
 

CITY OF LOS ANGELES 
VENDOR CHILD CARE POLICY PROGRAM 
CHILD CARE DECLARATION STATEMENT 

 
 
The business concern listed below declares the following status on the “Child Care Policy of the City of Los Angeles, XI.  Vendors” as defined 
in the attached supplementary instructions to bidders.  It is incumbent upon the concern to notify the City of any changes applicable to this 
declaration. 
 
 
__________________________________________________  __________________________________________________

Business Name        Telephone No. 
 
__________________________________________________   
         Business Address       
 
__________________________________________________  __________________________________________________

Signature        Title 
 
 
Note:  A “stated child care policy” may include services and/or benefits for employees and their families, including infants through school-age child care centers or family day care 
homes, before and after school programs, day camps, services for ill children with special needs, family leave, and more.  Please refer to the attached instructions for definitions.  
Please check ALL items on the form that apply to your business concern. 
 
Part One             YES NO 
 DOES YOUR BUSINESS HAVE A STATED CHILD CARE POLICY?                      
  If YES, please attach a copy 
 
Part Two 
 DOES YOUR BUSINESS PROVIDE CHILD CARE ASSISTANCE?                       
  If YES, please check which from(s) of assistance 
  Level I Assistance 
   Subsidized company child care center                      
   Subsidized Network of child care homes                       
   Child care reimbursement in addition to other benefits                    
   Child care reimbursement in a flexible benefit package                     
   Paid parental leave                         
   Purchase of spaces for employees in community child care program(s) (centers or homes)                  
  Level II Assistance 
   Salary set aside/flexible spending account funded with employee salary dollars/Section 125                 
   Child care referral services                         
   Parenting seminars                         
   Counseling on work/family issues                       
   Start-up of a self-supporting center                        
   Start-up contributions to a “consortium center”                      
  Level III Assistance 
   Flexible work hours                         
   Flex-place/work-at-home                         
   Permanent part-time/job sharing                        
   Work-at-home following maternity leave                       
   Unpaid parental leave                         
   Donations to enhance child care programs                        
  Other: (Describe)   ______________________________________________________________________ 
    _______________________________________________________________________ 
I HAVE READ AND COMPLETED: 
 
(Signed) 
For additional information on child care options and benefits for employees, please contact the City Child Care Coordinator’s Office, 333 South Spring Street, Los Angeles, CA  
90013. 

Do not write in this space 
 

Date Filed: ___________________________________________________________           Expiration Date:  _____________________________________________________ 
 
50-184 (11/89) 



 

 
 

SUPPLEMENTARY INSTRUCTIONS TO BIDDERS 
 
 

CHILD CARE POLICIES 
 
 

I. City Child Care Policy and Vendor System – On February 24, 1987, the City 
Council adopted the Child Care Policy for the City of Los Angeles.  This policy 
acknowledges the importance of quality, affordable, accessible child care to the 
individual, family, work place and community.  The City further recognizes that 
existing child care services and facilities are not adequate to meet current demand, 
and that such demand is increasing.  Failure to address this critical unmet need will 
have serious, detrimental effects on the physical, social and economic life of Los 
Angeles.  Thus, the City Child Care Policy was adopted, committing the City to use 
its resources as educator, employer, model and facilitator to act as a catalyst in 
expanding the supply of quality, affordable child care in Los Angeles. 

 
The City Child Care Policy includes an item specifically designed to address the 
development and implementation of child care policies and practices by vendors, as 
follows: 
 
 

THE CITY OF LOS ANGELES SHALL ENCOURAGE ALL ITS 
VENDORS TO ADOPT A STATED POLICY ON CHILD CARE.  TO 
THE EXTENT PERMITTED BY LAW, VENDORS WITH STATED 
CHILD CARE POLICIES SHALL RECEIVE PREFERENCE IN 
CONTRACTING WITH THE CITY OF LOS ANGELES. 

 
 

It is the goal of the City to promote and facilitate the establishment and 
implementation of child care policies and practices which address the critical unmet 
local need for quality, affordable child care services. 
 
A company may, after a review and due consideration, determine that child care is not 
an employee need or that a child benefit/service cannot feasibly be offered by the 
company.  In this case, a written policy statement to this effect would also qualify a 
company for the vendor preference. 

 
II. Request Child Care Policy Information from Vendors  – All vendor applicants 

should complete the “Child Care Declaration Statement” form, declaring whether the 
business has a stated child care policy and/or offers any form of child care assistance 
to employees.  Those vendors indicating they have a stated child care policy for 
employees should file a copy of said policy along with the “Declaration Form”.  

 
 

III. Definition of a Stated Child Care Policy – A “Stated Child Care Policy” is a written 
statement of intent and/or attitude by an employer regarding the provision of child 
care assistance to employees. 

