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Board of Administration 
City Employees' Retirement System 
Room 505, City Hall South 
111 E. First Street 
Los Angeles, California 90012 

Gentlemen: 

We are pleased to transmit herewith our Report setting forth the results 
of the valuation of your Retirement System as of June 30, 1979. 

The valuation was based upon financial statements and employee data 
furnished by the Retirement Office. 

We would like to take this opportunity to express our appreciation for 
the courtesy and cooperation accorded us by the Retirement Office during 
the course of our �tork. 

Respectfully submitted, 

FORSTER & CROSBY 

/. 
on L. King, F.S.A. 

Principal 
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REPORT ON 

ACTUARIAL VALUATION OF THE 

CITY EMPLOYEES' RETIREHENT SYSTEM 

OF THE 

CITY OF LOS ANGELES 

In accordance with our agreement we have completed the actuarial valuation 

of the City Employees' Retirement System as of June 30, 1979. 

In order to complete this valuation, the office of the Retirement System 

furnished us with a magnetic tape which contains all of the pertinent 

information for each member of the System as of June 30, 1979, including 

such information as current compensation, years of service credited, 

rates of contribution, and accumulated contributions. In addition to 

the above information on active members, we were also furnished a tape 

for persons currently receiving an allowance from the Retirement System, 

together with such data as was necessary to determine the value of the 

allowance already entered upon. A summary of the active and retired 

membership of the System as of June 30, 1979 is shown in the following 

table. 
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Total 6-30-79 

Total 6-30-78 

Percent Increase 

Total 6-30-79 

Total 6-30-78 

Percent Increase 

LOS ANGELES CITY EMPLOYEES' RETIREMENT SYSTEM 

SUMMARY OF MEMBERSHIP OF SYSTEM 
AS OF JUNE 30, 1979 

Number 

20, 917 

23,713 

- 11.8% 

Number 

6,502 

5, 995 

8.5% 

ACTIVE MEMBERS 

Average 

Monthly 
Annua 1 Sa 1 ar:l Age Sal ar,:l 

$355, 947' 876 42 1,418 

373, 638,840 40 1,313 

- 4. 7% 8. 0% 

PENSIONERS 

Average 
Annual Al lowance �1onthl:l Al l owance 

$ 42,369! 216 543 

36, 636,171 509 

15. 6% 6. 7% 
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The Retirement Office al so furnished us with an accounting balance sheet 

setting forth the assets and l iabil ities of the System as of June 30, 

1979. No physical audit of these assets was made by us and our cal cul ations 

are based upon the balance sheet as submitted. 

The Board of Administration considered the question as to the appropriate 

interest rate and salary scal e to be used in the current val uation. We 

concur with the Board' s  decision to use a 6-1/2% interest assumption and 

a 4% rate of sal ary increase. The previous val uation was based on an 

assumption of 5-3/4% for interest and 3-1/2% for sal ary scal e. The 

current val uation was al so based on various probabil ities of occurrence 

and post-retirement mortality rates as devel oped in the l ast investi­

gation done as of June 30, 1977. These probabilities are given in 

Sect ion V. 
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SECTION I I 

MEMBER CONTRIBUTIONS 

At the direction of the Board of Ad ministration and with our concurrence 

the actuarial interest and salary assumptions have been changed from 

5-314% I 3-112% for the previous valuations to 6-112% I 4% for this 

valuation. This change impacted both employee and employer contributions. 

No other review or investigation of actuarial assumptions was made, so the 

only change to the employee contributions �1as caused by the change 

to the interest and salary assumptions on the basic employee contributions. 

Age Normal 

20 7. 25% 

25 7. 64 

30 8. 12 

35 8.68 

40 9. 26 

45 9.86 

50 10. 44 

55 10.97 

59 11. 35 

Comparison of Present and Proposed 
Member Rates of Contribution Including 15% Factor for COL 

PrOQOSed Rate 
Continuance Total 

. 37% 7. 62% 

. 56 8. 20 

. 67 8. 79 

. 75 9.43 

. 83 10.09 

.88 10.74 

. 96 11.40 

1. 01 11.98 

1. 06 12. 41 

Ratio of 
Present Rate Total 

Norma 1 Conti nuance Total Rates 

8, 20% . 44% 8. 64% 88% 

8. 58 . 63 9. 21 89 

9. 06 • 75 9.81 90 

9. 61 . 83 10.44 90 

10.19 . 91 11. 10 91 

10. 76 . 97 11. 73 92 

11.34 1. 03 12.37 92 

11.85 1.09 12. 94 93 

12. 19 1. 14 13. 33 93 
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The sol e reason for the decrease is the change in the interest and sal ary 

assumptions. 

The schedul es on the fol l owing pages show the new rates which continue 

the 15% cost-of-l iving factor. 
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Age 

16 
17 
18 
19 

20 
21 
22 
23 
24 

25 
26 
27 
28 
29 

30 
31 
32 
33 
34 

35 
36 
37 
38 
39 

71 GAM 
6-1/2% 
4% S/S 

LOS ANGELES CITY EMPLOYEES' RETIREMENT PLAN 

APPLICABLE TO MEMBERS COVERED UNDER "BETA" FORMULA 

115% NORMAL CONTRIBUTION RATES 

"Nonnal " 
Contribution Rates 

7.03% 
7.06 
7.13 
7.18 

7.25 
7.31 
7.38 
7.48 
7. 56 

7. 64 
7. 72 
7.82 
7.92 
8.03 

8.12 
8.23 
8.35 
8. 46 
8.57 

8. 68 
8. 80 
8. 92 
9. 03 
9.15 

"Nonnal" 
· Age Contribution Rates 

40 9. 26% 
41 9.36 
42 9. 49 
43 9.60 
44 9. 72 

45 9.86 
46 9.98 
47 10.10 
48 10.21 
49 10.33 

50 10.44 
51 10.55 
52 10. 65 
53 10. 76 
54 10.88 

55 10.97 
56 11.06 
57 11. 17 
58 11.27 
59 and over 11.35 
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Age 

