets* 3.00% 2.34%

• Current LACERS public market asset class composite tracking errors are compared to asset class 
target risk budgets to ensure active risks are within expectations.

• Risk budgets are to be evaluated over three-year periods, at minimum, to reflect a full market cycle.

• All equity public markets asset classes are within an appropriately narrow range of their respective 
risk budgets.

• Both Core Fixed Income and Credit Opportunities have exhibited lower than expected active risk.

• The LACERS Public Real Assets composite is not at its target strategy allocation.

* The benchmark for the Public Real Assets composite is a custom policy benchmark that is comprised of the target 
weights of the public real asset components. The public real asset benchmark weights are 60% TIPS, 20% 
Commodities, 10% REITs, and 10% MLPs.
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Los Angeles City Employees' Retirement System

TOTAL FUND RETURN SUMMARY VS. PEER UNIVERSE
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Los Angeles City Employees' Retirement System

TOTAL FUND RETURN SUMMARY VS. PEER UNIVERSE
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Los Angeles City Employees' Retirement System

TOTAL FUND RISK STATISTICS VS. PEER UNIVERSE
LACERS Master Trust vs. InvestorForce Public DB $5-50B Gross

3 Years

Sortino Ratio RF = Sortino Ratio Risk Free. The risk free rate is the Citi 91 Day T-Bill Index.
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Los Angeles City Employees' Retirement System

TOTAL FUND RISK STATISTICS VS. PEER UNIVERSE
LACERS Master Trust vs. InvestorForce Public DB $5-50B Gross

5 Years

Sortino Ratio RF = Sortino Ratio Risk Free. The risk free rate is the Citi 91 Day T-Bill Index.
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Los Angeles City Employees' Retirement System

TOTAL FUND RISK STATISTICS VS. PEER UNIVERSE
LACERS Master Trust vs. InvestorForce Public DB $5-50B Gross

10 Years

Sortino Ratio RF = Sortino Ratio Risk Free. The risk free rate is the Citi 91 Day T-Bill Index.
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Los Angeles City Employees' Retirement System

TOTAL FUND ALLOCATION VS. PEER UNIVERSE
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HISTORICAL RISK ADJUSTED RETURN 
UNIVERSE COMPARISON

• Total Plan ranks in the 21st percentile versus other large public plans on a Sharpe Ratio basis.
• Overweight to non-U.S. equities with favorable Sharpe Ratio rank.
• Use of passive investment strategies within U.S. Equity has contributed to the overall Sharpe 

Ratio rank.
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NEPC, LLC

U.S. EQUITY
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Market Value
($)

3 Mo
(%)

YTD
(%)

1 Yr
(%)

3 Yrs
(%)

5 Yrs
(%)

10 Yrs
(%)

Inception
(%)

Inception
Date

_

U.S. Equity 4,577,034,410 4.32 3.72 15.33 11.66 13.38 10.36 10.58 Oct-94
U.S. Equity Blend 3.89 3.22 14.78 11.58 13.29 10.23 9.44 Oct-94

Over/Under 0.43 0.50 0.55 0.08 0.09 0.13 1.14
Aronson, Johnson & Ortiz 183,806,194 1.62 -0.82 11.34 7.36 10.59 9.12 8.77 Oct-01

Russell 1000 Value 1.18 -1.69 6.77 8.26 10.34 8.49 7.87 Oct-01
Over/Under 0.44 0.87 4.57 -0.90 0.25 0.63 0.90

Rhumbline Advisors Russell 2000 276,924,856 7.73 7.67 17.56 10.92 11.03 Mar-15
Russell 2000 7.75 7.66 17.57 10.96 10.52 Mar-15

Over/Under -0.02 0.01 -0.01 -0.04 0.51
Rhumbline Advisors Russell 2000 Growth 142,322,363 7.21 9.68 21.81 10.55 11.55 Jan-15

Russell 2000 Growth 7.23 9.70 21.86 10.60 11.66 Jan-15
Over/Under -0.02 -0.02 -0.05 -0.05 -0.11

Rhumbline Advisors Russell 2000 Value 112,521,251 8.28 5.44 13.07 22.06 Mar-16
Russell 2000 Value 8.30 5.44 13.10 22.15 Mar-16

Over/Under -0.02 0.00 -0.03 -0.09
EAM Investors 126,850,099 13.75 16.07 34.19 16.97 Sep-15

Russell 2000 Growth 7.23 9.70 21.86 17.45 Sep-15
Over/Under 6.52 6.37 12.33 -0.48

PanAgora 127,746,455 7.49 6.06 11.70 10.10 12.73 12.34 7.83 Feb-06
Russell 2000 Value 8.30 5.44 13.10 11.22 11.18 9.88 7.28 Feb-06

Over/Under -0.81 0.62 -1.40 -1.12 1.55 2.46 0.55
Principal Global Investors 152,649,713 3.76 3.77 16.26 12.45 13.24 Aug-14

Russell MidCap 2.82 2.35 12.33 9.58 9.87 Aug-14
Over/Under 0.94 1.42 3.93 2.87 3.37

Rhumbline Advisors S&P 500 3,257,364,154 3.43 2.69 14.38 11.86 13.38 10.25 9.75 Feb-93
S&P 500 3.43 2.65 14.37 11.93 13.42 10.17 9.58 Feb-93

Over/Under 0.00 0.04 0.01 -0.07 -0.04 0.08 0.17
Rhumbline Advisors Russell 1000 Growth 196,849,326 5.75 7.24 22.48 14.89 16.30 16.30 Jun-13

Russell 1000 Growth 5.76 7.25 22.51 14.98 16.36 16.36 Jun-13
Over/Under -0.01 -0.01 -0.03 -0.09 -0.06 -0.06

XXXXX

Los Angeles City Employees' Retirement System

U.S. EQUITY (GROSS)

1- Portfolio has a mid-month inception date. Since inception return is calculated from the first full month of performance.
- U.S. Equity Blend = Russell 3000 from 1/1/2000 to present; 33.75% S&P 500/ 35% Russell 1000 Value/ 12.50% Russell 1000 Growth/ 12.50% Russell 2000 Value/ 6.25% Russell
2000 Growth prior to
eA = eVestment Alliance

1

1

1

1
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Los Angeles City Employees' Retirement System

U.S. EQUITY (NET)
Market Value

($)
% of

Portfolio
3 Mo

(%) Rank YTD
(%) Rank 1 Yr

(%) Rank 3 Yrs
(%) Rank 5 Yrs

(%) Rank 10 Yrs
(%) Rank Inception

(%)
Inception

Date
_

U.S. Equity 4,577,034,410 100.00 4.30 26 3.69 36 15.26 37 11.58 25 13.25 26 10.19 28 Oct-94
U.S. Equity Blend 3.89 58 3.22 68 14.78 47 11.58 25 13.29 24 10.23 26 Oct-94

Over/Under 0.41 0.47 0.48 0.00 -0.04 -0.04
InvestorForce Public DB > $1 Billion
US Equity Net Median 3.99 3.47 14.74 11.05 12.82 9.87 9.51 Oct-94

Aronson, Johnson & Ortiz 183,806,194 4.02 1.55 52 -0.97 50 11.03 34 7.05 81 10.26 61 8.81 47 8.48 Oct-01
Russell 1000 Value 1.18 61 -1.69 65 6.77 81 8.26 58 10.34 59 8.49 55 7.87 Oct-01

Over/Under 0.37 0.72 4.26 -1.21 -0.08 0.32 0.61
eV US Large Cap Value Equity Net
Median 1.59 -0.99 9.62 8.62 10.74 8.74 8.42 Oct-01

Rhumbline Advisors Russell 2000 276,924,856 6.05 7.73 38 7.67 40 17.55 43 10.92 46 11.02 Mar-15
Russell 2000 7.75 38 7.66 40 17.57 43 10.96 45 10.52 Mar-15

Over/Under -0.02 0.01 -0.02 -0.04 0.50
eV US Small Cap Equity Net
Median 6.71 6.05 15.96 10.62 10.35 Mar-15

Rhumbline Advisors Russell 2000
Growth 142,322,363 3.11 7.21 74 9.68 70 21.81 65 10.54 65 11.54 Jan-15

Russell 2000 Growth 7.23 73 9.70 70 21.86 65 10.60 64 11.66 Jan-15
Over/Under -0.02 -0.02 -0.05 -0.06 -0.12
eV US Small Cap Growth Equity
Net Median 8.71 12.37 24.01 11.86 12.89 Jan-15

Rhumbline Advisors Russell 2000
Value 112,521,251 2.46 8.28 18 5.44 24 13.06 39 22.05 Mar-16

Russell 2000 Value 8.30 18 5.44 24 13.10 38 22.15 Mar-16
Over/Under -0.02 0.00 -0.04 -0.10
eV US Small Cap Value Equity Net
Median 5.35 3.17 11.60 19.66 Mar-16

1- Portfolio has a mid-month inception date. Since inception return is calculated from the first full month of performance.
- U.S. Equity Blend = Russell 3000 from 1/1/2000 to present; 33.75% S&P 500/ 35% Russell 1000 Value/ 12.50% Russell 1000 Growth/ 12.50% Russell 2000 Value/ 6.25% Russell
2000 Growth prior to
eA = eVestment Alliance

1

1

1
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Los Angeles City Employees' Retirement System

U.S. EQUITY (NET)
Market Value

($)
% of

Portfolio
3 Mo

(%) Rank YTD
(%) Rank 1 Yr

(%) Rank 3 Yrs
(%) Rank 5 Yrs

(%) Rank 10 Yrs
(%) Rank Inception

(%)
Inception

Date
_

EAM Investors 126,850,099 2.77 13.56 6 15.68 10 33.28 7 16.15 Sep-15
Russell 2000 Growth 7.23 44 9.70 29 21.86 26 17.45 Sep-15

