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Board of Administration Agenda    

 

REGULAR MEETING 
 

TUESDAY, AUGUST 11, 2020 
 

TIME:   10:00 A.M.  
 

MEETING LOCATION:  
 

In conformity with the Governor’s 
Executive Order N-29-20 (March 17, 
2020) and due to the concerns over 
COVID-19, the LACERS Board of 
Administration’s August 11, 2020, 
meeting will be conducted via 
telephone and/or videoconferencing. 

 
 

Important Message to the Public 

Information to call-in to participate:  

Dial: (669) 900-6833 or (346) 248-7799 

Meeting ID# 973 2040 6145 
 
Instructions for call-in participants: 

1- Dial in and enter Meeting ID 
2- Automatically enter virtual “Waiting Room” 
3- Automatically enter Meeting 

4- During Public Comment, press *9 to raise hand  
5- Staff will call out the last 3-digits of your phone 

number to make your comment 
 
Information to listen only: Live Board Meetings can be heard 
at: (213) 621-CITY (Metro), (818) 904-9450 (Valley), (310) 471-
CITY (Westside), and (310) 547-CITY (San Pedro Area). 
 

Disclaimer to participants 
Please be advised that all LACERS Board and Committee 
Meeting proceedings are audio recorded. 

 
President: Cynthia M. Ruiz 
Vice President:  Sung Won Sohn 
 
Commissioners: Annie Chao 
  Elizabeth Lee 
  Sandra Lee 
 Nilza R. Serrano  
 Michael R. Wilkinson 
 
Manager-Secretary:  Neil M. Guglielmo 
 
Executive Assistant: Ani Ghoukassian 
 

Legal Counsel: City Attorney’s Office 
 Public Pensions General 
 Counsel Division 
 
 
 

Notice to Paid Representatives 
If you are compensated to monitor, attend, or speak at this meeting, 
City law may require you to register as a lobbyist and report your 
activity. See Los Angeles Municipal Code §§ 48.01 et seq. More 
information is available at ethics.lacity.org/lobbying. For assistance, 
please contact the Ethics Commission at (213) 978-1960 or 
ethics.commission@lacity.org. 
 
 

Request for services 
As a covered entity under Title II of the Americans with Disabilities 
Act, the City of Los Angeles does not discriminate on the basis of 
disability and, upon request, will provide reasonable accommodation 
to ensure equal access to its programs, services and activities. 

 
Sign Language Interpreters, Communication Access Real-Time 
Transcription, Assistive Listening Devices, Telecommunication Relay 
Services (TRS), or other auxiliary aids and/or services may be 
provided upon request. To ensure availability, you are advised to 
make your request at least 72 hours prior to the meeting you wish to 
attend. Due to difficulties in securing Sign Language Interpreters, five 
or more business days’ notice is strongly recommended. For 
additional information, please contact: Board of Administration Office 
at (213) 855-9348 and/or email at ani.ghoukassian@lacers.org. 

 

CLICK HERE TO ACCESS BOARD REPORTS 

mailto:ethics.commission@lacity.org
https://www.lacers.org/agendas-and-minutes
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I. PUBLIC COMMENTS AND GENERAL PUBLIC COMMENTS ON MATTERS WITHIN THE 
BOARD'S JURISDICTION AND COMMENTS ON ANY SPECIFIC MATTERS ON THE 

AGENDA – THIS WILL BE THE ONLY OPPORTUNITY FOR PUBLIC COMMENT  - PRESS 

*9 TO RAISE HAND DURING PUBLIC COMMENT PERIOD 
 

II. BOARD PRESIDENT VERBAL REPORT 
 

III. GENERAL MANAGER VERBAL REPORT 
 

A. REPORT ON DEPARTMENT OPERATIONS 
 

B. UPCOMING AGENDA ITEMS 
 

C. RECOGNITION OF SERVICE FOR MIKYONG JANG 
 

IV. RECEIVE AND FILE ITEMS 
 

A. MARKETING CESSATION REPORT NOTIFICATION TO THE BOARD 
 

B. BENEFITS PAYMENTS APPROVED BY GENERAL MANAGER 
 
V. COMMITTEE REPORT(S) 
 

A. BENEFITS ADMINISTRATION COMMITTEE VERBAL REPORT ON THE MEETING 
OF AUGUST 11, 2020 

 
VI. BENEFITS ADMINISTRATION 
 

A. 2021 HEALTH PLAN CONTRACT RENEWALS AND POSSIBLE BOARD ACTION 
 

B. ANTHEM BLUE CROSS 2019 YEAR-END ACCOUNTING AND POSSIBLE BOARD  
ACTION 

 
C. HEALTH AND WELFARE CONSULTANT CONTRACT EXTENSION AND POSSIBLE 

BOARD ACTION 
 

VII. INVESTMENTS 

 
A. CHIEF INVESTMENT OFFICER VERBAL REPORT 

 
B. PRI ACTION PLAN AND POSSIBLE BOARD ACTION 

 
VIII. OTHER BUSINESS 

 
IX. NEXT MEETING: The next Regular meeting of the Board is scheduled for Tuesday, August 

25, 2020 at 10:00 a.m. in the LACERS Ken Spiker Boardroom, 202 West First Street, Suite 
500, Los Angeles, CA 90012-4401 and/or via telephone and/or videoconferencing. Please 
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continue to view the LACERS website for updated information on public access to Board 
meetings while public health concerns relating to the novel coronavirus continue. 
 

X. ADJOURNMENT 



Innovation  Ι  Kindness & Caring  Ι  Professionalism  Ι  Teamwork  Ι  Respect   

 

 

 

 

 

 

 

 MARKETING CESSATION REPORT  
NOTIFICATION TO THE BOARD 

The Board’s Marketing Cessation Policy was adopted in order to prevent and avoid the 
appearance of undue influence on the Board or any of its Members in the award of investment- 
related and other service contracts. Pursuant to this Policy, this notification procedure has 
been developed to ensure that Board Members and staff are regularly apprised of firms for 
which there shall be no direct marketing discussions about the contract or the process to 
award it; or for contracts in consideration of renewal, no discussions regarding the renewal of 
the existing contract. 