16 
17 
18 
19 

20 
21 
22 
23 
24 

25 
26 
27 
28 
2 9  

30 
31 
32 
33 
34 

35 
36 
37 
38 
39 

71 GAM 
6-1/2% 
4%  S/S 

LOS ANGELES CITY EMPLOYEES' RETIREMENT SYSTEM 

APPLICABLE TO t�EMBERS COVERED UNDER "BETA" FORI1ULA 

115% SURVIVOR CONTRIBUTION RATES 

"Survivor" 
Contribution Rates 

.18% 

.24 

.29 

.34 

.37 

.43 

.47 

. 4 9  

.52 

. 56 

.57 

.60 

.62 

.64 

.67 

. 69 

.71 

. 73 

. 73 

. 75 

.77 

.79 

.79 

.81 

"Survivor" 
· Age Contribution Rates 

40 .83% 
41 .84 
42 ,85 
43 .87 
44 .87 

45 .88 
46 . 90 
47 .91 
48 .92 
49 .93 

50 .96 
51 .96 
52 .98 
53 . 99 
54 1.00 

55 1.01 
56 1.03 
57 1.03 
58 1.05 
59 and over 1.06 
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Age 

16 
17 
18 
19 

20 
21 
22 
23 
24 

25 
26 
27 
28 
29 

30 . 
31 
32 
33 
34 

35 
36 
37 
38 
39 

71 GAN 
6-1/2% 
4% S/S 

LOS ANGELES CITY EMPLOYEES' RETIREMENT SYSTEM 

APPLICABLE TO MEMBERS COVERED UNDER "BETA" FORHULA 

115% NORMAL PLUS SURVIVOR CONTRIBUTION RATES 

Applicable Only to Employees Whose Normal and Survivor 
Contribution Rates Are Assigned by the Same Age 

Total 
Contribution Rate 

7. 21% 
7. 30 
7.42 
7.52 

7.62 
7. 74 
7.85 
7. 97 
8.08 

8.20 
8.29 
8.42 
8.54 
8.67 

8.79 
8.92 
9.06 
9.19 
9.30 

9.43 
9.57 
9. 71 
9.82 
9.96 

Total 
Age Contribution Rate 

40 10.09 
41 10.20 
42 10.34 
43 10.47 
44 10.59 

45 10.74 
46 10.88 
47 11.01 
48 11.13 
49 11.26 

50 11.40 
51 11.51 
52 11.63 
53 11.75 
54 11.88 

55 11.98 
56 12.09 
57 12.20 
58 12.32 
59 and over 12.41 
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Introduction 

SECTION I II 

RESULTS OF VALUATION 

The purpose of the actuarial valuation is to analyze the financial 

condition of the system and to recommend any necessary changes in City 

contributions. The calculations are based on the actuarial assumptions 

as discussed in Section I. The "Beta" Formula was applied to all active 

members. 

Entry Age Normal Funding Method 

This method defines the Normal Cost as the level percent of salary 

necessary to fund the projected future benefits over the period from the 

date of participation to the date of retirement. The Supplemental 

Present Value is equal to the excess of total liabilities over the 

present value of future member contributions and the present value of 

future Normal Costs. The excess of the Supplemental Present Value over 

the assets is called the Unfunded Supplemental Present Value and is 

funded over a fixed period of years. This method is being used by the 

City of Los Angeles for most benefits. The Supplemental Present Value 

is generally being amortized over the period ending June 30, 2004 by 

contributions that will increase in accordance with the salary scale, 

i.e., 4% per year. Certain small liabilities are being amortized over 

shorter periods by level dollar amounts. 
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Tenn Cost Basis 

Under this method, the amount contributed in any one year is the present 

value of expected claims arising during the year. This method is being 

used to fund the Family Death Benefit. 

Our valuation of the Retirement System as of June 30, 1979 was based 

upon the following accounting balance sheet furnished by the Retirement 

Office. As indicated earlier in this Report, this statement of assets 

of. the System was accepted by us without audit. 
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CITY OF LOS ANGELES 

CITY E�1PLOYEES 1 RETIREMENT SYSTEM 

ACCOUNTING BALANCE SHEET 

ASSETS: 

Cash 
Receivables: 

Accrued interest and dividend income $ 
Due from other funds 
Proceeds from sale of investments 

Investments: 

Temporary short term 
Bonds 
Common stocks 

9,825,304 
833,425 
456,317 

143, 100,000 
469,363,941 
91,826,075 

ACCOUNTS PAYABLE, ACCRUED EXPENSES AND DEFERRED INCOf�E 

NET ASSETS AVAILABLE FOR PLAN BENEFITS 

LIABILITIES: 

MEMBERS 1 CONTRIBUTIONS 

RESERVE FOR RETIRH1ENT ALLOWANCE FOR RETIRED 
AT ACTUARIAL VALUATION 

CITY CONTRIBUTIONS (DEFICITS) AVAILABLE FOR 
FUTURE RETIREES 

TOTAL 

June 30, 1979 

$ 319,804 

11,115,046 

704,290,016 

$ 715,724,866 

(3,373,038 ) 

712,351,828 

$ 195,760,630 

484,471' 178 

32, 120,020 

$ 712,351,828 
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An actuarial val uation of the Retirement System was made as of June 30, 

1979 on the basis of the assumptions devel oped during the course of the 

June 30, 1977 investigation and upon a 6-1/2% interest assumption and a 

4% salary increase assumption. The resul ting val ues of assets and 

l iabil ities devel oped by the val uation are set forth in the fol l owing 

Actuarial Bal ance Sheet. It is to be noted that the val uation refl ects 

3% future cost-of-l iving increases and member cost-of-l iving contributions 

equal to 15% of their normal pl us survivor contributions. 
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LOS ANGELES CITY EMPLOYEES' RETIREMENT SYSTEM 

ACTUARIAL BALANCE SHEET 

AS OF JUNE 30, 1979 

ASSETS 

1. Total Assets from Accounting 
Bal ance Sheet 

2. Present Value of Future Contributions 
of �1embers 

3. Present Value of Future Contributions 
by the City on Account of: 

a. Basic Pens ions: 

i. Normal Cost 
ii. Amortization of Certain 

Liabil ities: 
-Prior Service Pensions $ 
-Increase due to 1965 

Amendments 
-Supplemental Present 

7,625, 576 

4,664,380 

Val ue 318, 337' 296 

b. Cost-of-Living Pensions: 

i. Normal Cost 
ii. Amortization of Certain 

Liabil ities: 
-Increase due to 1967 
Amendments 18, 742,415 

-Suppl ementa 1 Present 
Value 217,004,395 

4. Total Assets 

$146, 878, 106 

330, 627,252 

73,238,904 

235,746,810 

$ 712,351,828 

297,849, 136 

786,491,072 

$1,796,692,036 
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LOS ANGELES CITY EMPLOYEES' RETIREMENT SYSTEM 

ACTUARIAL BALANCE SHEET 

AS OF JUNE 30, 1979 

LIABILITIES 

5. Present Value of Benefits Already Granted: 

a. Basic 
b. Cost-of-Living 

$ 358,891,650 
176,456,371 

6. Present Value of Benefits to be Granted: 

a. Basic 
b. Cost-of-Living 

$ 973,322,504 
286,492,282 

7. Reserve for Gain or Loss on Equities 

8. Undistributed Earnings Reserve 

9. Family Death Benefit Insurance Reserve 

10. Fund Balance 

11. Total Liabilities 

535,348,021 

1,259,814,786 

(4,989,065) 

524,394 

5,914, 226 

79! 674 

$1,796,692,036 
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Comments on Actuarial Balance Sheet 

The Actuarial Balance Sheet has been prepared in a condensed format 

and we have utilized some terminology that we hope will aid in its review 

and discussion. 