Over/Under 6.33 5.98 11.42 -1.30
eV US Small Cap Equity Net
Median 6.71 6.05 15.96 16.24 Sep-15

PanAgora 127,746,455 2.79 7.32 22 5.72 21 10.96 57 9.38 54 11.96 29 11.57 23 7.10 Feb-06
Russell 2000 Value 8.30 18 5.44 24 13.10 38 11.22 29 11.18 48 9.88 60 7.28 Feb-06

Over/Under -0.98 0.28 -2.14 -1.84 0.78 1.69 -0.18
eV US Small Cap Value Equity Net
Median 5.35 3.17 11.60 9.63 11.10 10.32 8.22 Feb-06

Principal Global Investors 152,649,713 3.34 3.66 30 3.57 38 15.83 31 12.00 13 12.83 Aug-14
Russell MidCap 2.82 42 2.35 47 12.33 54 9.58 44 9.87 Aug-14

Over/Under 0.84 1.22 3.50 2.42 2.96
eV US Mid Cap Equity Net Median 2.46 1.96 12.72 9.14 9.54 Aug-14

Rhumbline Advisors S&P 500 3,257,364,154 71.17 3.43 35 2.68 38 14.37 40 11.86 26 13.37 33 10.24 36 -- Feb-93
S&P 500 3.43 35 2.65 38 14.37 40 11.93 25 13.42 32 10.17 37 9.58 Feb-93

Over/Under 0.00 0.03 0.00 -0.07 -0.05 0.07
eV US Large Cap Equity Net
Median 2.57 1.39 12.63 9.94 12.12 9.63 9.92 Feb-93

Rhumbline Advisors Russell 1000
Growth 196,849,326 4.30 5.75 42 7.24 54 22.48 42 14.88 21 16.29 36 16.29 Jun-13

Russell 1000 Growth 5.76 42 7.25 54 22.51 42 14.98 20 16.36 35 16.36 Jun-13
Over/Under -0.01 -0.01 -0.03 -0.10 -0.07 -0.07
eV US Large Cap Growth Equity
Net Median 5.39 7.73 21.58 12.76 15.33 15.33 Jun-13

XXXXX

1- Portfolio has a mid-month inception date. Since inception return is calculated from the first full month of performance. 
eA = eVestment Alliance

1

1
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Los Angeles City Employees' Retirement System

U.S. EQUITY ROLLING 5 YEAR INFORMATION RATIO

*Returns are net of fees.
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MANAGER REPORT CARD

Note: Managers are placed on Watch List for concerns with organization, process and performance. Managers are normally on the Watch List 
for 12 months though may be longer if manager issues remain but not severe enough to warrant termination recommendation. 

• Annual Management Fee Paid as of fiscal year ending June 30, 2017.
* Where net of fees performance is not available gross of fee returns are evaluated.

Legend
 Outperformed
 Underperformed
= Equal to
 Gross Return

U.S. Equity Managers Inception Date Mandate
Current Quarter 

(Net)
One Year  
(Net)

Three Years 
(Net)

Five Years  
(Net)

Since Inception 
(Net)

Annual Mgt 
Fee Paid $ 

(000)
Comments

Index Universe Index Universe Index Universe Index Universe Index
AJO Oct‐01 Large Cap Value          449.7 On Watch since July 2016 due to performance. 

Principal Global Investors Jul‐14 Mid Cap       N/A N/A  563.0 Performance compliant with LACERS' Manager 
Monitoring Policy

EAM Investors Sep‐15 Small Cap Growth     N/A N/A N/A N/A  501.2 LACERS' Manager Monitoring Policy requires at least 3 
years of track record to evaluate performance

PanAgora Feb‐06 Small Cap Value          647.8 Performance compliant with LACERS' Manager 
Monitoring Policy

Rhumbline (Passive) Feb‐93 S&P 500 =  =       100.9 Performance compliant with LACERS' Manager 
Monitoring Policy

Rhumbline (Passive) Jun‐13 R1000 Growth          8.8 Performance compliant with LACERS' Manager 
Monitoring Policy

Rhumbline (Passive) Jun‐15 R2000       N/A N/A  11.9 Performance compliant with LACERS' Manager 
Monitoring Policy

Rhumbline (Passive) Jun‐15 R2000 Growth       N/A N/A  5.9 Performance compliant with LACERS' Manager 
Monitoring Policy

Rhumbline (Passive) Feb‐16 R2000 Value     N/A N/A N/A N/A  2.2 LACERS' Manager Monitoring Policy requires at least 3 
years of track record to evaluate performance
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NON-U.S. EQUITY
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Market Value
($)

% of
Portfolio

3 Mo
(%)

YTD
(%)

1 Yr
(%)

3 Yrs
(%)

5 Yrs
(%)

10 Yrs
(%)

Inception
(%)

Inception
Date

_

Non-U.S. Equity 5,211,134,297 100.00 -2.35 -2.41 9.85 6.94 7.67 4.15 7.26 Aug-01
MSCI ACWI ex USA -2.61 -3.77 7.28 5.07 5.99 2.54 6.32 Aug-01

Over/Under 0.26 1.36 2.57 1.87 1.68 1.61 0.94
Developed ex-U.S. 4,046,328,416 77.65 -0.56 -1.26 10.18 6.74 7.83 9.72 Jun-12

MSCI EAFE -1.24 -2.75 6.84 4.90 6.44 8.38 Jun-12
Over/Under 0.68 1.49 3.34 1.84 1.39 1.34

AQR Capital 379,361,390 7.28 -2.46 -2.37 12.20 10.22 7.63 Feb-14
MSCI EAFE Small Cap -1.57 -1.33 12.45 10.09 7.07 Feb-14

Over/Under -0.89 -1.04 -0.25 0.13 0.56
Barrow Hanley 545,766,497 10.47 -1.40 -2.20 6.54 4.64 3.80 Nov-13

MSCI EAFE Value -2.64 -4.61 4.25 3.30 2.11 Nov-13
Over/Under 1.24 2.41 2.29 1.34 1.69

Lazard Asset Management 593,005,019 11.38 -1.65 0.52 13.82 5.06 5.44 Nov-13
MSCI EAFE -1.24 -2.75 6.84 4.90 3.60 Nov-13

Over/Under -0.41 3.27 6.98 0.16 1.84
MFS Institutional Advisors 584,775,944 11.22 2.81 1.00 12.56 9.71 7.07 Oct-13

MSCI World ex USA Growth NR USD 0.52 -1.05 9.26 5.95 4.86 Oct-13
Over/Under 2.29 2.05 3.30 3.76 2.21

Oberweis Asset Mgmt 165,757,873 3.18 -1.26 1.18 19.63 12.72 11.06 Jan-14
MSCI EAFE Small Cap -1.57 -1.33 12.45 10.09 8.24 Jan-14

Over/Under 0.31 2.51 7.18 2.63 2.82
SSgA World ex US IMI 1,777,661,693 34.11 -0.53 -2.19 8.28 5.92 7.19 3.57 5.92 Aug-93

MSCI World ex USA IMI NR USD -0.77 -2.57 7.74 5.49 6.77 3.06 5.65 Aug-93
Over/Under 0.24 0.38 0.54 0.43 0.42 0.51

Los Angeles City Employees' Retirement System

NON-U.S. EQUITY (GROSS)

1 Portfolio has a mid-month inception date. Since inception return is calculated from the first full month of performance.
2 Since inception index return sourced from SSgA.

eA = eVestment

1

1

1

1

2

0.27
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Market Value
($)

% of
Portfolio

3 Mo
(%)

YTD
(%)

1 Yr
(%)

3 Yrs
(%)

5 Yrs
(%)

10 Yrs
(%)

Inception
(%)

Inception
Date

_

Emerging Markets 1,164,805,882 22.35 -8.15 -6.34 8.43 6.16 5.27 4.66 Jun-12
MSCI Emerging Markets -7.96 -6.66 8.20 5.60 5.01 4.65 Jun-12

Over/Under -0.19 0.32 0.23 0.56 0.26 0.01
Axiom Emerging Markets 370,483,919 7.11 -8.33 -6.36 10.12 7.10 5.46 Mar-14

MSCI Emerging Markets Growth NR USD -7.01 -5.88 11.92 8.34 6.64 Mar-14
Over/Under -1.32 -0.48 -1.80 -1.24 -1.18

DFA Emerging Markets 368,537,186 7.07 -8.74 -7.20 5.90 5.95 0.94 Jul-14
MSCI Emerging Markets Value NR USD -8.94 -7.47 4.28 2.76 -0.65 Jul-14

Over/Under 0.20 0.27 1.62 3.19 1.59
QMA Emerging Markets 425,784,777 8.17 -7.49 -5.57 9.20 5.59 5.13 Apr-14

MSCI Emerging Markets -7.96 -6.66 8.20 5.60 4.20 Apr-14
Over/Under 0.47 1.09 1.00 -0.01 0.93

XXXXX

Los Angeles City Employees' Retirement System

NON-U.S. EQUITY (GROSS)

1 Portfolio has a mid-month inception date. Since inception return is calculated from the first full month of performance. 

eA = eVestment

1

1
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Market Value
($)

% of
Portfolio

3 Mo
(%) Rank YTD

(%) Rank 1 Yr
(%) Rank 3 Yrs

(%) Rank 5 Yrs
(%) Rank 10 Yrs

(%) Rank Inception
(%)

Inception
Date

_

Non-U.S. Equity 5,211,134,297 100.00 -2.45 49 -2.60 32 9.45 13 6.56 33 7.32 45 3.80 31 6.89 Aug-01
MSCI ACWI ex USA -2.61 52 -3.77 73 7.28 64 5.07 90 5.99 90 2.54 84 6.32 Aug-01