Firms listed in Attachments 1 and 2 are subject to limited communications with Board 
Members and staff pursuant to the Policy and will appear and remain on the list, along with 
the status, from the first publicized intention to contract for services through the award of the 
contract. Lists of current LACERS’ contracts are on file in the Board office and are available 
upon request. 

 
Attachments:  1)   Contracts Under Consideration for Renewal 
      2)   Active RFPs and RFQs 

  

 

 

 

 

Agenda of: AUGUST 11, 2020 
 
Item No:     IV-A 

 

 

 

 

Item Number       II 



EXPIRATION
 DATE

DESCRIPTIONVENDOR / 
CONSULTANT

INCEPTION 
DATE

NO.

LOS ANGELES CITY EMPLOYEES' RETIREMENT SYSTEM CONTRACTS LIST 

CONTRACTS UNDER CONSIDERATION FOR RENEWAL

FOR THE AUGUST 11, 2020 BOARD MEETING

ATTACHMENT 1 

MARKETING 
CESSATION 
STATUS

RESTRICTED PERIOD* 

START  END 

HEALTH BENEFITS ADMINISTRATION

1/1/2020Anthem 2020 Medical HMO & PPO 12/31/20201. Board approved on 
8/27/2019; 

contract under 
review for 
execution.

1/1/2020 12/31/2020

1/1/2020Anthem Blue 
View Vision 2020

Vision Services Contract 12/31/20202. Board approved on 
8/27/2019; 

contract under 
review for 
execution.

1/1/2020 12/31/2020

1/1/2020Delta Dental 2020 Dental PPO and HMO 12/31/20203. Board approved on 
8/27/2019; 

contract under 
review for 
execution.

1/1/2020 12/31/2020

1/1/2020Kaiser 2020 Medical HMO 12/31/20204. Board approved on 
8/27/2019; 

contract under 
review for 
execution.

1/1/2020 12/31/2020

1/1/2020SCAN 2020 Medical HMO 12/31/20205. Board approved on 
8/27/2019; 

contract under 
review for 
execution.

1/1/2020 12/31/2020
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EXPIRATION
 DATE

DESCRIPTIONVENDOR / 
CONSULTANT

INCEPTION 
DATE

NO.

LOS ANGELES CITY EMPLOYEES' RETIREMENT SYSTEM CONTRACTS LIST 

CONTRACTS UNDER CONSIDERATION FOR RENEWAL

FOR THE AUGUST 11, 2020 BOARD MEETING

ATTACHMENT 1 

MARKETING 
CESSATION 
STATUS

RESTRICTED PERIOD* 

START  END 

1/1/2020United 
Healthcare 2020

Medical HMO 12/31/20206. Board approved on 
8/27/2019; 

contract under 
review for 
execution.

1/1/2020 12/31/2020

INTERNAL AUDIT

7/1/2020Moss Adams External Auditor 6/30/20237. Board approved on 
6/23/2020; 

contract under 
review for 
execution.

4/1/2023 9/30/2023

INVESTMENTS

1/1/2014Axiom 
International 
Investors, LLC

Active Non‐U.S. Equities 
Emerging Markets 

Growth

12/31/20208. Investment 
Committee moved 
to recommend 1‐
year contract 
renewal to the 

Board on 
7/17/2020.

7/9/2020 3/31/2021

1/1/2014Quantitative 
Management 
Associates, LLC

Active Non‐U.S. Equities 
Emerging Markets Core

12/31/20209. Pending 
Investment 

Committee review.

8/6/2020 3/31/2021
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EXPIRATION
 DATE

DESCRIPTIONVENDOR / 
CONSULTANT

INCEPTION 
DATE

NO.

LOS ANGELES CITY EMPLOYEES' RETIREMENT SYSTEM CONTRACTS LIST 

CONTRACTS UNDER CONSIDERATION FOR RENEWAL

FOR THE AUGUST 11, 2020 BOARD MEETING

ATTACHMENT 1 

MARKETING 
CESSATION 
STATUS

RESTRICTED PERIOD* 

START  END 

Start Date ‐  The estimated start date of the restricted period is three (3) months prior to the expiration date of the current 
contract. No entertainment or gifts of any kind should be accepted from the restricted source as of this date. Firms 
intending to participate in the Request for Proposal process are also subject to restricted marketing and 
communications.

End Date ‐  The estimated end date of the restricted period is three (3) months following the expiration date of the current 
contract. For investment‐related contracts, the estimated end date is normally six (6) months following the expiration 
of the current contract. For health carrier contracts, the estimated end date is normally one (1) year following the 
expiration of the current contract. Estimated dates are based on contract negotiation periods from prior years.

Page 3



LOS ANGELES CITY EMPLOYEES' RETIREMENT SYSTEM

ACTIVE RFPs AND RFQs

 CONTRACTS LIST FOR THE AUGUST 11, 2020 BOARD MEETING

ATTACHMENT 2 

MARKETING CESSATION STATUS AND VENDOR RESPONSESDESCRIPTIONNO.

CITY ATTORNEY

1

List of Respondents:
Barnes & Thornburg LLP, Foley & Lardner LLP, Kutak Rock LLP, Olson Remcho LLP, Reed Smith LLP, 
Nossaman LLP, Hanson Bridgett LLP, Encore Law Group LLP 

Status: On June 23, 2020, the Board awarded contracts to: Kutak Rock LLP, 
Nossaman LLP, and Olson Remcho LLP.

Contracts out for signatures.