"Cost-of-Living Pens ions" are the postretirement increases provided by 

Section 510.1 of Article XXXIV of the City Charter, and related Ordinances. 

"Basic Pensions " are all benefits other than "Cost-of-Living Pensions" 

and Family Death Benefits provided by Article XXXIV of the City Charter, 

and related Ordinances. 

"Amortization of Certain Past Service Liabilites" refers to those liabilities 

of the System being amortized over fixed periods of time pursuant either to 

Charter, Ordinance, or Board authorization. 

Items 7, 8, 9 and 10 were provided by the Retirement Office. 
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Funding Ratios 

The schedul e bel ow compares the assets on hand with the present val ue of 

benefits earned to date. We have shown these figures for the current 

and previous val uations to acquaint you with the funding progress. 

A funding ratio of over 100% woul d mean that monies had al read y been 

paid for benefits yet to be earned and this may not be appropriate in a 

public retirement system. 

The present val ue of benefits earned to date is cal cul ated on the basis 

of an ongoing system, i.e., refl ecting al l actuarial assumptions in­

cl uding future salary increases. De.ath and Disabil ity benefits are 

prorated by years of service to normal retirement age. This is some­

times referred to as the "Pl an Continuation Liability. " 

June 30, 1979 
(new assumptions) 

June 30, 1978 
(ol d assumptions) 

1. Present Val ue of Benefits 
Earned to Val uation Date 

(a) Basic Benefits 

{b) Cost-of-Living Benefits 

(c) Total 

2. Appl icable  Assets on Hand 

(a) Basic Benefits 

(b) Cost-of-Living Benefits 

(c) Total 

3. Funding Ratio 

(a) Basic Benefits 

(b) Cost-of-Living Benefits 

(c) Total 

$ 859,807, 659 

325, 422,426 

$1,185,230,085 

595, 709,868 

115,112,731 

710, 822, 599 

69% 

35% 

60% 

$ 865, 299,232 

318, 858,753 

$1, 184,157,985 

542,432,427 

90, 056,029 

632,488,456 

63% 

28% 

53% 
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A large measure of the increase in the funding ratio is because of the 

change in assumptions. 

Vested Liability 

We estimate that the liability for vested benefits as of June 30, 1979 

amounts to $1,156,000,000. At the request of the Retirement Board's 

Auditor this ·calculation was also done on the basis of projected salaries 

as described under "funding ratios." Applicable assets on hand amount 

to $710, 822,599. Thus, as of June 30, 1979, there was an excess of 

vested liability over applicable assets on hand amounting to $445,534,275. 

It is to be noted that applicable assets on hand amount to 61% of the 

vested liability. The corresponding figure for June 30, 1978 was 55%. 

Again, the change in assumptions was the primary factor in increasing 

the ratio of assets to vested liabilities. 
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SECT ION IV 

RECOMMENDATIONS 

Based on the actuarial valuation of the Retirement System as of June 30, 

1979, we respectfully submit the following recommendations in accordance 

with the provisions of Article XXXIV of the City Charter and related 

ordinances. 

Based on the entry age normal cost funding method, members will make 

cost-of-living contributions equal to 15% of their normal plus survivor 

contributions, and upon the assumption that all members �11 1 1 contribute 

on the basis of the full rates recommended in Section II, we recommend 

that the City contributions for the fiscal year 1980-81 be made up as 

follows: 

a. For Basic Pensions: 

i. Normal Cost 

ii. Prior Service-Minimum 
Pensions {Charter-Period 
ending June 30, 1997) 

iii. Increase due to 1965 
Amendments ( Charter-Period 
ending June 30, 1990) 

iv. Supplemental Present Value 

v. Total Basic Pensions: 

-18-

Recommended City Contributions 
For 1980-1981 

Percentage Fixed Dollar 
of Salary plus Amount 

4. 36% 

4.80% 

9.16% 

$ 730, 947 

606,627 

$1,337,574 
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b. For Cost-of-Living Pensions: 

i. Normal Cost 

i i . Increase due to 1967 
Amendment ( Charter-Period 
ending June 30, 1997) 

iii. Supplemental Present 
Value (Period ending 
June 30, 2004) 

iv. Total Cost-of-Living 
Pensions 

c. Total Basic and Cost-of-Living 
Pensions 

d. For Family Death Benefits: 

Recommended City Contributions 
For 1980-1981 

Percentage Fixed Dollar 
of Salary plus Amount 

2.18% $ 

1, 796,547 

3. 27% 

5.45% $1,796,547 

14.61% $3,134,121 

$5.14 per month for each participating member in the Family Death 
Benefit Insurance Plan. 

The following table compares present City Percentage of Salary Contri-

bution rates with those proposed. 

City Percentage of Salary Contributions 

Proposed Present Ratio 

Basic Benefits 9.16 9.92 92% 

Cost-of-Living Benefits 5.45 5. 77 94 

Total 14. 61 15.69 93 
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The primary reason for the decrease in City contribution rates is the 

same as the reason for the decrease in employee contribution rates. The 

increase in the interest rate assumption decreased contribution rates. 

The increase in the salary increase assumption increased contribution 

rates. However, since the increase in the interest rate assumption 

exceeded the increase in the salary increase assumption, and the in­

terest rate is a more powerful assumption than salary increase, the net 

effect was to decrease contributions. 

The new ordinance that became effective in October of 1975 permits the 

City to "subsidize" a portion of employee contributions. Since the 

portion that will be subsidized by the City will not be refunded to the 

member upon his termination of employment prior to retirement, the City 

does not have to pay into the System the total amount of employee contri­

butions that it subsidizes. 

Based upon the actuarial valuation carried out as of June 30, 1979 we 

recommend that the City contribute to the System 72.07% of the employee 

contribution it subsidizes - i.e., for each $10,000 the City subsidizes, 

the City should contribute $7,207 to the System. 