Over/Under 0.16 1.17 2.17 1.49 1.33 1.26 0.57
Developed ex-U.S. 4,046,328,416 77.65 -0.65    -1.42 9.83 6.41 7.53 9.44 Jun-12

MSCI EAFE -1.24 -2.75 6.84 4.90 6.44 8.38 Jun-12
Over/Under 0.59 1.33 2.99 1.51 1.09 1.06
InvestorForce Public DB > $1 Billion
Dev Mkt ex-US Eq Net Median Jun-12

AQR Capital 379,361,390 7.28 -2.65 56 -2.75 51 11.35 61 9.38 57 6.92 Feb-14
MSCI EAFE Small Cap -1.57 39 -1.33 37 12.45 51 10.09 41 7.07 Feb-14

Over/Under -1.08 -1.42 -1.10 -0.71 -0.15
eV EAFE Small Cap Equity Net
Median -2.10 -2.72 12.65 9.75 7.37 Feb-14

Barrow Hanley 545,766,497 10.47 -1.52 31 -2.44 25 6.02 33 4.11 72 3.30 Nov-13
MSCI EAFE Value -2.64 65 -4.61 66 4.25 64 3.30 85 2.11 Nov-13

Over/Under 1.12 2.17 1.77 0.81 1.19
eV EAFE Value Equity Net Median -2.17 -3.96 5.04 4.66 3.58 Nov-13

Lazard Asset Management 593,005,019 11.38 -1.78 58 0.26 16 13.26 17 4.50 73 4.89 Nov-13
MSCI EAFE -1.24 44 -2.75 54 6.84 59 4.90 64 3.60 Nov-13

Over/Under -0.54 3.01 6.42 -0.40 1.29
eV All EAFE Equity Net Median -1.51 -2.59 7.86 5.85 4.60 Nov-13

MFS Institutional Advisors 584,775,944 11.22 2.69 1 0.75 50 12.03 57 9.15 24 6.56 Oct-13
MSCI World ex USA Growth NR
USD 0.52 67 -1.05 87 9.26 73 5.95 70 4.86 Oct-13

Over/Under 2.17 1.80 2.77 3.20 1.70
eV EAFE All Cap Growth Net
Median 0.72 0.72 12.64 7.41 5.88 Oct-13

Los Angeles City Employees' Retirement System

NON-U.S. EQUITY (NET)

1 Portfolio has a mid-month inception date. Since inception return is calculated from the first full month of performance.
eA = eVestment

1

1

1
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Market Value
($)

% of
Portfolio

3 Mo
(%) Rank YTD

(%) Rank 1 Yr
(%) Rank 3 Yrs

(%) Rank 5 Yrs
(%) Rank 10 Yrs

(%) Rank Inception
(%)

Inception
Date

_

Oberweis Asset Mgmt 165,757,873 3.18 -1.49 37 0.71 18 18.59 6 11.78 24 10.13 Jan-14
MSCI EAFE Small Cap -1.57 39 -1.33 37 12.45 51 10.09 41 8.24 Jan-14

Over/Under 0.08 2.04 6.14 1.69 1.89
eV EAFE Small Cap Equity Net
Median -2.10 -2.72 12.65 9.75 8.39 Jan-14

SSgA World ex US IMI 1,777,661,693 34.11 -0.54 27 -2.20 47 8.25 48 5.90 52 7.17 58 3.55 58 Aug-93
MSCI World ex USA IMI NR USD -0.77 31 -2.57 50 7.74 55 5.49 59 6.77 69 3.06 79 Aug-93

Over/Under 0.23 0.37 0.51 0.41 0.40 0.49
eV EAFE Core Equity Net Median -1.53 -2.59 8.08 6.06 7.40 3.83 7.54 Aug-93

Emerging Markets 1,164,805,882 22.35 -8.29 21 -6.61 14 7.85 15 5.57 16 4.64 21 4.00 Jun-12
MSCI Emerging Markets -7.96 15 -6.66 14 8.20 11 5.60 15 5.01 7 4.65 Jun-12

Over/Under -0.33 0.05 -0.35 -0.03 -0.37 -0.65
InvestorForce Public DB > $1 Billion
Emg Mkt Eq Net Median -8.92 -7.74 4.31 4.10 3.74 3.66 Jun-12

Axiom Emerging Markets 370,483,919 7.11 -8.50 50 -6.71 45 9.35 30 6.32 41 4.78 Mar-14
MSCI Emerging Markets Growth NR
USD -7.01 27 -5.88 32 11.92 15 8.34 16 6.64 Mar-14

Over/Under -1.49 -0.83 -2.57 -2.02 -1.86
eV Emg Mkts Equity Net Median -8.53 -6.98 7.25 5.56 4.51 Mar-14

DFA Emerging Markets 368,537,186 7.07 -8.86 60 -7.45 59 5.37 66 5.41 53 0.45 Jul-14
MSCI Emerging Markets Value NR
USD -8.94 62 -7.47 59 4.28 72 2.76 87 -0.65 Jul-14

Over/Under 0.08 0.02 1.09 2.65 1.10
eV Emg Mkts Equity Net Median -8.53 -6.98 7.25 5.56 2.81 Jul-14

QMA Emerging Markets 425,784,777 8.17 -7.61 36 -5.79 31 8.75 34 5.13 61 4.67 Apr-14
MSCI Emerging Markets -7.96 42 -6.66 44 8.20 38 5.60 50 4.20 Apr-14

Over/Under 0.35 0.87 0.55 -0.47 0.47
eV Emg Mkts Equity Net Median -8.53 -6.98 7.25 5.56 4.46 Apr-14

XXXXX

Los Angeles City Employees' Retirement System

NON-U.S. EQUITY (NET)

1 Portfolio has a mid-month inception date. Since inception return is calculated from the first full month of performance.
2 Since inception index return sourced from SSgA.
eA = eVestment

1

2

1

1
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Los Angeles City Employees' Retirement System

NON-U.S. EQUITY COUNTRY ALLOCATION
Versus MSCI ACWI ex USA - Quarter Ending June 30, 2018

Manager Index
Ending Allocation (USD) Ending Allocation (USD)

_

Europe
Austria 0.3% 0.2%
Belgium 0.4% 0.7%
Bulgaria** 0.0% 0.0%
Croatia** 0.0% 0.0%
Czech Republic* 0.1% 0.0%
Denmark 1.1% 1.1%
Estonia** 0.0% 0.0%
Finland 1.0% 0.7%
France 8.0% 7.5%
Germany 6.5% 6.5%
Greece* 0.1% 0.1%
Hungary* 0.0% 0.1%
Ireland 0.8% 0.4%
Italy 1.8% 1.6%
Lithuania** 0.0% 0.0%
Luxembourg 0.1% 0.0%
Netherlands 2.9% 2.4%
Norway 0.7% 0.5%
Poland* 0.2% 0.3%
Portugal 0.1% 0.1%
Romania** 0.0% 0.0%
Russia* 0.8% 0.9%
Serbia** 0.0% 0.0%
Slovenia** 0.0% 0.0%
Spain 1.6% 2.1%
Sweden 1.5% 1.7%
Switzerland 5.1% 5.3%
United Kingdom 11.2% 12.3%
Total-Europe 44.0% 44.5%

_

Versus MSCI ACWI ex USA - Quarter Ending June 30, 2018
Manager Index

Ending Allocation (USD) Ending Allocation (USD)
_

Americas
Brazil* 1.5% 1.5%
Canada 4.9% 6.6%
Chile* 0.2% 0.3%
Colombia* 0.4% 0.1%
Mexico* 0.7% 0.7%
Peru* 0.1% 0.1%
United States 2.6% 0.0%
Total-Americas 10.6% 9.3%
AsiaPacific
Australia 3.0% 4.8%
China* 5.4% 8.1%
Hong Kong 5.6% 2.5%
India* 2.6% 2.1%
Indonesia* 0.4% 0.5%
Japan 14.7% 16.7%
Korea* 3.6% 3.6%
Malaysia* 0.6% 0.6%
New Zealand 0.2% 0.1%
Philippines* 0.3% 0.2%
Singapore 1.2% 0.9%
Taiwan* 3.5% 2.9%
Thailand* 0.6% 0.6%
Total-AsiaPacific 41.7% 43.6%
Other
Egypt* 0.1% 0.0%
Israel    0.4% 0.4%
Other Countries 0.2% 0.0%
Qatar* 0.0% 0.2%
South Africa* 1.4% 1.6%
Turkey* 0.3% 0.2%
United Arab Emirates* 0.0% 0.2%
Total-Other 2.4% 2.5%
Totals
Developed 75.6% 75.2%
Emerging* 22.8% 24.8%
Other 0.2%
Cash 1.3%

_
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Los Angeles City Employees' Retirement System

NON-U.S. EQUITY ROLLING 5 YEAR INFORMATION
RATIO

*Returns are net of fees
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MANAGER REPORT CARD

Note: Managers are placed on Watch List for concerns with organization, process and performance. Managers are normally on the Watch List 
for 12 months though may be longer if manager issues remain but not severe enough to warrant termination recommendation. 

• Annual Management Fee Paid as of fiscal year ending June 30, 2017.
* Where net of fees performance is not available gross of fee returns are evaluated.