Submission Deadline: February 28, 2020

RFP Release Date: February 7, 2020Outside Fiduciary Counsel

INVESTMENTS

2

List of Respondents:
Amundi Pioneer Institutional Asset Management, Inc., Baird Advisors, BlackRock, Inc., BMO Global 
Asset Management, Brown Brothers Harriman & Co., C.S. McKee, L. P., Calvert Research and 
Management (Calvert or CRM),Conning, Dimensional Fund Advisors LP, Dodge & Cox, EARNEST 
Partners, LLC, FIAM LLC, Galliard Capital Management, Garcia Hamilton & Associates, L.P., Goldman 
Sachs Asset Management L.P., Guggenheim Partners Investment Management, LLC, Income 
Research & Management, Integrity Fixed Income, Management, LLC, Invesco Advisers, Inc., J.P. 
Morgan Asset Management, Jennison Associates LLC, Lazard Asset Management LLC, LM Capital 
Group, LLC, Longfellow Investment Management Co., LLC, Loomis, Sayles & Company, L.P, Manulife 
Investment Management, MFS Institutional Advisors, Inc., Morgan Stanley Investment 
Management, National Investment Services, Neuberger Berman, Nuveen, LLC, Payden & Rygel, 
PGIM Fixed Income, Piedmont Investment Advisors, Inc., PIMCO, Princeton Asset Management, LLC, 
Progress Investment Management Company, LLC, Pugh Capital Management, Inc,. Quadratic Capital 
Management LLC, Ramirez Asset Management, Schroder Investment Management North America 
Inc., Securian Asset Management, Inc., Segall Bryant & Hamill, Sit Investment Associates, Inc. (Sit), 
SLC Management, Smith Graham & Co., Investment Advisors, L.P., Sterling Capital Management LLC, 
T. Rowe Price Associates, Inc., TCW Group, Inc., The Capital Group Companies,Inc., Voya Investment 
Management (Voya IM), Wellington Management Company LLP, Wells Fargo Asset Management, 
Western Asset Management Company, LLC

Status: In progress

Submission Deadline: October 4, 2019

RFP Release Date: August 19, 2019Core Fixed Income Mandate 
Search
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LOS ANGELES CITY EMPLOYEES' RETIREMENT SYSTEM

ACTIVE RFPs AND RFQs

 CONTRACTS LIST FOR THE AUGUST 11, 2020 BOARD MEETING

ATTACHMENT 2 

MARKETING CESSATION STATUS AND VENDOR RESPONSESDESCRIPTIONNO.

3

List of Respondents:
Eaton Vance Management, Ashmore Investment Management, Capital Group, Fidelity Institutional 
Asset Management, GAM USA, INC., Northwest Passage Capital Advisors LLC, Payden & Rygel, PGIM 
Fixed Income, Schroder Investment Management North America Inc., Stone Harbor Investment 
Partners LP, LM Capital Group, Wellington Management Company LLP, Manulife Investment 
Management, Global Evolution USA LLC, GoldenTree Asset Management LP, Goldman Sachs Asset 
Management L.P., Investec Asset Management, Nuveen, A TIAA Company

Status: On February 11, 2020, the Investment Committee advanced four firms as 
semi‐finalists: Ashmore Investment Management; Wellington Management 
Company LLP; PGIM Fixed Income; Schroder Investment Management North 
America Inc.

Submission Deadline: July 22, 2019

RFP Release Date: June 19, 2019Emerging Market Debt 
Mandate Search

4

List of Respondents:
LMCG Investments, LLC, AQR Capital Management, LLC, Dimensional Fund Advisors LP, EAM 
Investors, LLC, Ashmore, Cedar Street Asset Management LLC, Copper Rock Capital Partners, LLC, 
FIAM LLC, Macquarie Investment Management, RBC Global Management, Inc., Capital, River and 
Mercantile LLC, Schroder Investment Management North America Inc., Somerset Capital 
Management LLP, Wasatch Advisors, Inc., Kayne Anderson Rudnick Investment Management, 
Franklin Templeton Investments, Globeflex Capital, LP, Quantitative Management Associates, LLC, 
State Street Global Advisors Distributor, LLC

Status: On July 8, 2020, the Investment Committee interviewed three finalist firms 
(Macquarie Investment Management, RBC Global Management, Inc., 
Wasatch Advisors, Inc.) and moved to recommend Wasatch Advisors, Inc. to 
the Board for contract award.

Submission Deadline: July 22, 2019

RFP Release Date: June 10, 2019Emerging Market Small Cap 
Equities Mandate Search
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LOS ANGELES CITY EMPLOYEES' RETIREMENT SYSTEM

ACTIVE RFPs AND RFQs

 CONTRACTS LIST FOR THE AUGUST 11, 2020 BOARD MEETING

ATTACHMENT 2 

MARKETING CESSATION STATUS AND VENDOR RESPONSESDESCRIPTIONNO.

5

List of Respondents:
Ares Management LLC, Arena Capital Advisors, LLC, Guggenheim Partners Investment Management, 
LLC, Aegon Asset Management US, MacKay Shields LLC, Post Advisory Group, LLC, Diamond Hill 
Capital Management, Inc., AXA Investment Managers, Pacific Asset Management, Mesirow Financial 
Investment Management, Inc., DDJ Capital Management, LLC, Par‐Four Investment Management, 
LLC, PGIM Fixed Income, Beach Point Capital Management LP, KKR Credit, Barrings LLC, Eaton Vance 
Management, Brigade Capital Management, LP, Morgan Stanley Investment Management, Lord, 
Abbett & Co. LLC, BlackRock, Inc., L & S Advisors, Inc., Mellon Investments Corporation, Seix 
Investment Advisors LLC, Legal & General Investment Management, Principal Global, Bain Capital 
Credit, LP, Princeton Asset Management, LLC, Symphony Asset Management, LLC, PIMCO, The 
Capital Group Companies, Inc.,  Loomis, Sayles & Company, L.P., Credit Suisse Asset Management, 
LLC, J.P. Morgan Asset Management, Hotchkis and Wiley Capital Management, LLC, Northern Trust, 
CVC Credit Partners, LLC

Status: On February 11, 2020, the Board awarded contracts to:                                           
High Yield Fixed Income ‐ Loomis, Sayles & Company, L.P.
Hybrid Fixed Income/Bank Loans ‐ DDJ Capital Management, LLC

Negotiations in progress.

Submission Deadline: April 12, 2019

RFP Release Date: February 25, 2019High Yield Fixed Income and 
Hybrid High Yield Fixed 
Income / U.S. Floating Rate 
Bank Loan Mandate Search
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LOS ANGELES CITY EMPLOYEES' RETIREMENT SYSTEM

ACTIVE RFPs AND RFQs

 CONTRACTS LIST FOR THE AUGUST 11, 2020 BOARD MEETING

ATTACHMENT 2 

MARKETING CESSATION STATUS AND VENDOR RESPONSESDESCRIPTIONNO.