We believe that if the recommendations contained herein are adopted, the 

System will be maintained on a sound basis in accordance with the actuarial 

assumptions and funding methods underlying the calculations. 
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SECTION V 

STATISTICAL INFORMATION 

1 Mortality after Service Retirement 

1 Mortality after Disability Retirement 

1 Probability of Occurrence (of Decrements from Active Service) 

Male 

Female 

• Distribution of Active Members by Age and Service 

1 Distribution of Pensioners by Age and Year of Retirement 

e Summary of Major Plan Provisions 
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EXPECTATION OF LIFE 

1971 GrouT Annuit� 
(x-0) x-6) 

Age Mal e Female 

15 60.13 years 65.97 years 

20 55.26 61.10 

25 50.40 56.23 

30 45.57 51.37 

35 40. 76 46.53 

40 36.01 41.72 

45 31.36 36.96 

46 30.45 36.01 
47 29.55 35.07 
48 28.66 34.13 
49 27.78 33.20 
50 26.91 32.28 

51 26.05 31.36 
52 25.20 30.45 
53 24.36 29.55 
54 23.53 28.66 
55 22.71 27.78 

56 21.90 26.91 
57 21.10 26.05 
58 20.31 25.20 
59 19.53 24.36 
60 18.76 23.53 

61 18.00 22. 71 
62 17.26 21.90 
63 16.53 21.10 
64 15.81 20.31 
65 15.11 19.53 

66 14.43 18.76 
67 13.77 18.00 
68 13.13 17.26 
69 12.50 16.53 
70 11.91 15.81 
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EXPECTATION OF LIFE 

1971 Grou1 Annuit� 
(x-0) x-6) 

Age Male Fema 1 e 

71 11. 33 years 15. 11 years 
72 10.79 14.43 
73 10.26 13. 77 
74 9.74 13. 13 
75 9.24 12. 50 

76 8. 76 11.91 
77 8.28 11.33 
78 7.83 10.79 
79 7.41 10. 26 
80 7.00 9.74 

81 6. 63 9.24 
82 6.27 8.76 
83 5. 94 8.28 
84 5.63 7.83 
85 5.34 7. 41 

86 5. 06 7. 00 
87 4.80 6. 63 
88 4.55 6.27 
89 4.31 5. 94 
90 4.08 5.63 

91 3.87 5.34 
92 3.66 5.06 
93 3.46 4.80 
94 3.26 4. 55 
95 3.07 4.31 

96 2.89 4.08 
97 2. 71 3. 87 
98 2.54 3.66 
99 2. 37 3.46 

100 2. 20 3.26 

101 2. 04 3.07 
102 1.88 2.89 
103 1. 72 2. 71 
104 1. 55 2. 54 
105 1.38 2. 37 

106 1. 21 2.20 
107 1. 04 2. 04 
108 .88 1. 88 
109 .71 1. 72 
110 .50 1. 55 
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Age 

20 33.87 
21 33.37 
22 32.86 
23 32.34 
24 31.82 

25 31.29 
26 30.76 
27 30.22 
28 29.67 
29 29.13 

30 28.58 
31 28.03 
32 27.48 
33 26.94 
34 26.40 

35 25.87 
36 25.34 
37 24.82 
38 24.30 
39 23.78 

40 23.27 
41 22.77 
42 22.28 
43 21.78 
44 21.30 

45 20.82 
46 20.34 
47 19.88 
48 19.41 
49 18.96 

EXPECTATION OF LIFE 

Age 

50 
51 
52 
53 
54 

55 
56 
57 
58 
59 

60 
61 
62 
63 
64 

65 
66 
67 
68 
69 

70 
71 
72 
73 
74 

75 
76 
77 
78 
79 

1973 DISABILITY 

Age 

18.50 80 6.35 
18.06 81 6. 02 
17.61 82 5. 70 
17.18 83 5. 39 
16.75 84 5.11 

16.32 85 4.84 
15.90 86 4.59 
15.48 87 4.35 
15.07 88 4.12 
14.66 89 3. 90 

14.25 90 3. 70 
13.84 91 3.50 
13.44 92 3.31 
13.03 93 3.12 
12.62 94 2. 95 

12.22 95 2. 77 
11.81 96 2.61 
11.40 97 2.44 
10.99 98 2.28 
10.58 99 2.13 

10.17 100 1. 98 
9.77 101 1.83 
9.36 102 1.68 
8.95 103 1. 53 
8.55 104 1.38 

8.15 105 1.22 
7. 77 106 1.05 
7.40 107 • 92 
7.04 108 • 75 
6.69 109 .50 
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LOS ANGELES CITY EMPLOYEES 

MALE GENERAL HEHBERS 

PROBABILITY OF OCCURENCE<INCLUDING ELIGIBILITY) 

AGE ORDINARY VESTED ORDINARY ORDINARY SERVICE SERVICE 
NEAREST �!THORA� YITHDRAY DEATH DISABLTY RET IRE OISABLTY 
-------- -------- -------- -------- -------- -------- --------

18 o.n o.o a.o o .o o.o o.o 
19 0 .o o.o o.o o.o o.o o.o 
20 0.2380 o.o 0.0003 o.o o.o o.o 
21 0.2180 o.o o.oon o.o o.o o.o 
22 0 .. 1980 o.o o.ooo-4 o.o o.o o.o 
23 0.1780 o.o o.ooo� o.o o.o o.o 
24 0.160 0 o.o o.ooo• o.o o.o o.o 
25 o.Hso o.o 0.0005 0.0001 o.o o.o 
26 0.13IO o.o 'J.0005 0.0001 0 .o o.o 
27 0.1190 o.o c.o oo6 0.0001 o.o o.o 
28 0.1080 o.o 0.0006 0.0001 o.o 0 .o 
29 0.0980 o.o o.ooor o.ooo2 o .o o.o 
JO 0.0890 o.o 0.0007 0.0003 o .o o.o 
31 O.OtlOO o.o n.oooa 0.0003 o.o o.o 
32 0.0 730 o.o 0.0009 O.OOO't o.o o.o 
33 0.0660 o.o 0.0 OC9 0.0005 0 .o o.o 
34 0.0600 o.o 0.0010 0.0006 o.o o.o 
35 0.0540 o.o 0.0011 0.0007 0 .o o.o 
36 !l. !JifQO o.o 0.0012 o.oooa o.o o.o 
37 0.0�50 c.o a.oon 0.0009 o.o o.o 
38 0.0410 o.o 0.0015 0.0010 o.o o.o 
39 0.0380 o.o 0.0016 0.0011 o.o o.o 