Legend
 Outperformed
 Underperformed
= Equal to
 Gross Return

Non‐U.S. Equity 
Managers

Inception 
Date Mandate

Current 
Quarter (Net)

One Year     
(Net)

Three Years 
(Net)

Five Years   
(Net)

Since Inception 
(Net)

Annual Mgt 
Fee Paid $ 

(000)
Comments

Index Universe Index Universe Index Universe Index Universe Index

Axiom International Mar‐14 Emerging Markets  =     N/A N/A  1,866.9  Performance compliant with LACERS' Manager Monitoring Policy

Q.M.A. Apr‐14 Emerging Markets       N/A N/A  1,219.4  Performance compliant with LACERS' Manager Monitoring Policy

DFA Emerging Markets Jul‐14 Emerging Markets       N/A N/A  1,188.2  Performance compliant with LACERS' Manager Monitoring Policy

AQR Feb‐14 Non‐U.S. Developed       N/A N/A  2,314.2  Performance compliant with LACERS' Manager Monitoring Policy

Oberweis Asset Mgt. Jan‐14 Non‐U.S. Developed       N/A N/A  568.5  Performance compliant with LACERS' Manager Monitoring Policy

Barrow, Hanley, 
Mewhinney & Strauss Nov‐13 Non‐U.S. Developed       N/A N/A  2,097.9  Performance compliant with LACERS' Manager Monitoring Policy

Lazard Asset Mgt. Nov‐13 Non‐U.S. Developed       N/A N/A  2,467.4  Performance compliant with LACERS' Manager Monitoring Policy

MFS Institutional 
Advisors Oct‐13 Non‐U.S. Developed       N/A N/A  2,313.6  Performance compliant with LACERS' Manager Monitoring Policy

SsgA (Passive) Aug‐93 Non‐U.S. Developed          368.9  Performance compliant with LACERS' Manager Monitoring Policy
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NEPC, LLC

CORE FIXED 
INCOME
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Market Value
($)

% of
Portfolio

3 Mo
(%)

YTD
(%)

1 Yr
(%)

3 Yrs
(%)

5 Yrs
(%)

10 Yrs
(%)

Inception
(%)

Inception
Date

_

Core Fixed Income 2,968,739,173 100.00 -0.34 -1.63 -0.28 2.07 2.78 2.62 Jul-12
Core Fixed Income Blend -0.16 -1.62 -0.40 1.72 2.27 1.93 Jul-12

Over/Under -0.18 -0.01 0.12 0.35 0.51 0.69
Baird Advisors 209,474,661 7.06 0.01 -0.86 -0.19 1.78 2.25 4.03 4.16 Mar-05

BBgBarc US Govt/Credit Int TR 0.01 -0.97 -0.58 1.16 1.60 3.08 3.48 Mar-05
Over/Under 0.00 0.11 0.39 0.62 0.65 0.95 0.68

LM Capital 271,386,198 9.14 -0.40 -1.95 -0.36 2.07 2.81 4.24 4.42 Mar-05
Core Fixed Income Blend -0.16 -1.62 -0.40 1.72 2.27 3.89 4.11 Mar-05

Over/Under -0.24 -0.33 0.04 0.35 0.54 0.35 0.31
Loomis Sayles 730,250,275 24.60 -0.20 -1.41 0.18 2.77 3.43 5.24 9.10 Jul-80

Core Fixed Income Custom Blend -0.16 -1.62 -0.40 1.72 2.27 3.72 7.58 Jul-80
Over/Under -0.04 0.21 0.58 1.05 1.16 1.52 1.52

Neuberger Berman 723,678,131 24.38 -0.83 -2.02 -0.63 1.85 2.53 5.41 5.59 Sep-01
Core Fixed Income Blend -0.16 -1.62 -0.40 1.72 2.27 3.89 4.45 Sep-01

-0.67 -0.40 -0.23 0.13 0.26 1.52 1.14Over/Under
SSgA U.S. Aggregate Bond1 1,033,949,908 34.83 -0.16 -1.61 -0.40 1.73 1.88 Jul-14

BBgBarc US Aggregate TR -0.16 -1.62 -0.40 1.72 1.86 Jul-14
Over/Under 0.00 0.01 0.00 0.01 0.02

XXXXX

Los Angeles City Employees' Retirement System

CORE FIXED INCOME (GROSS)

1 Portfolio has a mid-month inception date. Since inception return is calculated from the first full month of performance.
BBgBarc = Bloomberg Barclays
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Market Value
($)

% of
Portfolio

3 Mo
(%) Rank YTD

(%) Rank 1 Yr
(%) Rank 3 Yrs

(%) Rank 5 Yrs
(%) Rank 10 Yrs

(%) Rank Inception
(%)

Inception
Date

_

Core Fixed Income 2,968,739,173 100.00 -0.37 67 -1.68 89 -0.38 91 1.97 87 2.66 65 2.50 Jul-12
Core Fixed Income Blend -0.16 50 -1.62 87 -0.40 92 1.72 95 2.27 88 1.93 Jul-12

Over/Under -0.21 -0.06 0.02 0.25 0.39 0.57
InvestorForce Public DB > $1 Billion
US Fixed Income Net Median -0.16 -1.29 0.29 2.57 2.89 2.47 Jul-12

Baird Advisors 209,474,661 7.06 -0.02 71 -0.93 39 -0.32 46 1.65 17 2.13 18 3.90 19 4.02 Mar-05
BBgBarc US Govt/Credit Int TR 0.01 62 -0.97 48 -0.58 71 1.16 61 1.60 63 3.08 74 3.48 Mar-05

Over/Under -0.03 0.04 0.26 0.49 0.53 0.82 0.54
eV US Interm Duration Fixed Inc
Net Median 0.03 -0.98 -0.35 1.24 1.66 3.30 3.57 Mar-05

LM Capital 271,386,198 9.14 -0.43 90 -2.01 85 -0.47 61 1.97 43 2.69 29 4.10 51 4.28 Mar-05
Core Fixed Income Blend -0.16 42 -1.62 51 -0.40 57 1.72 63 2.27 63 3.89 66 4.11 Mar-05

Over/Under -0.27 -0.39 -0.07 0.25 0.42 0.21 0.17
eV US Core Fixed Inc Net Median -0.18 -1.59 -0.35 1.86 2.40 4.10 4.20 Mar-05

Loomis Sayles 730,250,275 24.60 -0.23 63 -1.47 35 0.05 23 2.64 11 3.30 9 5.11 9 Jul-80
Core Fixed Income Custom Blend -0.16 42 -1.62 51 -0.40 57 1.72 63 2.27 63 3.72 79 Jul-80

Over/Under -0.07 0.15 0.45 0.92 1.03 1.39
eV US Core Fixed Inc Net Median -0.18 -1.59 -0.35 1.86 2.40 4.10 Jul-80

Neuberger Berman 723,678,131 24.38 -0.86 97 -2.09 88 -0.78 84 1.70 65 2.38 52 5.23 8 5.44 Sep-01
Core Fixed Income Blend -0.16 42 -1.62 51 -0.40 57 1.72 63 2.27 63 3.89 66 4.45 Sep-01

Over/Under -0.70 -0.47 -0.38 -0.02 0.11 1.34 0.99
-0.18 -1.59 -0.35 1.86 2.40 4.10 4.43 Sep-01eV US Core Fixed Inc Net Median 

SSgA U.S. Aggregate Bond1 1,033,949,908 34.83 -0.17 46 -1.63 52 -0.43 60 1.69 66 1.84 Jul-14
BBgBarc US Aggregate TR -0.16 42 -1.62 51 -0.40 57 1.72 63 1.86 Jul-14

Over/Under -0.01 -0.01 -0.03 -0.03 -0.02
eV US Core Fixed Inc Net Median -0.18 -1.59 -0.35 1.86 1.94 Jul-14

XXXXX

Los Angeles City Employees' Retirement System

CORE FIXED INCOME (NET)

1 Portfolio has a mid-month inception date. Since inception return is calculated from the first full month of performance.
BBgBarc = Bloomberg Barclays
eV = eVestment
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Los Angeles City Employees' Retirement System

CORE FIXED INCOME 3 YEAR INFORMATION RATIO

*Returns are net of fees
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Core Fixed Income 
Composite

Bloomberg Barclays 
US Aggregate Index
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Quality

Core Fixed Income Style

AA A BBB BB CCC

CORE FIXED INCOME STYLE ANALYSIS

• LACERS has a slightly lower duration (interest rate risk) than its benchmark.

• The Core Fixed Income Composite has slightly lower average quality rating than its benchmark.

AAA
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MANAGER REPORT CARD

Note: Managers are placed on Watch List for concerns with organization, process and performance. Managers are normally on the Watch List 
for 12 months though may be longer if manager issues remain but not severe enough to warrant termination recommendation. 

• Annual Management Fee Paid as of fiscal year ending June 30, 2017.
* Where net of fees performance is not available gross of fee returns are evaluated. 