6

List of Respondents:
361 Capital, LLC, Aberdeen Standard Investments Inc., Acuitas Investments, LLC, Alliance Bernstein 
AB, Allianz Global Investors AllianzGI, AltraVue Capital, LLC , American Century Investment 
Management, Inc., AMI Asset Management Corporation, Anchor Capital Advisors LLC, Ariel 
Investments, LLC, Aristotle Capital Boston, LLC, Axiom Investors , Baron Capital, Barrow, Hanley, 
Mewhinney, Strauss, LLC, Bernzott Capital Advisors, Bivium Capital Partners, LLC, BlackRock, Inc., 
BMO Global Asset Management, BNP Paribas Asset Management USA Inc., Boston Advisors, LLC, 
Boston Partners Global Investors, Inc., Bridge City Capital, LLC, Cadence Capital Management LLC, 
Capital Impact Advisors, LLC, Capital Prospects LLC, Ceredex Value Advisors LLC, ClearBridge 
Investments, LLC, Copeland Capital Management, LLC, Dimensional Fund Advisors LP, Driehaus 
Capital Management LLC, Eagle Asset Management, EAM Investors, LLC, EARNEST Partners, LLC, 
Eastern Shore Capital Management, a Division of Moody Aldrich Partners, LLC, Eaton Vance 
Management, Elk Creek Partners LLC, Falcon Point Capital, LLC, Federated MDTA, LLC, FIAM LLC, 
Fisher Investments, Franklin Advisers, Inc., Frontier Capital Management Company, LLC, Goldman 
Sachs Asset Management, Granahan Investment Management , Granite Investment Partners, LLC, 
Great Lakes Advisors, LLC, GW&K Investment Management, LLCHotchkis and Wiley Capital 
Management, LLC, Investment Counselors of Maryland, LLC, Jacobs Levy Equity Management, Inc., 
Jennison Associates, JP Morgan, Kayne Anderson Rudnick Investment Management, LLC, Legato 
Capital Management, LLC, Legion Partners Asset Management, LLC, Lisanti Capital Growth, LLC, 
LMCG Investments, Loomis, Sayles & Company, L.P., Los Angeles Capital Management and Equity 
Research, Inc., Macquarie Investment Management, Manulife Asset Management, Matarin Capital 
Management, Mellon Investments Corporation, MFS Institutional Advisors, Inc., Monarch Partners 
Asset Management, LLC, Morgan Stanley Investment Management, Neuberger Berman, NewSouth 
Capital Management, Inc., Next Century Growth Investors, LLC, Northern Trust Investments, Inc., 
OFI Global Institutions, Inc., Pacific Ridge Capital Partners, LLC, Pacific View Asset Management, LLC, 
Palisade Capital Management, LLC, PanAgora Asset Management, Inc., Peregrine Capital 
Management, LLC, Perkins Investment Management LLC, Pier Capital, LLC, PIMCO, Portolan Capital 
Management LLC, Principal Global, Pzena Investment Management, QMA LLC, Ranger Investment 
Management, LP, Riverbridge Partners, LLC, RockCreek, Rothschild & Co Asset Management, Sapient 
Investments, LLC, Schroder Investment Management North America Inc., Segall Bryant & Hamill, 
Seizert Capital Partners, Smith Asset Management Group, Snyder Capital Management, L.P., Summit 
Creek Advisors, LLC, Systematic Financial Management, L.P., T. Rowe Price Associates, Inc., Teton 
Advisors, Inc., THB Asset Management, Tygh Capital Management, Vantagepoint Discovery, Victory 
Capital Management Inc., Voya Investment Management, Walkthausen & Co., LLC, Wasatch 
Advisors, Weatherbie Capital, LLC, Wedge Capital Management, Wellington Management Company 
LLP, Wells Fargo Asset Management, Westfield Capital Management Company, L.P., William Blair 
Investment Management, LLC, WisdomTree Asset Management, Inc., Zacks Investment 
Management

Status: On January 28, 2020, the Board awarded contracts to the following five firms:
Core ‐ Copeland Capital Management, LLC
Growth ‐ EAM Investors, LLC; Granahan Investment Management
Value ‐ Bernzott Capital Advisors; Segall Bryant & Hamill

Negotiations in progress.

Submission Deadline: April 12, 2019

RFP Release Date: February 25, 2019U.S. Small Cap Equities 
Mandate Search
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LOS ANGELES CITY EMPLOYEES' RETIREMENT SYSTEM

ACTIVE RFPs AND RFQs

 CONTRACTS LIST FOR THE AUGUST 11, 2020 BOARD MEETING

ATTACHMENT 2 

MARKETING CESSATION STATUS AND VENDOR RESPONSESDESCRIPTIONNO.

7

List of Respondents:
Alcentra Limited, Barings LLC, MB Global Partners, LLC, Backcast Partners Management LLC, 
BlackRock, Inc., CLSA Capital Partners (HK) Limited, Cross Ocean Adviser LLP, Clearwater Capital 
Partners (Fiera Capital Corporation), Guggenheim Partners, LLC, Goldman Sachs Asset Management, 
L.P., Pemberton Capital Advisors LLP, Kayne Anderson Capital Advisors, L.P., Maranon Capital, L.P., 
Bain Capital Credit, LP, Breakwater Management LP, Carlyle Global Credit Investment Management 
L.L.C., Crescent Capital Group LP, MV Credit Partners LLP, New Mountain Capital, LLC, Park Square 
Capital USA LLC, Tor Investment Management (Hong Kong) Limited, AlbaCore Capital LLP, Muzinich 
& Co., Inc., Kartesia Management S.A., Medalist Partners, LP, NXT Capital Investment Advisers, LLC, 
Owl Rock Capital Partners, PennantPark Investment Advisers, PIMCO Investments LLC, Deerpath 
Capital Management, LP, Brightwood Capital Advisors, Magnetar Capital LLC, MC Credit Partners LP, 
Oaktree Capital Management, L.P., THL Credit Advisors LLC, White Oak Global Advisors, LLC, Benefit 
Street Partners L.L.C., EntrustPermal / Blue Ocean GP LLC, Willow Tree Credit Partners LP, Monroe 
Capital LLC, Runway Growth Capital LLC, Stellus Capital Management, LLC 

Status: On July 23, 2019, the Board awarded contracts to Alcentra Limited, Benefit 
Street Partners L.L.C., Crescent Capital Group LP, and Monroe Capital LLC.

On May 26, 2020, the Board rescinded the contract award to Alcentra 
Limited.