�I 
40 0.0350 o.o 0.0018 0.0013 o.o o.o 
H 0.0320 o.o 0.0020 0.001<\ o.o o.o 
�2 0.0300 o.o 0.0021 0.0015 o.o o.o 
43 0.0280 o.o 0.0022 0.0017 o.o o.o 
4< 0.0260 o.o 0.002� 0.0018 o.o o.o 
45 o.n?.40 o.o 0.0026 0.0020 o.n o.o 
46 0.02l!J o.o 0.0029 0.0022 o.o o.o 
47 (l.(J220 o.o 0.0031 0<0U24 o.o o.o 
48 0.0210 o.o o.oo3l o.oo26 o.o o.o 
49 0.0200 o.o 0.0036 0.0028 o.o o.o 
50 0.0190 o.o 0.0041 0.0030 o.o o.o 
51 0.0180 o.o 0.0044 0.0032 o.o o.o 
52 0.0180 o.o 0.3 0�8 o.o:;:s.,. o.o 0 .o 
53 o. 0170 o.o 0.0054- 0.0036 o.o o.o 
54 0.0170 o.o 0.0059 0.0039 o.o o.o 
55 0.0160 o.o O.OO'iO o.oo.q.2 0.0600 o.o 
56 o.ot.;IJ o.o O.OOH 0.004� 0.0250 o.o 
57 0.0150 o.o 0.0049 O.OIJ47 0.0300 o.o 
58 O.OHO c.o 0.0053 0.0050 o.n55o o.o 
59 0.0130 o.o o.tlt'JS9 o.oos2 0.0900 0 .o 
�0 0.0120 o.o 0.00 66 0.0055 -0.1150 o.o 
61 o.ouo o.o 0.00 74 0.0058 0.1100 o.o 
62 0.00':}0 c.o 0. 0 082 0.0061 0.1250 o.o 
63 o.no7 0 o.o c.oo9o o.o.J64 0.1450 o .a 
64 o.oo•o o.o 0.0100 0.006 1 0.!700 o.o 
65 o.c o .a 0.0110 o.o 0.2450 o.o 
6S a.o o.o 0.0122 o.u 0.2150 o.o 
61 o.o o.o o.ni35 o.o 0.2150 0 .o 
68 a .. ""� 0.(\ 0.01<\6 o .. c 0 .. 2l�J o.o 
69 0.(1 c.o Q.Olf:.C o.o o •• soo o.c 
70 O.C• o.o o.o o.o 1.ooo: o.o 

SERVICC 

OEAHJ 
--------

o.o 

o.o 

o.o 

o.o 

o.o 

o.o 
o.o 

0 .o 
o.o 

o.o 

o.o 

o.o 

o.o 

o.o 

o.o 

o.o 

o.o 

o.o 

o.o 

o.o 

o.o 

o.o 

o.o 

o.o 

o.o 

o.o 

o.o 

o.o 

o.o 

o.o 

o.o 

o.o 

o.o 

o.o 

o.o 

o.o 
o.o 

o.o 

o.o 

o.o 
o.o 

o.o 

o.o 

o.o 

o.o 

o.o 
o.o 

o.o 

o.o 

o.o 
O.IJ 
o.o 
o.o 

11105/1� 

19.38.51 

DYE D�E 
SVC RET DIS RLT 

-------- --------
o.o 0 .t 

o.o o.o 
c.o o.c 

o.o o.u 

o.o o.o 

o.o 0 .c 
o.o 0 .o 

o.o 0 .o 
o.o o·.o 

o.o 0 .o 

o.o o.o 

o.o 0 .c 

o.o c.o 

o.o o.c 

o.o 0 .o 

0 .o 0 .o 
o.o o.o 
o.o 0 .o 

o.o o.o 

o.o 0 .o 
o.o o.o 

o.o c .o 
o.o 0 .o 
o.o 0 .o 

o.o 0 .o 
o.o o.o 
o. 0 o .a 
o.o o.o 

0 .o 0 .o 
o.o o.o 

o.o o.o 

o.o ().(1 

o.o 0 .o 

o.o 0 .Q 
o.o 0 .o 
o.o 0 .c 
o.r; o.c 

0.0026 0 .6 
0.0030 o.o 

o.oo32 0 .o 
O.OOlG 0 .o 
O .. lJ04Q 0 .t 
O.OOH o.o 
0.!]049 c.o 

0.0054 o.o 

0 .OOGO 0 .c 
o.nG66 0 .c 
o.uOH 0 .u 

0.0081 o.o 

o.oo90 0 .o 
0.0097 0 .c 
0.1107 0 .c 

� o.o 
TOMORS. PERRit-t FalSTER & CROSBY 



AGE ORDINARY VESTED 
NEAREST WITHDRA 1.1 liiTHDRAY -------- -------- --------

18 o.n o.o 

19 o.o o. o 

20 0.1720 o.o 

21 0.1660 o.o 

22 0.1600 o.o 

23 0.15�0 o.o 

H 0.1480 o.o 

25 0.1420 o.o 

26 0.1360 o.o 

27 0.1 300 o.o 

2A 0.12�0 o.o 

29 IJ.llAO o.o 

30 0 -1120 a.o 

31 0.1060 o.o 

32 O.D 990 o.o 

33 0.0930· o.c 
34 O.QA60 o.o 

JS 0. 08 0 0 o.o 

36 0.0760 o.o 

37 o .. rn1o- o.o 

38 0.06 70 o.o 
39 0-0620 a.a 

�I 
40 o.osa o o.o 

41 0. 054 0 o.o 

42 a. OSlO o.a 

u o.a490 o.o .. o.o�6a o.a 

•5 O.O HO a.o 

46 0.0420 o.o 

47 0.0400. a.o 

46 a.03SO o.o 

49 0.0360 Q.O 

50 o.o34a o.a 

51 0.032a o. q 
52 0.0310 o.o 

53 0.030 0 o.o 

54 0. 02RO o.o 

55 0.026a o.o 

St> 0. 024 0 o.o 

57 0.0220 o.o 

58 O.U210 o.o 

59 o. 019 0 o.o 
60 0.0170 o.o 

61 o.ono o.o 

62 0.0100 o.o 

63 O.O'Of.O o.o 

64 0. 0 03 0 o.o 

�5 o .. n o.n 
66 o.o o.o 

61 o.o o.o 
t>B o.n o.o 

h9 0 .. \1 o.a 
10 0 .. �j o.o 

LOS ANGELES CITY EMPLOYEES 

FEMALE GENERAL MEMBERS 

PROAAtliLITY OF OCCURENCEliNCLUDING ELIGIBILITY) 