Legend
 Outperformed 
 Underperformed
= Equal to
 Gross Return

Core Fixed Income 
Managers

Inception 
Date Mandate Current Quarter 

(Net)
One Year     
(Net)

Three Years 
(Net)

Five Years   
(Net)

Since 
Inception 
(Net)

Annual Mgt 
Fee Paid $ 

(000)
Comments

Index Universe Index Universe Index Universe Index Universe Index

Neuberger Berman Sep‐01 Core          1010.3 Performance compliant with LACERS' Manager Monitoring Policy

Loomis Sayles Jul‐80 Core          863.0 Performance compliant with LACERS' Manager Monitoring Policy

Baird Advisors Mar‐05 Intermediate          291.7 Performance compliant with LACERS' Manager Monitoring Policy

LM Capital Group Mar‐05 Core          240.1 Performance compliant with LACERS' Manager Monitoring Policy

SSgA (Passive) Jul‐14 Core       N/A N/A  369.3 Performance compliant with LACERS' Manager Monitoring Policy
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NEPC, LLC

CREDIT 
OPPORTUNITIES
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Market Value
($)

% of
Portfolio

3 Mo
(%)

YTD
(%)

1 Yr
(%)

3 Yrs
(%)

5 Yrs
(%)

10 Yrs
(%)

Inception
(%)

Inception
Date

_

Credit Opportunities 779,843,835 100.00 -0.85 -1.62 1.82 4.83 5.19 5.19 Jun-13
Credit Opportunities Blend -0.59 -1.75 1.14 5.25 5.41 5.41 Jun-13

Over/Under -0.26 0.13 0.68 -0.42 -0.22 -0.22
AEGON USA 388,163,384 49.77 0.94 0.43 2.92 5.74 5.95 5.95 Jun-13

BBgBarc US High Yield 2% Issuer Cap TR 1.03 0.16 2.62 5.54 5.52 5.52 Jun-13
Over/Under -0.09 0.27 0.30 0.20 0.43 0.43

Prudential Emerging Markets 295,993,288 37.96 -3.64 -5.27 -0.34 5.26 4.32 May-14
JP Morgan EMBI Global Diversified -3.54 -5.23 -1.60 4.63 3.60 May-14

-0.10 -0.04 1.26 0.63 0.72Over/Under
Bain Capital Senior Loan Fund, LP* 95,658,514 12.27 0.90 2.06 4.34 4.02 4.02 Jun-15

Credit Suisse Leveraged Loans 0.78 2.38 4.67 4.33 4.33 Jun-15
Over/Under 0.12 -0.32 -0.33 -0.31 -0.31

XXXXX

Los Angeles City Employees' Retirement System

CREDIT OPPORTUNITIES (GROSS)

- Credit Opportunities Blend = 65% BBgBarc US High Yield 2% Issuer Cap TR / 35% JP Morgan EMBI Global Diversified 7/01/2014 to present; BBgBarc US High Yield 2% Issuer Cap
TR prior to
eA = eVestment Alliance
BBgBarc = Bloomberg Barclays
*Net of fee return since vehicle is commingled.
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Los Angeles City Employees' Retirement System

CREDIT OPPORTUNITIES (NET)
Market Value

($)
% of

Portfolio
3 Mo

(%) Rank YTD
(%) Rank 1 Yr

(%) Rank 3 Yrs
(%) Rank 5 Yrs

(%) Rank 10 Yrs
(%) Rank Inception

(%)
Inception

Date
_

Credit Opportunities 779,843,835 100.00 -0.94    -1.79 1.47 4.46 4.84 4.84 Jun-13
Credit Opportunities Blend -0.59 -1.75 1.14 5.25 5.41 5.41 Jun-13

Over/Under -0.35 -0.04 0.33 -0.79 -0.57 -0.57
AEGON USA 388,163,384 49.77 0.84 33 0.25 34 2.54 38 5.35 25 5.58 20 5.58 Jun-13

BBgBarc US High Yield 2% Issuer
Cap TR 1.03 22 0.16 37 2.62 35 5.54 22 5.52 22 5.52 Jun-13

Over/Under -0.19 0.09 -0.08 -0.19 0.06 0.06
eV US High Yield Fixed Inc Net
Median 0.61 -0.11 2.24 4.61 4.83 4.83 Jun-13

Prudential Emerging Markets 295,993,288 37.96 -3.74 24 -5.47 35 -0.75 29 4.84 25 3.93 May-14
JP Morgan EMBI Global Diversified -3.54 23 -5.23 31 -1.60 45 4.63 28 3.60 May-14

Over/Under -0.20 -0.24 0.85 0.21 0.33
eV Emg Mkt Fixed Inc Hedged Net
Median -6.24 -6.02 -1.87 4.01 1.73 May-14

Bain Capital Senior Loan Fund, LP 95,658,514 12.27 0.90 2 2.06 22 4.34 31 4.02 43 4.02 Jun-15
Credit Suisse Leveraged Loans 0.78 7 2.38 9 4.67 17 4.33 35 4.33 Jun-15

Over/Under 0.12 -0.32 -0.33 -0.31 -0.31
eV US Float-Rate Bank Loan Fixed
Inc Net Median 0.58 1.84 3.97 3.90 3.90 Jun-15

XXXXX

- Credit Opportunities Blend = 65% BBgBarc US High Yield 2% Issuer Cap TR / 35% JP Morgan EMBI Global Diversified 7/01/2014 to present; BBgBarc US High Yield 2% Issuer Cap
TR prior to
eA = eVestment Alliance
BBgBarc = Bloomberg Barclays
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Los Angeles City Employees' Retirement System

CREDIT OPPORTUNITIES ROLLING 1 YEAR

*Returns are net of fees
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MANAGER REPORT CARD

Note: Managers are placed on Watch List for concerns with organization, process and performance. Managers are normally on the Watch List 
for 12 months though may be longer if manager issues remain but not severe enough to warrant termination recommendation. 

• Annual Management Fee Paid as of fiscal year ending June 30, 2017.
*   Where net of fees performance is not available gross of fee returns are evaluated. 

Legend
 Outperformed 
 Underperformed
= Equal to
 Gross Return

Credit Opportunities 
Managers

Inception 
Date Mandate

Current Quarter 
(Net)

One Year     
(Net)

Three Years 
(Net) Five Years   (Net)

Since 
Inception 
(Net)

Annual Mgt 
Fee Paid $ 

(000)
Comments

Index Universe Index Universe Index Universe Index Universe Index

AEGON USA Jun‐13 High Yield 
Bonds          781.6 Watch pursuant to LACERS' Manager Monitoring Policy for a period of

one year ending October 5, 2018

Prudential May‐14 Emerging 
Market Debt       N/A N/A  1230.2 Performance compliant with LACERS' Manager Monitoring Policy

Bain Jun‐15 Bank Loans       N/A N/A  330.0 Performance compliant with LACERS' Manager Monitoring Policy
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REAL ASSETS
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Market Value
($)

% of
Portfolio

3 Mo
(%)

YTD
(%)

1 Yr
(%)

3 Yrs
(%)

5 Yrs
(%)

10 Yrs
(%)

Inception
(%)

Inception
Date

_

Real Assets 1,591,862,100 100.00 1.93 2.40 5.87 6.16 7.72 0.03 6.35 Nov-94
CPI + 5% (Unadjusted) 2.21 4.73 8.00 6.91 6.61 6.49 7.34 Nov-94

Over/Under -0.28 -2.33 -2.13 -0.75 1.11 -6.46 -0.99
Public Real Assets 782,897,059 49.18 1.49 0.09 3.81 2.47 1.11 Jun-14

Public Real Assets Blend 2.57 0.22 2.95 0.80 -1.36 Jun-14
Over/Under -1.08 -0.13 0.86 1.67 2.47

TIPS 510,360,859 32.06 0.75 -0.17 1.86 1.90 0.90 Jul-14
BBgBarc US TIPS TR 0.77 -0.02 2.11 1.93 1.01 Jul-14

Over/Under -0.02 -0.15 -0.25 -0.03 -0.11
DFA US TIPS 510,360,859 32.06 0.75 -0.17 1.86 2.06 1.08 Jul-14

BBgBarc US TIPS TR 0.77 -0.02 2.11 1.93 1.01 Jul-14
Over/Under -0.02 -0.15 -0.25 0.13 0.07

REITS 97,434,271 6.12 8.12 1.26 6.68 10.20 6.98 Mar-15
FTSE NAREIT All Equity REIT 8.50 1.27 4.93 9.14 5.29 Mar-15

Over/Under -0.38 -0.01 1.75 1.06 1.69
CenterSquare US Real Estate 97,434,271 6.12 8.12 1.26 6.68 10.20 8.21 Apr-15

FTSE NAREIT All Equity REIT 8.50 1.27 4.93 9.14 7.13 Apr-15
Over/Under -0.38 -0.01 1.75 1.06 1.08

Commodities 175,101,929 11.00 0.19 0.57 9.03 -3.86 -3.86 Jun-15
Bloomberg Commodity Index TR USD 0.40 0.00 7.35 -4.54 -4.54 Jun-15

Over/Under -0.21 0.57 1.68 0.68 0.68
CoreCommodity Mgmt 175,101,929 11.00 0.19 0.57 9.03 -3.86 -3.86 Jun-15

Bloomberg Commodity Index TR USD 0.40 0.00 7.35 -4.54 -4.54 Jun-15
Over/Under -0.21 0.57 1.68 0.68 0.68

Private Real Estate 788,365,484 49.52 2.39 4.70 8.04 9.54 10.49 1.31 6.92 Oct-94
Real Estate Blend 2.25 4.71 9.31 10.23 11.64 7.21 9.98 Oct-94

Over/Under 0.14 -0.01 -1.27 -0.69 -1.15 -5.90 -3.06
Timber 20,599,557 1.29 1.63 1.63 1.39 2.56 6.83 4.74 9.76 Sep-99

XXXXX

Los Angeles City Employees' Retirement System

REAL ASSETS (GROSS)

1 Portfolio has a mid-month inception date. Since inception return is calculated from the first full month of performance.
- Public Real Assets Custom Benchmark = 60% BBgBarc US TIPS TR / 20% Bloomberg Commodity Index TR USD / 10% Alerian MLP TR USD / 10% FTSE NAREIT All REIT - Real Estate
Blend = NCREIF-ODCE + 80bps 7/1/2014 to present;NCREIF Property Index 1 Qtr Lag plus 100bps 7/1/2012 - 6/30/2014; NCREIF Property Index prior to
eA = eVestment Alliance

1

1

1
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Los Angeles City Employees' Retirement System

REAL ASSETS (NET)
Market Value

($)
% of

Portfolio
3 Mo

(%) Rank YTD
(%) Rank 1 Yr

(%) Rank 3 Yrs
(%) Rank 5 Yrs

(%) Rank 10 Yrs
(%) Rank Inception

(%)
Inception

Date
_

Real Assets 1,591,862,100 100.00 1.89 2.33 5.70 5.99 7.57    -0.11 Nov-94
CPI + 5% (Unadjusted) 2.21 4.73 8.00 6.91 6.61 6.49 Nov-94