Negotiations in progress.

Submission Deadline: January 18, 2019

RFP Release Date: December 10, 2018Private Credit Mandate 
Search

Start Date ‐  The restricted period commences on the day the Request for Proposal is released.

End Date ‐  The restricted period ends on the day the contract is executed. 

*RESTRICTED PERIOD FOR REQUEST FOR PROPOSAL OR REQUEST FOR QUALIFICATIONS:

Page 5



Member Name Service Department Classification 

Allen, Othello 35 GSD - Bldg. Fac Mgmt. Custodian

Anderson, Anthony D 11 Dept. of Bldg. & Safety Build Mech Inspector

Baldizon, Jose Leonardo 26 Police Dept. Equipment Mechanic

Bernal, Natalia Vilches 7 Dept. of Rec. & Parks Asst Park Svcs AttndI

Bryan, Dwayne A 30 GSD Storekeeper

Burnaugh, Vernetta R 39 PW - ENGINEERING Sr Administrative Clerk

Campbell, Brian E 14 PW - Sanitation W/Wtr Trmt Mech

Cartwright Adams, Vickie 34 Dept. of Airports Sr Personnel Analyst 

Castro, Karen O 34 COUNCIL Administrative Clerk

Chan, Wayne 32 Information Technology Agency Info System Mgr 

Childress, David Dion 32 Dept. of Airports Garage Attendant

Chou, Yeuanhong 13 LA Housing Dept. Accountant

Chrakyan, Arutyun 25 Police Dept. Equipment Mechanic

Chu, Alex Zin Hon 30 GSD Matl Tst Engineer

Cordova, Robert 31 PW - St. Maint. Motor Sweeper Operator

Cruz, Hilda 6 Dept. of Rec. & Parks Special Prog Asst 

Cutidioc, Delma P 17 LACERS Accounting Clerk

Dasgupta, Sharmila 31 Dept. of Airports Management Analyst

Delgado, Jesse J 25 Police Dept. Polygraph Examiner

Dinh, Haminh T 13 PW-Sanitation Laboratory Tech

Estrada, Antoinette M 33 Library Dept. Secretary

Eyerly, James F 33 Police Dept. Build Repairer Supvr

Fitzpatrick, Timothy J 15 City Attorney's Office Deputy City Atty 

Goolsby, Kris E 35 GSD Equipment Superintendent

Green, Rita F 20 Dept. of Airports Custodian Airport

Hatchett, Jeffrey Lynn 34 GSD Pr Storekeeper

Hayter, Sue 16 Harbor Dept. Pr Public Rel Rep

Houston, Zna P 25 City Attorney's Office Sr Asst City Atty

Huang, Ruey S 32 PW - Sanitation Sr Chemist

Iniguez, Maria A 7 Dept. of Transportation Crossing Guard

Jackson, Sharon L 31 Dept. of Airports Management Analyst

Jones, Victor L 37 PW - San Ref Coll Truck Oper

Kauppi, Barbara 11 PW - Sanitation Instrument Mech Supv 

Krishna, Michael J 17 Dept. of Airports Airport Police Officer 

Lockett, Jacildaflo Iris 32 Police Dept. Police Service Rep 

Lopez, Salvador 15 PW - Sanitation Gardener Caretaker

Pursuant to the authority delegated to the General Manager under Board Rule GMA 1, General 

Manager Authorization, adopted by the Board of Administration on June 14, 2016, the following 

benefit payments have been approved by the General Manager: 

BENEFIT PAYMENTS APPROVED BY GENERAL MANAGER:  ITEM IV-B

SERVICE RETIREMENTS

_________________________________________________________________________________
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Luna, Carlos C 14 Dept. of Rec. & Parks Gardener Caretaker

Martinez, Robert E 25 PW - Sanitation Air Cond Mechanic

Matchniff, Leonard John 6 Dept. of Bldg. & Safety Sr Build Inspector

Mc Daniel, James Brett 33 Harbor Dept. Port Pilot

Melara, Edward A 34 Dept. of Airports Dir Of Mtce Airports 

Moore, Paula Ruth 25 Police Dept. Police Service Rep

Morgan, William 9 Dept. of Transportation Traf Paint Sign Post

Ocampo, Benjamin S 12 GSD Procurement Supervisor

Orellana, Luis A 20 Dept. of Rec. & Parks Gardener Caretaker

Ortiz Silva, Jose A 12 GSD Parking Attendant 

Rajapakse, Chris R 32 EWDD Comnty Progrm Director

Ramirez, Julia 38 Police Dept. Pr Clerk Police

Riter, Olivia G 33 Dept. of Airports Personnel Dir

Skehan, Sean F 33 Dept. of Transportation Pr Transp Engineer

Stephens, James G 33 Dept. of Bldg. & Safety Sr Build Inspector

Stutsman, Bill J 34 Dept. of Bldg. & Safety Sr Structural Engineer

Thornton, Kevin E 25 GSD Procurement Analyst

Thum, Kurt W 6 Library Dept. Librarian

Tong, Alfred W 28 Dept. of Airports Environmental Spec

Torres, Elisa 40 Police Dept. Sr Administrative Clerk

Tran, Anthony Q 18 Controller's Office Fiscal Systems Spec

Tripp, Albert L 0.7 Dept. of Rec. & Parks Special Prog Asst

Valencia, Victoria Lee 17 Dept. of Airports Sr Commun Operator

Warren, Timothy H 18 PW - Solide Resource Ref Coll Truck Oper

Westgate, Wendy J 15 Library Dept. Librarian

Williams, James Tyrone 35 PW - Sanitation W/Wtr Trmt Oper

Wong, Stephani 10 Dept. of Airports Sr Administrative Clerk

Yamio, Monina D 39 Dept. of Rec. & Parks Accounting Clerk

Zanotti, Toni D 20 Dept. of Bldg. & Safety Accounting Clerk

Zavala, Edward J 31 Dept. of Bldg. & Safety Sr Electrcl Inspector

Zazueta, Cathy S 2 Library Dept. Librarian 

_________________________________________________________________________________
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Deceased Beneficiary/Payee