 
 



 

IV. Definitions of Child Care Assistance  – The following definitions apply to the various forms 
of child care assistance listed on the “Child Care Declaration Statement.” 

 
A. EMPLOYER SUBSIDIZED CHILD CARE CENTER(S) – Group care for children 

(may range from 12 to 300 children), in a licensed setting such as a preschool or other 
center, which may serve infants, toddlers, preschoolers or school-age children;  the center 
receives funds, goods and/or services from an employer which thus subsidizes part or all 
of the child care center operating costs, and employees of the subsidizing employer may 
enroll dependents in this center. 

 
B. EMPLOYER SUBSIDIZED CHILD CARE HOME(S) – Care for up to fourteen 

children in the home of a licensed caregiver; may include one home or a network of two 
or more family day care homes, which receive funds, goods and/or services from an 
employer who thus subsidizes part of all of the home operating costs; employees of the 
subsidizing employer may enroll dependents in this care home. 

 
C. CHILD CARE REIMBURSEMENT IN ADDITION TO OTHER BENEFITS – 

Employer helps employees pay for child care expenses by reimbursing the employee or 
his/her care provider for all or part of the cost of child care; allows employee to select the 
child care provider, or employer may designate providers or conditions (e.g. only 
reimburse licensed providers); such reimbursement is provided to the employee in 
addition to the other employee benefits. 

 
D. CHILD CARE REIMBURSEMENT IN A FLEXIBLE BENEFIT PACKAGE – 

System which allows employees to make individual choices among a range of benefits 
provided by the employer (e.g., health, dental, retirement, etc.) and child care is included 
as a benefit choice. 

 
E. PAID PARENTAL LEAVE – employees are given paid time off work due to childbirth 

or adoption, with a guaranteed return to the same or a comparable job and seniority 
status. 

 
F. PURCHASE OF SERVICES FOR EMPLOYEES IN A COMMUNITY CHILD 

CARE PROGRAMS – Company contributes funds, goods and/or services to a child 
care program in the community (center or family day care home), for the purpose of 
preferential consideration for use by employees. 

 
G. SALARY SET-ASIDE/FLEXIBLE SPENDING ACCOUNT FUNDED WITH 

EMPLOYEE SALARY DOLLARS – Employer has set up a qualified Dependent Care 
Assistance Plan under IRS Section 125 and 129, which allows employees to designate an 
amount up to $5,000 per year to be set aside from their salaries to pay for dependent care; 
since such a salary set aside is not taxed, both employee and employer receive financial 
benefits. 

 
H. CHILD CARE REFERAL SERVICES – A service to employees which provides 

information, referrals and consultation regarding local child care services (e.g., locations, 
hours, rates). 

 
 
 
 



 

I. PARENTING SEMINARS – company offers workshops, educational presentations, and 
related activities to provide information and support in such areas as parenting skills, 
work-family relations, child development, and related topics; may be provided by in-
house staff or by contracted services. 

 
J. COUNSELING OF A SELF-SUPPORTING CENTER – Company provides (through 

in-house or contracted services) group, family or individual counseling services to 
support employees in the resolution of work/family issues. 

 
K. START-UP OF A SELF-SUPPORTING CENTER – Company has provided funds, 

goods and/or services to directly assist in the land acquisition, design, construction, 
renovation, equipment, furnishing or other costs associated with starting a child care 
program; this was one-time-only assistance for start-up, with the center now operating on 
a self-supporting basis. 

 
L. START-UP CONTRIBUTIONS TO A CONSORTIUM CENTER – Company has 

provided funds, goods and/or services to a child care center, working in cooperation to 
develop and support a child care service available to employees of contributing 
companies. 

 
M. FLEXIBLE WORK HOURS – Employees are allowed to make choices about work 

schedules, with such possible options as 5-day/40-hour vs. 4-day/40-hour work weeks or 
flexible hours scheduled within a day; may include establishment of “core” working 
hours during which an employee must be present at the work site. 

 
N. FLEXIPLACE/WORK-AT-HOME – Company offers employees the option to work in 

their homes; may be available part- or full-time. 
 

O. PERMANENT PART-TIME/JOB SHARING – company offers job opportunities in 
which employees may work less than full-time while retaining permanent employment 
status, and/or two employees may share a single full-time position with salary and 
benefits prorated between the two employees. 

 
P. WORK-AT-HOME FOLLOWING MATERNITY LEAVE – Employees are offered 

the option to perform their jobs at home for a period following leave for childbirth or 
adoption. 

 
Q. UNPAID PARENTAL LEAVE – Employees are allowed unpaid time off due to 

childbirth or adoption, with a guaranteed return to the same or a comparable job and 
seniority status. 

 
R. DONATION TO ENHANCE AN EXISTING CHILD CARE PROGRAM – 

Company has contributed funds, goods and/or services to a child care program, for the 
purpose of improving the quality, affordability, or accessibility of said program. 
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