Over/Under -0.32 -2.40 -2.30 -0.92 0.96 -6.60
Public Real Assets 782,897,059 49.18 1.40    -0.05 3.53 2.22 0.91 Jun-14

Public Real Assets Blend 2.57 0.22 2.95 0.80 -1.36 Jun-14
Over/Under -1.17 -0.27 0.58 1.42 2.27

TIPS 510,360,859 32.06 0.74    -0.20 1.81 1.84 0.84 Jul-14
BBgBarc US TIPS TR 0.77 -0.02 2.11 1.93 1.01 Jul-14

Over/Under -0.03 -0.18 -0.30 -0.09 -0.17
DFA US TIPS 510,360,859 32.06 0.74 32 -0.20 73 1.81 68 2.00 20 1.03 Jul-14

BBgBarc US TIPS TR 0.77 24 -0.02 42 2.11 41 1.93 32 1.01 Jul-14
Over/Under -0.03 -0.18 -0.30 0.07 0.02
eV US TIPS / Inflation Fixed Inc
Net Median 0.68 -0.06 2.03 1.77 0.77 Jul-14

REITS 97,434,271 6.12 7.86 1.02 6.18 9.68 6.52 Mar-15
FTSE NAREIT All Equity REIT 8.50 1.27 4.93 9.14 5.29 Mar-15

Over/Under -0.64 -0.25 1.25 0.54 1.23
CenterSquare US Real Estate 97,434,271 6.12 7.86 62 1.02 42 6.18 11 9.68 11 7.74 Apr-15

FTSE NAREIT All Equity REIT 8.50 52 1.27 30 4.93 27 9.14 20 7.13 Apr-15
Over/Under -0.64 -0.25 1.25 0.54 0.61
eV US REIT Net Median 8.57 0.75 3.64 7.60 5.78 Apr-15

Commodities 175,101,929 11.00 0.00 0.17 8.14    -4.57 -4.57 Jun-15
Bloomberg Commodity Index TR
USD 0.40 0.00 7.35 -4.54 -4.54 Jun-15

Over/Under -0.40 0.17 0.79 -0.03 -0.03
CoreCommodity Mgmt 175,101,929 11.00 0.00 0.17 8.14    -4.57 -4.57 Jun-15

Bloomberg Commodity Index TR
USD 0.40 0.00 7.35 -4.54 -4.54 Jun-15

Over/Under -0.40 0.17 0.79 -0.03 -0.03

1 Portfolio has a mid-month inception date. Since inception return is calculated from the first full month of performance. No universe is available.
- Public Real Assets Custom Benchmark = 60% BBgBarc US TIPS TR / 20% Bloomberg Commodity Index TR USD / 10% Alerian MLP TR USD / 10% FTSE NAREIT All REIT
eA = eVestment Alliance

1

1

1

56



Los Angeles City Employees' Retirement System

REAL ASSETS (NET)
Market Value

($)
% of

Portfolio
3 Mo

(%) Rank YTD
(%) Rank 1 Yr

(%) Rank 3 Yrs
(%) Rank 5 Yrs

(%) Rank 10 Yrs
(%) Rank Inception

(%)
Inception

Date
_

Private Real Estate 788,365,484 49.52 2.39 12 4.68 11 7.97 47 9.45 12 10.38 46 1.19 99 Oct-94
Real Estate Blend 2.25 18 4.71 8 9.31 5 10.23 4 11.64 5 7.21 1 Oct-94

Over/Under 0.14 -0.03 -1.34 -0.78 -1.26 -6.02
InvestorForce Public DB Real
Estate Priv Net Median 1.95 3.77 7.56 8.88 10.18 4.11 Oct-94

Timber 20,599,557 1.29 1.63 1.63 1.39 2.56 6.90 4.74 Sep-99
XXXXX

- Real Estate Blend = NCREIF-ODCE + 80bps 7/1/2014 to present;NCREIF Property Index 1 Qtr Lag plus 100bps 7/1/2012 - 6/30/2014; NCREIF Property Index prior to
eA = eVestment Alliance
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MANAGER REPORT CARD

Note: Managers are placed on Watch List for concerns with organization, process and performance. Managers are normally on the Watch List 
for 12 months though may be longer if manager issues remain but not severe enough to warrant termination recommendation. 

• Annual Management Fee Paid as of fiscal year ending June 30, 2017.
* Where net of fees performance is not available gross of fee returns are evaluated.

Legend
 Outperformed
 Underperformed
= Equal to
 Gross Return

Real Assets 
Managers

Inception 
Date Mandate

Current 
Quarter (Net)

One Year  
(Net)

Three Years 
(Net)

Five Years  
(Net)

Since 
Inception 
(Net)

Annual Mgt 
Fee Paid $ 

(000)
Comments

Index Universe Index Universe Index Universe Index Universe Index

DFA Jul‐14 U.S. TIPS       N/A N/A  194.6  Performance compliant with LACERS' Manager Monitoring Policy

CenterSquare Apr‐15 REITS       N/A N/A  399.8  Performance compliant with LACERS' Manager Monitoring Policy

CoreCommodity 
Mgt. Jul‐15 Commodities  N/A  N/A  N/A N/A N/A  860.4  Performance compliant with LACERS' Manager Monitoring Policy
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APPENDIX
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NEPC, LLC

U.S. EQUITY 
MANAGER 

PERFORMANCE
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Los Angeles City Employees' Retirement System

ARONSON, JOHNSON & ORTIZ
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Los Angeles City Employees' Retirement System

ARONSON, JOHNSON & ORTIZ
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Los Angeles City Employees' Retirement System

ARONSON, JOHNSON & ORTIZ
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Los Angeles City Employees' Retirement System

EAM INVESTORS
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Los Angeles City Employees' Retirement System

EAM INVESTORS

65



Los Angeles City Employees' Retirement System

EAM INVESTORS

66



Los Angeles City Employees' Retirement System

PANAGORA
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Los Angeles City Employees' Retirement System

PANAGORA
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Los Angeles City Employees' Retirement System

PANAGORA
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Los Angeles City Employees' Retirement System

PRINCIPAL GLOBAL INVESTORS
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Los Angeles City Employees' Retirement System

PRINCIPAL GLOBAL INVESTORS
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Los Angeles City Employees' Retirement System

PRINCIPAL GLOBAL INVESTORS
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Los Angeles City Employees' Retirement System

RHUMBLINE ADVISORS S&P 500
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Los Angeles City Employees' Retirement System

RHUMBLINE ADVISORS S&P 500
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Los Angeles City Employees' Retirement System

RHUMBLINE ADVISORS S&P 500
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Los Angeles City Employees' Retirement System

RHUMBLINE ADVISORS RUSSELL 1000 GROWTH
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Los Angeles City Employees' Retirement System

RHUMBLINE ADVISORS RUSSELL 1000 GROWTH
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Los Angeles City Employees' Retirement System

RHUMBLINE ADVISORS RUSSELL 1000 GROWTH
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Los Angeles City Employees' Retirement System

RHUMBLINE ADVISORS RUSSELL 2000

79



Los Angeles City Employees' Retirement System

RHUMBLINE ADVISORS RUSSELL 2000
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Los Angeles City Employees' Retirement System

RHUMBLINE ADVISORS RUSSELL 2000
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Los Angeles City Employees' Retirement System

RHUMBLINE ADVISORS RUSSELL 2000 GROWTH
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Los Angeles City Employees' Retirement System

RHUMBLINE ADVISORS RUSSELL 2000 GROWTH
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Los Angeles City Employees' Retirement System

RHUMBLINE ADVISORS RUSSELL 2000 GROWTH
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Los Angeles City Employees' Retirement System

RHUMBLINE ADVISORS RUSSELL 2000 VALUE
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Los Angeles City Employees' Retirement System

RHUMBLINE ADVISORS RUSSELL 2000 VALUE
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Los Angeles City Employees' Retirement System

RHUMBLINE ADVISORS RUSSELL 2000 VALUE
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NEPC, LLC

NON-U.S. EQUITY 
MANAGER 

PERFORMANCE
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Los Angeles City Employees' Retirement System

AQR CAPITAL
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Los Angeles City Employees' Retirement System

AQR CAPITAL
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Los Angeles City Employees' Retirement System

AQR CAPITAL
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Los Angeles City Employees' Retirement System

BARROW HANLEY
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Los Angeles City Employees' Retirement System

BARROW HANLEY
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Los Angeles City Employees' Retirement System

BARROW HANLEY
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Los Angeles City Employees' Retirement System

LAZARD ASSET MANAGEMENT
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Los Angeles City Employees' Retirement System

LAZARD ASSET MANAGEMENT
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Los Angeles City Employees' Retirement System

LAZARD ASSET MANAGEMENT
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Los Angeles City Employees' Retirement System

MFS INSTITUTIONAL ADVISORS
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Los Angeles City Employees' Retirement System

MFS INSTITUTIONAL ADVISORS
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Los Angeles City Employees' Retirement System

MFS INSTITUTIONAL ADVISORS
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Los Angeles City Employees' Retirement System

OBERWEIS ASSET MGMT
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Los Angeles City Employees' Retirement System

OBERWEIS ASSET MGMT
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Los Angeles City Employees' Retirement System

OBERWEIS ASSET MGMT
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Los Angeles City Employees' Retirement System

SSGA WORLD EX US IMI

104



Los Angeles City Employees' Retirement System

SSGA WORLD EX US IMI
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Los Angeles City Employees' Retirement System

SSGA WORLD EX US IMI
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Los Angeles City Employees' Retirement System

AXIOM EMERGING MARKETS
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Los Angeles City Employees' Retirement System

AXIOM EMERGING MARKETS
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Los Angeles City Employees' Retirement System