TIER 1

Anderson, Edwin J Mona C Anderson for the payment of the

Accrued But Unpaid Service Retirement Allowance

Burial Allowance

Aquino, Lamberto D Erlinda V Aquino for the payment of the

Accrued But Unpaid Service Retirement Allowance

Burial Allowance

Barba, Gil J Catalina Barba for the payment of the

Accrued But Unpaid Service Retirement Allowance

Burial Allowance

Beabraut, Ivan Aimee Santiago for the payment of the

Burial Allowance

Beaulieu, Benoit 

(Deceased Active)

Solange Beaulieu for the payment of the

Accumulated Contributions

Bennett, Irene Jackie Anderson for the payment of the

Accrued But Unpaid Service Retirement Allowance

Burial Allowance

BENEFIT PAYMENTS APPROVED BY GENERAL MANAGER:  ITEM IV-B

Pursuant to the authority delegated to the General Manager under Board Rule GMA 1, 

General Manager Authorization, adopted by the Board of Administration on June 14, 2016, 

the following benefit payments have been approved by the General Manager: 

Approved Death Benefit Payments

Benefits payments approved 

by General Manager 1
Board Report 

August 11, 2020 



Bryant, Edward V Mabel Bryant for the payment of the

Accrued But Unpaid Service Retirement Allowance

Burial Allowance

Doolittle, Edward A Mary Salazar for the payment of the

Accrued But Unpaid Service Retirement Allowance

Burial Allowance

Edmiston, Donna M Donna M Edmiston Revocable Trust Dated 3-29-2010 for the 

payment of the

Accrued But Unpaid Service Retirement Allowance

Burial Allowance

Fox, Jack C Jean E Fox for the payment of the

Burial Allowance

Gerard, Helen E Donald J Gerard for the payment of the

Accrued But Unpaid Continuance Allowance

Gomez, John M Carmen M Gomez for the payment of the

Burial Allowance

Gray, Lena W Vivian Ann Demonaco for the payment of the

Accrued But Unpaid Survivorship (Disability) Allowance

Grigsby, Johnnie P Marsha Elaine Grigsby for the payment of the

Accrued But Unpaid Service Retirement Allowance

Burial Allowance

Benefits payments approved 

by General Manager 2
Board Report 
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Gunzburg, Milton D

(Deceased Active)

Mark Anthony Rael for the payment of the

Accumulated Contributions

Heming, Douglas Joyce H Jeavons for the payment of the

Death Subsidy Credit

Hicks, John Norris Dolores M Hicks for the payment of the

Accrued But Unpaid Service Retirement Allowance

Burial Allowance

Jones, Marlo Denise

(Deceased Active)

Gerald M Grimes for the payment of the

Limited Pension

Kidd, Felcie Leon Felcie L Kidd  for the payment of the

Accrued But Unpaid Service Retirement Allowance

Burial Allowance

Teri Ann Mcglover for the payment of the

Accrued But Unpaid Service Retirement Allowance

Burial Allowance

Lopez, Linda R Christina Louise Van Houdt for the payment of the

Accrued But Unpaid Larger Annuity Allowance

Accrued But Unpaid Service Retirement Allowance

Burial Allowance

Luna, Elvera V Joe Luna for the payment of the

Accrued But Unpaid Service Retirement Allowance

Burial Allowance

Benefits payments approved 

by General Manager 3
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Mayorga, Alfredo Garcia Lucia Mayorga for the payment of the

Accrued But Unpaid Service Retirement Allowance

Burial Allowance

Mendoza, Cesar Theresa Mendoza for the payment of the

Accrued But Unpaid Vested Retirement Allowance

Burial Allowance

Million, Inez M Tracy A Million for the payment of the

Accrued But Unpaid Continuance Allowance

Morehead, Daniel Joe Yolanda Morehead for the payment of the

Accrued But Unpaid Service Retirement Allowance

Burial Allowance

Norris, William J Larry James Norris for the payment of the

Accrued But Unpaid Service Retirement Allowance

Burial Allowance

William J Norris for the payment of the

Accrued But Unpaid Service Retirement Allowance

Burial Allowance

Panaligan, Petronilo C Chris A Panaligan for the payment of the

Burial Allowance

Panlilio, Rommel B Trinidad Ferrer Panlilio for the payment of the

Accrued But Unpaid Service Retirement Allowance

Burial Allowance

Benefits payments approved 
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Pierre, Don L Lee A Pierre for the payment of the

Accrued But Unpaid Service Retirement Allowance

Burial Allowance

Shur, David Ricky Lauryn S Shur for the payment of the

Accrued But Unpaid Service Retirement Allowance

Burial Allowance

Tortorice, Connie K Christa Tortorice for the payment of the

Accrued But Unpaid Disability Retirement Allowance

Burial Allowance

Tracy, Mary J Denise M Taylor for the payment of the

Accrued But Unpaid Survivorship (Disability) Allowance

Valenzuela, Maria P Maria Christina Cabrera for the payment of the

Accrued But Unpaid Continuance Allowance

Villareal, Daniel C Wendy Lyn V Hamilton for the payment of the

Burial Allowance

TIER 3

NONE
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SUBJECT: 2021 HEALTH PLAN CONTRACT RENEWALS AND POSSIBLE BOARD ACTION 
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LACERS: SECURING YOUR TOMORROWS 

Recommendation  

 

That the Board approve:  
 

(1) The proposed 2021 premium rates for LACERS medical, dental, and vision plans, inclusive of 
transportation benefits in the Kaiser Senior Advantage and UnitedHealthcare Medicare Advantage 
HMO plans, as included in Attachment 1, and including any minor premium adjustments; and 

(2) Utilizing funds from the 115 Trust premium reserves to add the Active&Fit benefit to the Kaiser 
Permanente HMO plan. 

 
Executive Summary  
 
Recommendations for the health plan contract renewals have resulted in overall 2021 health plan 

premium costs increasing by 0.51% and include the addition of transportation services to the Kaiser 

Permanente Senior Advantage and UnitedHealthcare Medicare Advantage HMO plans. The addition of a 

fitness program (Active&Fit) to the Kaiser Permanente HMO plan would bring equity among all LACERS 

plans and the approximate $200,000 cost can be paid through accumulated premium reserves. 