ORDINARY 

DEATH --------
o.o 

o.o 

0 .00 02 

0.0002 

0.0002 
f) .0002 

0.0 003 

0.000\ 

o.ooo� 

o.ooos 

o.ooos 

0.00{)6 

0.0006 

0.0001 

0.000 7 
o.ooo s 

0.0 009 

0.0009 

o.ooto 

0 .0010 

0.0011 

o.a012 

o.oon 

O.OOH 

o.oa15 

0.0015 

O.Oa16 

0.0017 

a.0018 

0.0 019 

o.0 02a 

0.0021 

0 .o 022 

0.0 0 24 
0.0 02 6 
0.0028 

c.oo3o 

o.a033 

0 .00 36 
0 .0 0 39 
o.OO.o\3 

O.OH7 

0.00 5 2 

o.oas7 

0.0065 

0.0 073 

O.OORl 

o.Oil9l 

0.0105 

0.0121 

0.0139 

0 .. 015'� 

o.o 

ORDINARY 

DISAOLTY --------
o.o 

o.o 

o.o 

o.o 

o.o 

o.o 

o.o 

o.o 

o.o 

o.o 

o.o 

o.o 

0.0001 

0.00 01 
0.0 001 
0.000 1 

0.0001 
0.0002 

o.ooo2 

o.ooo2 

o.ooa3 

o.ooa3 

o.ooo4 

0.0005 

0.0006 

o.ooos 

o .a010 

o.o n2 

a.OOH 

a.aO H· 
0.0016 

0.0018 

0.0020 

O. OD2o\ 
0.002 8 

0.0032 

o.ao36 

O .. O C4-0 

a.004 0 

o.o o4o 

0.0040 

0. 0 04 0 
o.o 

a.o 

o.o 

o.o 

o.o 
o.o 

o.!J 
o.o 

o.o 

o.n 

o.o 

SERVICE SERVICE 

RETIRE DISAULTY -------- --------
o.o o.o 

o.o o.o 

o.o o.o 

o.o 0 .o 

o.o o.o 

o.o o.o 
o.o o.o 

o.o o.o 

o.o o.o 

o.o o.a 

o.o o.o 
o.o o.o 

o.o o.o 

o.o o.o 

o.o o.o 

o.o 0 .o 

o.o o.o 

0 .o o.o 

o.o o.o 

0 .o 0.0 

a.o o.o 

o.o o.o 

o.o 0 .o 

o.o o.o 

0 -� o.o 

o.o o.o 

o.o a.o 

o.o o.o 

o.o a .o 

a.o a.o 

a.o o.o 

a.o o.o 

o.o o.o 

O.il o.o 

o.o o.o 

0 .o a.o 

o.o o.a 

o.a95a o.c 

0.0450 a.o 

a.0100 o.o 

0.0700 o.o 

o.os 00 a.o 

0.1000 o.o 

!).�.:150 o.o 

a.osso o.o 

0.�850 a .o 
0. 1200 a .o 

O.JOOO o.o 
0 .. 1600 o.o 

0 .160 0 0 .o 
0. 1000 o.o 
0.3800 o.o 

l .. IJOO:l o.o 

11105/79 

19.38.51 

SERVICE DYE OWE 

DEATH SVC RET DIS RET -------- -------- --------
o.o o.o o.o 

o.o o.o 0 .o 
o.o o.� o.o 

o.o o.o 0 .u 
o.o o.o o.o 

o.o 0 .o 0 .o 

o.o o.o o.o 

o.o o.o o.o 
o.o o .. a 0 .o 
o.o o.o o.o 

o.o o.o o.c 

o.o o.o 0 .o 

o.o o.o 0 .o 
o.o o.o 0 .o 
o.o o.o 0 .o 

o.o o.o o.o 

o.o o.o o.o 

o.o o.o o.o 

o.o o.o 0 .o 
o.o o.o o.o 

a.o a.o a .o 
o.o o.a 0 .o 
o.o a.o 0 .o 

o.o o.o o.c 

a.o o.o 0 .o 

o.o o.o o.o 
a.o o.o o.a 
a.o o.n o.o 
a.o a.a a .a 

o.o a.a c .o 

o.o 0 .o o.o 

o.a o.o a .v 
o.o o.o o.c 

o.o o.o 0 .o 
o.o a.a o.o 

o.a o.o a .c 
a.o o.o u.o 

o.o a .a 0 .o 
o.a o.o o.o 

o.o o.c o.o 

o.o a.o o.o 
a.o o.o 0 .o 

O.J o.o 0 .c 
a.o o.o 0.0 

o.o o.� 0 .c 

o.o 0 .o o.c 

a.a o.a 0 .c 
0.1 o.o o.o 
o.o o.o 0 .G 
o.o o.o o.o 
o.o a.o 0 .Ll 
o.o o.o a.� 

o.o 'Thw a.o 
TOMRS. P9lR1N. FOlSTER & CROS8Y 
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•GE 
.... tr •• 

15-19 ,.Nrl.., * 

20-2·'1 

25-2S. 

:30-34 

.15-39 

l!0-44 

11'l-4; 

t0-!:.4 

�5-�9 

(.Q-t,'t 

65-

•TOT.A�l• 
AVC.AMT• 

•N'•• "' 
•Tr)l.,AMI"' 

AVt.A�f"' 

ttl\ I),. 

•T:lT.AMr• 

'Vf.�MT* 

·�n 
•TQ .AMf• 

AV .AM'f• 

·�·l. 4 
�TOT.AMT• 

IJ.V• . •  AM1"' 

• f'<,',. ... 
•TI1l.At1f• 

ft. vr: ... .o.M r • 

"'N i. " 
•T·IT.,t.HT• 

.a \J E. .. �:-� r • 

.. ,..·:.. " 
•TOT.AMl• 

A\.'� .. AMf• 

•1\•l.. "' 

•T:,l.AMf• 

A�E.AMl• 

• r-; '). 
*TOT .A�l'" 

AVf .. AIH * 

... � l. 
•TDT.1�PT• 

/I.V�� .A� r"' 

TGTAL "'fl.) .. 
•l!lJ.fl!1f .. 

AVf .,Af-4 f�r 

** SERVICE ** 
0-1 1-�� 2-3 

LOS ANGELES CITY EMPLOYEES' RE TIREMENT SYSTEM 

AGE/SERVICE DISTRIBUTION TO TAL MEMBERS 

3-4 Q-5 �-·· 10-H 15-1'7 20 -24 25-2? 