AXIOM EMERGING MARKETS
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Los Angeles City Employees' Retirement System

DFA EMERGING MARKETS
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Los Angeles City Employees' Retirement System

DFA EMERGING MARKETS
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Los Angeles City Employees' Retirement System

DFA EMERGING MARKETS
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Los Angeles City Employees' Retirement System

QMA EMERGING MARKETS
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Los Angeles City Employees' Retirement System

QMA EMERGING MARKETS
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Los Angeles City Employees' Retirement System

QMA EMERGING MARKETS
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NEPC, LLC

CORE FIXED 
INCOME MANAGER 

PERFORMANCE
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Los Angeles City Employees' Retirement System

BAIRD ADVISORS
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Los Angeles City Employees' Retirement System

BAIRD ADVISORS
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Los Angeles City Employees' Retirement System

BAIRD ADVISORS
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Los Angeles City Employees' Retirement System

LM CAPITAL
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Los Angeles City Employees' Retirement System

LM CAPITAL
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Los Angeles City Employees' Retirement System

LM CAPITAL
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Los Angeles City Employees' Retirement System

LOOMIS SAYLES 
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Los Angeles City Employees' Retirement System

LOOMIS SAYLES 
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Los Angeles City Employees' Retirement System

LOOMIS SAYLES 
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Los Angeles City Employees' Retirement System

NEUBERGER BERMAN
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Los Angeles City Employees' Retirement System

NEUBERGER BERMAN
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Los Angeles City Employees' Retirement System

NEUBERGER BERMAN
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Los Angeles City Employees' Retirement System

SSGA U.S. AGGREGATE BOND
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Los Angeles City Employees' Retirement System

SSGA U.S. AGGREGATE BOND
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Los Angeles City Employees' Retirement System

SSGA U.S. AGGREGATE BOND
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NEPC, LLC

CREDIT 
OPPORTUNITIES 

MANAGER 
PERFORMANCE
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Los Angeles City Employees' Retirement System

AEGON USA
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Los Angeles City Employees' Retirement System

AEGON USA
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Los Angeles City Employees' Retirement System

AEGON USA
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Los Angeles City Employees' Retirement System

PRUDENTIAL EMERGING MARKETS
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Los Angeles City Employees' Retirement System

PRUDENTIAL EMERGING MARKETS
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Los Angeles City Employees' Retirement System

PRUDENTIAL EMERGING MARKETS
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Los Angeles City Employees' Retirement System

BAIN CAPITAL SENIOR LOAN FUND, LP
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Los Angeles City Employees' Retirement System

BAIN CAPITAL SENIOR LOAN FUND, LP
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Los Angeles City Employees' Retirement System

BAIN CAPITAL SENIOR LOAN FUND, LP
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NEPC, LLC

REAL ASSETS 
MANAGER 

PERFORMANCE
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Los Angeles City Employees' Retirement System

DFA US TIPS
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Los Angeles City Employees' Retirement System

DFA US TIPS
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Los Angeles City Employees' Retirement System

DFA US TIPS
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Los Angeles City Employees' Retirement System

CENTERSQUARE US REAL ESTATE
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Los Angeles City Employees' Retirement System

CENTERSQUARE US REAL ESTATE
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Los Angeles City Employees' Retirement System

CENTERSQUARE US REAL ESTATE
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Los Angeles City Employees' Retirement System

CORE COMMODITY MGMT
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NEPC, LLC

MARKET 
ENVIRONMENT
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NEPC, LLC

MACRO
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INFLATION

Source: Bureau of Labor Statistics, National Bureau of Statistics of China, Ministry of Internal Affairs and 
Communications (Japan), German Federal Statistics Office, UK Office for National Statistics, National Statistics 

Office of France, India Central Statistical Organization, ISTAT, IBGE, STCA,  Bloomberg

Source: Bureau of Labor Statistics, Bloomberg, NEPC
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UNEMPLOYMENT

Source: Bureau of Labor Statistics, Bloomberg

Source: Bureau of Labor Statistics, STA, National Bureau of Statistics of China, Ministry of Internal Affairs and Communications (Japan), 
German Federal Statistics Office, UK Office for National Statistics, National Statistics Office of France, ISTAT, IBGE, Bloomberg
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ECONOMIC INDICATORS

Source: OECD, Bloomberg

Source: IMF
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GROSS DOMESTIC PRODUCT

Source: Bloomberg

Source: Bloomberg
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GROSS DOMESTIC PRODUCT METRICS

Source: BloombergSource: IMF, Bloomberg
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CENTRAL BANK RATES

Source: Bloomberg

Source: Federal Reserve, ECB, Bank of Japan, Bank of England, Bloomberg
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CENTRAL BANK BALANCE SHEETS

Source: Federal Reserve, Bank of Japan, ECB, Bloomberg, NEPC
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% Change Relative to USD
Currencies Spot 1 Month YTD 1  Year

Euro 1.17 ‐0.1% ‐5.9% 2.2%
British Pound 1.32 ‐0.6% ‐6.9% 1.4%
Japanese Yen 110.75 ‐1.7% ‐1.4% 1.5%
Swiss Franc 0.99 ‐0.5% ‐6.0% ‐3.3%
Australian Dollar 0.74 ‐2.2% ‐8.1% ‐3.7%
Chinese Yuan 6.62 ‐3.2% ‐5.0% 2.2%
Brazilian Real 3.88 ‐3.8% ‐17.8% ‐14.7%
Russian Ruble 62.76 ‐0.6% ‐10.4% ‐7.5%
Indian Rupee 68.46 ‐1.5% ‐7.0% ‐5.6%
Mexican Peso 19.92 ‐0.1% ‐6.6% ‐9.0%
South African Rand 13.73 ‐7.5% ‐13.7% ‐4.8%

CURRENCIES

Source: Bloomberg

Source: Bloomberg

Strengthening dollar negatively 
impacts international unhedged 

investments

Weakening dollar 
positively impacts 

international investments
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VOLATILITY

Source: CBOE, Bloomberg

Source: Merrill Lynch, Bloomberg Source: Deutsche Bank, Bloomberg
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EQUITY INDEX PERFORMANCE

Source: MSCI, Bloomberg
Represents returns in USD

Source: MSCI, BloombergSource: Russell, Bloomberg
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INDEX COMPOSITION

Source: MSCI, Bloomberg

MTD QTD YTD Index 
Weight

S&P 500 0.6% 3.4% 2.6% 100%
Cons Disc 3.6% 8.1% 11.3% 13.0%
Cons Staples 4.4% ‐1.8% ‐9.0% 7.0%
Energy 0.7% 13.2% 6.3% 6.4%
Financials ‐1.9% ‐3.3% ‐4.3% 13.4%
Health Care 1.6% 3.0% 1.6% 14.3%
Industrials ‐3.3% ‐3.3% ‐5.0% 9.6%
Info Tech ‐0.4% 7.0% 10.7% 25.8%
Materials 0.3% 2.4% ‐3.4% 2.6%
Real Estate 4.3% 5.8% 0.3% 2.9%
Telecom 2.3% ‐1.4% ‐9.1% 2.0%
Utilities 2.7% 3.5% ‐0.2% 3.0%

MTD QTD YTD Index 
Weight

MSCI ACWI ‐0.5% 0.7% ‐0.2% 100%
Cons Disc 0.8% 3.0% 4.0% 12.2%
Cons Staples 2.2% ‐1.3% ‐6.1% 8.0%
Energy 0.6% 10.2% 6.1% 6.8%
Financials ‐2.4% ‐5.6% ‐6.6% 17.8%
Health Care 1.2% 2.5% 1.5% 10.9%
Industrials ‐2.9% ‐2.7% ‐4.3% 10.8%
Info Tech ‐1.1% 3.9% 7.2% 19.4%
Materials ‐1.8% 0.4% ‐3.3% 5.2%
Real Estate 0.4% 1.4% ‐2.3% 3.0%
Telecom 0.1% ‐4.2% ‐9.4% 2.8%
Utilities 1.3% 1.3% 0.0% 3.0%

Source: S&P, MSCI, Bloomberg

163



EARNINGS

Source: S&P, MSCI, Bloomberg
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YIELDS

Source: S&P, MSCI, Bloomberg

Source: S&P, MSCI, Bloomberg
Earnings yield calculated as 1/PE Ratio
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US EQUITY VALUATIONS

Source: S&P, Bloomberg
Medians calculated as of 01/31/1990
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GLOBAL EQUITY VALUATIONS

Source: S&P, Russell, MSCI, Bloomberg, NEPC
*Denotes the use of index-adjusted positive PE ratio

Ranges calculated using trailing 10-year figures
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FIXED INCOME CHARACTERISTICS

Averages Total Returns (%)

Yield to Worst  Spread (bps) Duration 
(Years) 1‐Month YTD 1‐Year

Barclays Aggregate 3.3% 44 6.0 ‐0.1% ‐0.2% ‐0.4%

Barclays Treasury 2.7% ‐ 6.1 0.0% 0.1% ‐0.6%

Barclays Agency 2.8% 14 3.8 0.0% 0.0% ‐0.1%

Barclays MBS 3.4% 28 5.1 0.0% 0.2% 0.1%

Barclays ABS 3.0% 42 2.2 0.0% 0.4% 0.2%

Barclays CMBS 3.5% 70 5.3 ‐0.2% ‐0.1% ‐0.3%

Barclays Corp IG 4.0% 123 7.3 ‐0.6% ‐1.0% ‐0.8%

Barclays Muni 2.7% ‐ 6.0 0.1% 0.9% 1.6%

Barclays HY Muni 4.8% ‐ 7.7 0.5% 3.1% 7.1%

Barclays TIPS 3.0% ‐ 4.9 0.4% 0.8% 2.1%

Barclays HY 6.5% 363 3.9 0.4% 1.0% 2.6%

Barclays Global Agg 2.0% 47 7.1 ‐0.4% ‐2.8% 1.4%

JPM EMBI Glob Div 6.6% 388.06 7.2 ‐1.2% ‐3.5% ‐1.6%

JPM CEMBI Broad 5.2% 298.32 4.6 ‐0.4% ‐1.8% ‐0.1%

JPM GBI ‐ EM 6.6% ‐ 5.1 ‐2.9% ‐10.4% ‐2.3%
Source: Barclays, JPM, Bloomberg
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Yield (%) Total Return (%)