Discussion 

At its July 28, 2020 meeting, the Committee approved staff’s recommendation to forward the proposed 

2021 health plan premium rates to the Board for approval with the inclusion of a transportation benefit for 

the Kaiser Permanente Senior Advantage and UnitedHealthcare Medicare Advantage HMO plans.   

The dental and vision plan premiums will remain the same in 2021. 

The 2021 medical plan premiums without benefit enhancements increased by $60,949, or 0.05%, from 

$127,179,212 to $127,240,161. The inclusion of the transportation benefits is estimated to increase costs 

by $592,397 to $127,832,558.  As a result, the 2021 medical plan premiums are estimated to increase by 

$653,346, or 0.51%, from $127,179,212 to $127,832,558.  
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LACERS: SECURING YOUR TOMORROWS 

The Committee also approved forwarding to the Board a recommendation to add the Active&Fit fitness 

program to the Kaiser Permanente HMO plan. The Board may only add benefits to LACERS health plans 

if they do not increase the estimated total cost of the health and welfare program by more than 0.5%.  

Because including this benefit along with the added transportation benefits would have increased costs 

beyond this threshold, LACERS will use premium reserves to cover the cost of this program instead of 

increasing premiums to cover the cost.  The addition of this program will bring parity to all LACERS 

medical plans, as currently, the Kaiser Permanente HMO plan is the only plan that does not offer a fitness 

program benefit.  

Conclusion  

If the Board approves the Committee’s recommendations, the 2021 health plan premium costs will 

increase an estimated 0.51%, from $127.2 million to $127.8 million. The addition of the Active&Fit benefit 

to the Kaiser Permanente HMO plan and paying for it through premium reserves will not increase the 

2021 premium costs, but will increase overall program costs by an estimated $196,955, or 0.67%, to 

$128.0 million.  

Occasionally, premiums are subject to change slightly after Board approval due to discovered 

miscalculations. Staff recommends that the Board allow for any minor premium adjustments, with 

increases not to exceed $5.00 per plan premium, to be included in the recommendation.  

Strategic Plan Impact Statement  

Conducting an annual renewal of our health plans allows staff to ensure that our plan premiums and 

benefits are competitive and appropriate, and support the Strategic Plan Goal to Improve the Value and 

Minimize Costs of Members’ Health and Wellness Program.  

 

Prepared By: Alex Rabrenovich, Chief Benefits Analyst, Health Benefits and Wellness Division  

 

NMG/LP:ar  

Attachments: 1. July 28, 2020 Benefits Administration Committee report 
   2. Proposed Resolution 
. 
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LACERS: SECURING YOUR TOMORROWS 

Recommendation  
 

That the Committee forward a recommendation to the Board to: 
 
(1) Approve the proposed 2021 premium rates for LACERS medical, dental, and vision plans, inclusive 
of transportation benefits in the Kaiser Senior Advantage and UnitedHealthcare Medicare Advantage 
HMO plans, as included in Attachment 1, and including any minor premium adjustments; and 
 
(2) Utilize funds from the 115 Trust premium reserves to add the Active&Fit benefit to the Kaiser 
Permanente HMO plan.  
 
Executive Summary 
 

Recommendations for the health plan contract renewals have resulted in overall 2021 health plan 
premium costs increasing by 0.51% and include the addition of transportation services to the Kaiser 
Permanente Senior Advantage and UnitedHealthcare Medicare Advantage HMO plans. The addition 
of a fitness program (Active&Fit) to the Kaiser Permanente HMO plan would bring equity among all 
LACERS plans and could be paid for through accumulated premium reserves. 
 

Discussion 
 
As part of an annual process, LACERS’ Health and Welfare Consultant, Keenan and Associates 
(Keenan), released a Request for Renewal, requesting premium rate renewal data from LACERS’ 
health plan carriers: Kaiser Permanente (Kaiser), Anthem Blue Cross (Anthem), UnitedHealthcare 
(UHC), Senior Care Action Network (SCAN), and Delta Dental (Delta). Data requested included 
proposed 2021 premium rates, documentation to support the proposed premium rates, performance 
guarantees, as well as financial commitments toward LACERS’ wellness program.  
 
In an effort to enhance our Member’s wellbeing and safety, and provide greater independence, each 
carrier that did not already provide similar benefits were requested to provide the cost of adding the 
following benefits: 
 

knighte
Text Box
BOARD Meeting: 08/11/2020Item: VI-AAttachment 1

knighte
Typewritten Text

knighte
Typewritten Text

knighte
Typewritten Text

knighte
Typewritten Text

knighte
Typewritten Text

knighte
Typewritten Text



 

 
Page 2 of 3 

LACERS: SECURING YOUR TOMORROWS 

 Transportation: Some seniors may suffer from poor vision, mental capacity, and/or mobility 
issues, which limit their ability to drive, and some may lack access to transportation services or 
caregiving. These can become significant obstacles to seniors receiving care or obtaining 
essentials, such as groceries and prescriptions.   

 Meal Delivery: Lack of mobility or mental capacity may limit the ability of certain Members to 
prepare meals and obtain necessary nutrients to remain healthy or heal from an injury or a 
medical treatment. 

 Medical Alert System: Many seniors live alone, lack support, and/or have mobility issues that put 
them at risk of significant injury. A medical alert system assists Members when faced with a 
crisis by putting them in touch with emergency services by using a device on their person 
(pendant or “watch”).   
 

These issues impact many seniors every day and can have significant impact on their wellbeing. As we 
have seen during the COVID-19 pandemic, these issues become exaggerated as vulnerable 
populations are recommended to stay home and have minimal, if any, contact with others. 
 
Additionally, Kaiser was requested to provide the cost of adding a fitness program benefit to its HMO 
plan. Such a program is offered through all other LACERS plans, but was not available through the 
Kaiser HMO until now.   
 
2021 Medical Plan Renewal Summary without Benefit Enhancement 
 
Overall, the 2021 medical premiums are estimated to increase by $60,949, or 0.05%, from 
$127,179,212 to $127,240,161. With the addition of the benefit enhancements, the 2021 medical 
premiums are estimated to increase by $850,427, or 0.67%.   
 
The cost increase for Kaiser HMO is minimal and the 2021 cost still remains under the established 
2019 premium; and, the Kaiser Senior Advantage plan is experiencing a decrease in cost. It is 
recommended that these premiums remain the same in 2021 so that we can continue to accumulate 
premium reserves to assist in managing future costs. 
 