6/30/79 
30-H 35- lOlAL 

........... ......... ....... ......... ....... ....... ......... ....... ....... ......... ....... ....... ······· 

24 
221626 

9234 

184 

1901379 

10334 

2�r'l 

.1196�69 
12�83 

15't 

208848� 
13S62 

114 

1671120 

14 f..5Q 

62 
923H64 

14�Cl 

41 
66 7f178 

lfJ2<iO 

53 

821 :.H!: 
15497 

2'3 
41)r.6(·3 

l(,JIJ 1 

12 

19llr,6 

lb-432 

4 

4'��05 

1:>376 

927 

3 

2't97;> 

8324 

533 

5A2722-/ 

10933 

75R 

9605525 

12612 

5Rl 

8037833 

13834 

2A I 
4055736 

111131 

21�� 
29�J7239 

1.591)2 

134 
19161o4tt 

10300 

121 
168349A 

13913 

'n 
141'Hl20 

14733 

40 
6 1 01 51 

1 5251t 

" 
1(;8511 

1206J 

217'1 

0 
0 
0 

10.1 

116lt$05 
11310 

225 

2933'753 

1J039 

1R7 

321510 4  
17193 

37 

1413594 

162'18 

5:. 
<t55441 

1737?. 

56 
9':H!068 

1787.3 

!JO 
84HOO J 

16960 

31 

551H54 

178B6 

I'' 
2543�.3 

1R16!� 

l.S721 ') 
1 "?6fl ) 

8.1 s 
1:'1471�3 302317?·1 12474F.'iiJ 

151U4 130&1 153)7 

0 
0 
0 

60 
.,2n2�n 

12138 

153 

21841.q.J 

14215 

161 

2027379 

1 75 61 

35 
1545817. 

18�34 

75 

1309698 

1H63 

50 

989630 

19793 

43 
88€51€ 

18Ho9 

3b 

6 82:�8 5 

18',52 

.:!4 
386 338 

16C''J7 

J 

515':13 

17lqH 

c�s 
11J•l5T .. d 

166t\5 

0 
0 

0 

164 

2 0 52 .H 1 

12!314 

648 

9046655 

13-J61 

522 

f\304061 

15908 

28'3 
4863499 

16829 

201 

3250921 

16174 

137 
21l'lli:JJ 

15434 

120 

18�6140 

15301 

101 

155 5:?86 

15j9q 

66 
1122'!84 

1 TO 15 

16 

2967 15 
l•li(f3 

0 

0 

0 

43 
�llf50J 

1 1 '!65 

83 0 
115 1't211 

13873 

1273 

222263�8 

1746:} 

A31 

1512'37)1 

18201 

-�03 
92721.67 

Ui'136 

411 
7019913 

11080 

380 
6761R21 

177911 

.315 

56'3-)663 

11961 

2fJ2 

35.H J 11 
17500 

l4 
IJS866/i 

ll3Jt.iJ 

2.2.64 4862 
jq44J040 82792098 

1'3.�13 1 71'2� 

A\!€Rat;E A,"Cf � 4 1 .6 .. 

I) 
0 
0 

J 
0 

0 

53 
713916 

13471 

471 

773528(;) 

16�2J 

764 
HBS37o9 

19481 

Qt)') 
112272b2 

18�36 

'lC1 

' 8071246 

11508 

3'll 
72179Jl 

18460 

303 
61f.Sl9$7 

17867 

l'h 
:!'1 !14722 

1 T 3 ( 1 

l::; 
1110981 

lTO:�:? 

0 

0 

0 

0 

0 

0 

0 

0 
0 

14 

246795 

17628 

193 

3540321 

1834"' 

341 

6894133 

20188 

.3'9 = 
1849216 

,19872 

3H 

6690921 

19�50 

307 

5667685 
18 462 

204 

J11961JJ 
19099 

94 
l/6R992 

18819 

.531:.! 1892 

607�/130 Jb�44256 
lrtO'tJ 19315 

Q 
0 
0 

0 

0 
u 

0 
0 

0 

0 

0 
0 

8 

138201 

11275 

207 
3901707 

l'JO-t.2 

H2 

9645219 

20435 

48� 

9871838 

20188 

387 

H30359 

19200 

195 
JHH47 

17525 

;;3 

116'1002 
18'l70 

1821 

3%0�173 

19555 

AVLJV�t;( .:>HtVICt • 9.1 .., 

0 
0 
0 

0 

0 
0 

0 
0 
0 

0 
0 

0 

0 

0 

0 

5 
106751 

21351 

92 

188%63 

20540 

321 

7105922 

22137 

277 

6004795 

21678 

12C 

2 588855 

19':J07 

37 

(,5b0 "� 
17131 

115<! 
18152040 

21505 

Q 
0 
0 

u 

0 

0 

0 

0 
0 

0 
G 
� 

c 
0 
0 

0 
0 

0 

1 

2480� 

24805 

149 

35�2838 

23777 

28H 

7072617 

24558 

121 

263'30311 

21810 

•3 

671'114 

20265 

602 
H150708 

2350& 

0 
c 
0 

27 

246�'5'8 

�H33 

0 1Cb7 
0 12188tlfS 

0 11�1.5 

u 2�21 

0 391943�� 
C l.S·HA 

0 3363 

0 5468l2<j4 

Q lb2UO 

C Z65U 
V 41245SP 1 
0 17775 

u 2270 
0 4062 1 45

9 
0 1 78�5 

(l 24:::.0 

0 41186339 

0 18305 

2 
59924 
29962 

13 

2 88431 

22187 

19 
481820 

25359 

s 
180169 

20019 

2468 

4732&6£7 

1Y176 

2236 

4317104'=· 

19301 

l21� 
2233'!0CO 

18412 

4�4 
7753-t-113 

182H7 

43 209 1 7  1o1o3"35594 J§H 
23496 I 

� T�. PEI<!lit<t FO>STER&OlOSBV 
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LOS ANGELES CITY EMPLOYEES' RETIREMENT SYSTEM 

DISTRIBUTION OF PENSIONERS BY YEAR OF RETIREMENT AND BY ATTAINED .AGE AS OF 6f7J 

TOT•L OF ALL "E"6ERS 

•• YEAR OF RETIREMENT •• 
UTAINED PRE 

AGE '59 •59 •&o •st '62 •&3 •&4 •&s '66 •sr •&a •&9 •73 •rt •12 •73 • r• •rs •1s •77 •79 
····�··· ... ·�· ... ... ... ... ... ... ... ... ... ... ... ... ... ... ... ... ... ... . .. 

o- 29 s o o o o o a o 1 a 1 a ' a 1 o o o J o o 

JO- .<4 o o o o l o a o 1 J a o a o 1 o o z 5 1 3 

JS- 39 o r . o o o o o o o 1 o o cr 1 3 1 5 J 3 1 & 

41)- ... � I) 0 0 ') 0 0 0 I) 1 0 2 3 ... l 6 5 ' 15 1� ' 

45- 49 � r, o o o o o 1 a 3 o o 2 7 1 5 • 11 11 1 • 

so- 54 1 o o . o 1 o � o 2 3 3 3 • u 9 16 H 11 22 29 21 

55- 59 

60- 6. 