Current 1 Month Ago 12 Months Ago 1 Month 12 Months

3M Treasury 2.00% 1.98% 1.08% 0.16% 1.29%

6M Treasury 2.14% 2.10% 1.16% 0.17% 1.35%

2Y Treasury 2.56% 2.44% 1.41% ‐0.02% ‐0.15%

5Y Treasury 2.74% 2.69% 1.90% ‐0.05% ‐1.51%

10Y Treasury 2.86% 2.87% 2.33% 0.00% ‐2.64%

30Y Treasury 2.99% 3.02% 2.84% 0.30% ‐0.17%

TREASURIES

Source: Bloomberg

Source: Barclays, Bloomberg
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Real Rates Breakeven Rates

Current 1 Month Ago 12 Months Ago Current 12 Months Ago

2Y Treasury 0.71% 0.57% 0.05% 1.80% 1.29%

5Y Treasury 0.65% 0.64% 0.22% 2.08% 1.66%

10Y Treasury 0.73% 0.78% 0.56% 2.13% 1.74%

20Y Treasury 0.81% 0.88% 0.69% 2.08% 1.70%

30Y Treasury 0.87% 0.94% 0.98% 2.12% 1.85%

REAL YIELDS

Source: Bloomberg

Source: Barclays, Bloomberg
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NOMINAL YIELDS

Source: Bloomberg

Source: Bloomberg
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CREDIT SPREADS

Source: Barclays, JPM, Bloomberg
Data range: 01/31/2000 through month-end

*JPM CEMBI calculated since 12/31/2001

0

200

400

600

800

1000

1200

1400

1600

1800

2000

IG Long
Credit

Securitized MBS High
Yield

EMBI CEMBI*

O
pt
io
n 
Ad

ju
st
ed

 S
pr
ea
d 
(b
ps
)

Median Spread

Current Spread

173



Index Month‐End Yield 1 Month Prior Yield 1 Year Prior Yield Duration

Barclays Long Treasury 3.0% 3.0% 2.8% 17.2

Barclays 20+ STRIPS 3.0% 3.0% 2.9% 25.4

Barclays Long Gov/Credit 4.0% 3.9% 3.7% 14.9

Barclays Long Credit 4.7% 4.6% 4.3% 13.4

Barclays Long Corp A+ 4.3% 4.2% 3.9% 14.1

LONG DURATION

Source: Barclays, Bloomberg

Source: Barclays, Bloomberg
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Index 1 Month 3 Month YTD 1 Year 3 Year  5 Year
Bloomberg Commodity Index ‐3.5% 0.4% 0.4% 7.3% ‐4.5% ‐6.4%
Bloomberg Sub Agriculture Index ‐10.5% ‐8.7% ‐8.7% ‐13.3% ‐9.9% ‐9.5%
Coffee ‐8.5% ‐5.5% ‐5.5% ‐16.3% ‐13.1% ‐9.8%
Corn  ‐10.8% ‐11.0% ‐11.0% ‐16.9% ‐14.7% ‐16.2%
Cotton ‐7.9% 6.1% 6.1% 25.2% 8.0% 1.8%
Soybean ‐15.4% ‐18.4% ‐18.4% ‐13.6% ‐9.0% ‐5.1%
Soybean Oil ‐6.7% ‐9.7% ‐9.7% ‐15.1% ‐9.1% ‐12.0%
Sugar ‐6.3% ‐3.1% ‐3.1% ‐15.3% ‐6.2% ‐14.7%
Wheat ‐7.5% 4.7% 4.7% ‐20.1% ‐18.6% ‐14.8%

Bloomberg Sub Energy 2.7% 10.7% 10.7% 34.8% ‐9.0% ‐13.0%
Brent Crude 2.7% 16.7% 16.7% 69.6% ‐1.5% ‐10.8%
Heating Oil 0.3% 10.5% 10.5% 52.2% ‐2.5% ‐8.8%
Natural Gas ‐0.7% 4.2% 4.2% ‐17.8% ‐23.3% ‐21.3%
Unleaded Gas 0.2% 7.7% 7.7% 41.8% ‐4.5% ‐8.7%
WTI Crude Oil 8.8% 13.2% 13.2% 58.9% ‐8.3% ‐14.0%

Bloomberg Sub Industrial Metals ‐4.8% 1.0% 1.0% 15.2% 6.2% 0.9%
Aluminum ‐6.7% 8.7% 8.7% 11.8% 6.1% ‐0.2%
Copper ‐3.7% ‐2.7% ‐2.7% 7.5% 2.6% ‐1.7%
Nickel ‐2.1% 12.1% 12.1% 57.7% 6.2% 0.3%
Zinc ‐7.3% ‐12.1% ‐12.1% 6.1% 12.1% 7.4%

Bloomberg Sub Precious Metals ‐3.3% ‐4.5% ‐4.5% ‐0.8% 1.2% ‐1.3%
Gold ‐3.7% ‐5.5% ‐5.5% 0.2% 1.5% ‐0.1%
Silver ‐1.9% ‐0.9% ‐0.9% ‐3.6% ‐0.1% ‐4.9%

Bloomberg Sub Livestock 2.7% 5.5% 5.5% ‐9.4% ‐4.5% ‐2.7%
Lean Hogs 2.5% 3.0% 3.0% ‐11.4% ‐3.5% ‐8.6%
Live Cattle 2.8% 6.9% 6.9% ‐8.7% ‐5.3% 0.7%

REAL ASSETS INDEX PERFORMANCE

Source: Bloomberg
Bloomberg subindex total return indices reflects the return of the underlying one month commodity futures price movements
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INCOME YIELD

Source: Alerian, NAREIT, S&P, Bloomberg

Source: Bloomberg, NEPC
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OIL MARKETS

Source: New York Mercantile Exchange, Bloomberg

Source: US Department of Energy, Bloomberg Source: OECD, Bloomberg
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VALUATIONS

Source: Bloomberg, NEPC

Source: Bloomberg
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Policy Index: Current (adopted January 10, 2012) 24% Russell 3000 Index, 29% MSCI ACWI ex USA Net Index, 19% BBg Barclays 
U.S. Aggregate Bond Index,  5% Credit Opportunities Blend, 10% Real Assets Blend, 12% Private Equity Blend, 1% Citi 3 Month T-Bill 
Index

U.S. Equity Blend: July 1, 2011 - Current: Russell 3000 Index; September 30, 1994 - December 31, 1999  S&P 500 Index 33.75, Russell 
1000 Value Index 35%, Russell 1000 Growth 12.5%, Russell 2000 Value 12.5%, Russell 2000 Growth 6.25%  

Core Fixed Income Blend: July 1, 2013 – Current: Bbg Barclays U.S. Aggregate Bond Index

Credit Opportunities Blend: 65% Bbg Barclays U.S. HY 2% Cap Index, 35% JPM EMBIGD Index

Public Real Assets Blend: 60% Bbg Barclays U.S. TIPS Index, 20% Bbg Commodity Index, 10% FTSE NAREIT All Equity Index, 10% 
Alerian MLP Index

Real Estate Blend: July 1, 2014 - Current NCREIF ODCE + 0.80%; July 1, 2012 - June 30, 2014 NCREIF Property Index Lagged +1%; 
October 1, 1994 - June 30, 2012 NCREIF Property Index Lagged

Private Equity Blend: February 1, 2012 – current: Russell 3000 + 3%; Inception – January 31, 2012: Russell 3000 + 4% 

Note: See Investment Policy for a full description of the indices listed.

POLICY INDEX DEFINITIONS
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GLOSSARY OF INVESTMENT TERMINOLOGY
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Information Disclaimer

• Past performance is no guarantee of future results.

• All investments carry some level of risk.  Diversification and other asset allocation techniques are not guaranteed to ensure
profit or protect against losses.

• NEPC’s source for portfolio pricing, calculation of accruals, and transaction information is the plan’s custodian bank.
Information on market indices and security characteristics is received from other sources external to NEPC.  While NEPC has
exercised reasonable professional care in preparing this report, we cannot guarantee the accuracy of all source information
contained within.

• Some index returns displayed in this report or used in calculation of a policy, allocation or custom benchmark may be
preliminary and subject to change.

• This report is provided as a management aid for the client’s internal use only.  Information contained in this report does not
constitute a recommendation by NEPC.

• This report may contain confidential or proprietary information and may not be copied or redistributed to any party not
legally entitled to receive it.

Reporting Methodology

• The client’s custodian bank is NEPC’s preferred data source unless otherwise directed. NEPC generally reconciles custodian
data to manager data.  If the custodian cannot provide accurate data, manager data may be used.

• Trailing time period returns are determined by geometrically linking the holding period returns, from the first full month
after inception to the report date. Rates of return are annualized when the time period is longer than a year. Performance is
presented gross and/or net of manager fees as indicated on each page.

• For managers funded in the middle of a month, the “since inception” return will start with the first full month, although
actual inception dates and cash flows are taken into account in all Composite calculations.

• This report may contain forward-looking statements that are based on NEPC’s estimates, opinions and beliefs, but NEPC
cannot guarantee that any plan will achieve its targeted return or meet other goals.
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