65- 6 9  

70- 7 .. 

75- 79 

M- U 

85- 89 

90- 9. 

95- 99 

100-10. 

lL'S-�99 

TOT HUH 

4 

• 

9 

23 

99 

H9 

118 

62 

H 

9 

1 

1 

6 

11 

2� 

45 

29 

2 

0 

0 

1 

2 

2 

24 

38 

40 

17 

0 

0 

0 

2 

3 

7 

21 

39 

38 

32 

0 

1 

0 

I 

z 

8 

27 

47 

u 

21 

' 

c 

0 

3 

7 

9 

4 9  

13 

55 

28 

2 

0 

c 

3 1 7 • 

3 1 6 17 

• 29 25 •a 

26 57 6 9  73 

39 86 

40 82 

16 n 

0 2 

0 0 

8 0 

62 

43 

0 

� 

Q 

0 

77 

u 

2 

r. 

' 

• 

1 3  

51 

70 

66 

u 

1 

0 

0 

0 

7 , 

16 23 

51 51 

76 6· 

49 5r 

11 2 

1 0 

0 0 

n cr 

0 0 
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LOS ANGELES CITY EMPLOYEES' RETIREMENT SYSTEM 

SUMMARY OF MAJOR PLAN PROVISIONS 

1. Membership Requirements 

First of month following employment. 

2. Final Monthly Compensation 

Highest 12-month average salary. 

3. Service Retirement 

A. El igi bil ity 

10 years of service and age 55, or 30 years of service any 

age, or age 70. 

B. Al lowance 

"Beta" Formula - 2.16% of Final Monthly Compensation for each 

year of service (reduced if retirement prior to age 60). 

Prior Formula - 2% of Final Monthl y Compensation for each year 

of service (reduced if retirement prior to age 58-3/4). 

C. Form of Payment 

Monthly allowance payable for life with 50% continuance to 

el igible spouse. Larger continuance available as option with 

reduced al lowance. 
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4. Disability Retirement 

A. Eli gi bil ity 

Five or more years of continuous service and physically or 

mentally incapacitated so that unable to perform duties of 

position. 

B • A 11 ow a nee 

1/70 of Final Monthly Compensation for each year of continuous 

service. If service is less than 23-1/3 years, then service 

is projected to retirement, with a maximum total service (actual 

plus projected) of 23-1/3 years. 

C. Form of Payment 

Monthly allowance payable for life, with 50% continuance to 

eligible surviving spouse if employee had that coverage at 

time of retirement. 

5. Deferred Service Retirement 

A. Eligibility 

Terminate City service with 5 or more years of retirement 

credit, apply in writing within 3 years after termination, 

and agree to leave accumulated contributions on deposit. 

Application required for retirement at any time after attaining 

age 55 provided at least 10 years have elapsed when employee 

first became a member, or at age 70 without any elapsed time 

requirement. 
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5. Deferred Service Retirement (continued ) 

B. Allowance 

Same as Service Retirement. 

C. Fonn of Payment 

Same as Service Retirement. 

6. Death prior to Retirement 

A. Not Eligible to Retire 

The sum of 

i. accumulated contributions, 

ii. a monthly pension to the surviving spouse, minor children, 

or dependent parents of the deceased member, payable for 

a period equal to 2 months times the number of completed 

years of service credit of 12 months at the rate of 1/2 

of the average monthly salary for the year prior to 

death, and 

iii. if deceased member was a qualified member of the Family 

Death Benefit Insurance Plan, such benefits as are 

payable under that Plan. 
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B. Eligibility for Disability Retirement or Duty Related Death 

The sum of the following: 

i. 60% of the allowance the member would have received had 

he been granted a disability retirement allowance the day 

before he died, payable for the lifetime of the member' s 

surviving spouse, and 

ii. if the deceased member was a qualified member of the 

Family Death Benefit Insurance Plan, such benefits as are 

payable under the Plan. 

C. Eligible for Retirement 

Surviving spouse receives a lifetime survivorship allowance 

based upon an actuarially computed percentage of the retire­

ment allowance the member would have been entitled to had he 

been granted an Option 1 service retirement the day before he 

died. Benefits under the Family Death Benefit Insurance Plan, 

if any, are not payable. The surviving spouse may elect A or 

B above in lieu of C. 

-32- � TOWERS, PERRIN, FORSTER & CROSBY 



7. Death After Retirement 

A. 50% continuance to surviving eligible spouse, if  covered under 

the plan. 

B. Upon the death of both the member and surviving spouse, 

designated beneficiary receives any unused contributions which 

may remain (provided the normal cash refund annuity was 

selected) and any accrued but unpaid retirement allowance due 

at time of death. 

C. $500 death benefit paid to designated beneficiary of deceased 

member for assumption of obligation to pay expense of burial. 

8. Postretirement Cost-of-Living Benefits 

As of each July 1 benefits being paid increased (proportionately if 

p aid less than 12 months) by increase in Consumer Price Index (to 

a maximum of 3%). Increases in CPI above 3% are "banked" to apply 

in years when CPI increase is less than 3%. 
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9. Employee Contributions 

Each member contributes through payroll deduction at a rate of 

contribution establ ished by the Board of Administration. For those 

covered by the "BETA" formul a, rates are approximatel y 8% higher 

than the rates for members not covered under the "BETA" formula. 

( At the present time, the City is paying 1/2 of contributions of 

"BETA" formula members. ) Incl uded in these rates is an additional 

amount to provide a 50% continuance of member' s retirement al l ow-

ance to his surviving spouse; if member is not married, additional 

contributions are refunded or applied to increase retirement al l owance. 

Members are now paying 15% of the foregoing contributions for cost­

of-living benefits. 

10. Family Death Benefit Insurance Plan 

A. Eligibility 

Empl oyee may el ect coverage after 18 months of City retirement 

service credit. 

B. Benefits 

Benefits simil ar to those provided by Survivors Insurance 

under Social Security payabl e if member dies in active service 

after 18 months of Plan membership. 

C. Cost 

Member and City share cost of Plan (currently $5.14 per month 

contribution for each ). 
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