2021 Dental and Vision Plan Renewal Summary 
 
The Delta Dental PPO is self-funded by LACERS, as of this year. Based on a review of the premiums 
and claims, the dental plan is operating at an estimated surplus of approximately $1.8 million and there 
is no need to change the premium for 2021. DeltaCare USA (HMO) premium costs will remain the same 
in 2021. Overall, the 2021 dental plan costs are estimated to remain at $8.4 million. 
 
Anthem Blue View vision plan is in the second year of a three-year rate guarantee and will not increase 
in 2021. The 2021 vision plan premium cost is estimated to remain at $800,579. 
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Conclusion 
 
Negotiations conducted by Keenan brought an overall cost decrease of $3.3 million, from $130.5 million 
to $127.2 million, resulting in an overall program cost increase of $60,949, or 0.05%, for 2021. The 
addition of Active&Fit to the Kaiser HMO plan and transportation services to the Kaiser Senior 
Advantage and UnitedHealthcare Medicare Advantage plans increases the annual program cost by 
$789,478, increasing the estimated overall cost by $850,427, or 0.67%, from $127.2 million to $128 
million. The estimated cost of each benefit is: 
 

 Kaiser HMO, Active&Fit: $196,955 

 Kaiser Senior Advantage, Transportation Benefit: $574,650 

 UHC, Transportation Benefit: $17,747 
 
The Board has the authority to add benefits if the total premium cost of the Health and Welfare Program 
does not increase by more than 0.5%. The cost of adding these benefits is estimated to be 0.62% of 
the estimated total cost. Adding only the transportation benefits would cost $592,397, an increase of 
0.47%. 
 
For the 2019 and 2020 plan years, the Kaiser HMO cost decreased, but the premium stayed the same 
to build a premium reserve, which could be used to assist in managing future health plan costs. There 
are sufficient funds in the reserve to cover the cost of the Active&Fit benefit, so it is recommended that 
the reserve funds be used to add the Active&Fit benefit to the Kaiser HMO plan. 
 
Occasionally, premiums are subject to change slightly after Board approval due to discovered 
miscalculations. Staff recommends that the Board allow for any minor premium adjustments, with 
increases not to exceed $5.00 per plan premium, to be included in the recommendation. 
 
Staff and Keenan will be present to discuss the 2021 health plan renewal process and answer the 
Committee’s questions. 
 
Strategic Plan Impact Statement 
 

Conducting an annual renewal of our health plans allows staff to ensure that our plan premiums and 
benefits are competitive and appropriate, and support the Strategic Plan Goal to Improve the Value 
and Minimize Costs of Members’ Health and Wellness Program. 
 
 
Prepared By: Alex Rabrenovich, Chief Benefits Analyst, Health Benefits and Wellness Division 
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• This report presents Los Angeles City Employees’ Retirement System’s 

(LACERS) 2021 final health plan renewals

• Anthem Blue Cross (Anthem), Kaiser Permanente (Kaiser), 

UnitedHealthcare (UHC), and SCAN have provided medical plan renewals 

for 2021

• Delta Dental’s DHMO will be in the second year of  a three-year rate cap 

for 2021

• The Delta Dental PPO plan is self-funded as of  January 1, 2019. The PPO 

administration fee remains unchanged for 2021.

• Anthem Blue View Vision will be in the second year of                               

a three-year rate guarantee for 2021

• Data assumes the current carriers, plans, and enrollment                            

in the report.

Introduction
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Executive Summary
• The 2021 final renewal for the LACERS Health and Welfare Program is a minor 

increase in cost of  $60,949 or 0.05% from $127,179,212 to $127,240,161

• Of  LACERS’ total premium costs, medical is 93%; dental 6%; and vision 1%

• The 2021 LACERS final renewals premium adjustments are as follows:

– Medical premiums: $60,949 or 0.05%

– Dental premiums: $0 or 0.0%

– Vision premiums: $0 or 0.0%

• The Delta Dental PPO plan has been self-funded since January 1, 2019

– IBNR reserve are calculated and funded $521,600

– No adjustment in dental PPO rates are needed for 2021

Coverage Current 2020 2021 Renewal - Final

Enrollment Premium Premium $ Change % Change

Medical 24,231 $117,950,814 $118,011,763 $60,949 0.05% 

Dental 13,332 $8,427,820 $8,427,820 $0 0.00% 

Vision 6,385 $800,579 $800,579 $0 0.00% 

Grand Total $127,179,212 $127,240,161 $60,949 0.05% 
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Executive Summary

• Anthem: $1,300,794 or 2.77%

• Kaiser: -$1,239,845 or -1.89%

• UHC: $0 or 0.00%

• SCAN: $0 or 0.00%

• Delta Dental: $0 or 0.00%

• Anthem Blue View: $0 or 0.0%

• Kaiser and Anthem comprise 88.5% of  the total cost

• The 2021 LACERS final renewal cost 

change by carrier is as follows:

Carrier Current 2020 2021 Renewal - Final

Enrollment Premium Premium $ Change % Change

Anthem 5,139 $46,918,507 $48,219,300 $1,300,794 2.77% 

Kaiser 17,420 $65,681,506 $64,441,661 ($1,239,845) -1.89% 

UnitedHealthcare 1,027 $3,339,871 $3,339,871 $0 0.00% 

SCAN 645 $2,010,929 $2,010,929 $0 0.00% 

Delta Dental 13,332 $8,427,820 $8,427,820 $0 0.00% 

Anthem Blue View 6,385 $800,579 $800,579 $0 0.00% 

GRAND TOTAL $127,179,212 $127,240,161 $60,949 0.05% 

1) Anthem and Delta Dental enrollments are retiree counts.

2) Kaiser, UnitedHealthcare and SCAN enrollments are member counts.



License No. 0451271 Innovative Solutions. Enduring Principles.
6

Anthem Blue Cross Renewal
• Anthem Blue Cross comprises 37.9% of  LACERS’ premium costs

• Anthem requested the following rate adjustments:

− PPO Under 65 / 65+ Part B: $444,069 or 2.85% 

− HMO Under 65 / 65+ Part B: $292,942 or 2.91% 

− Medicare Supplement: $563,783 or 2.65% 

− An overall increase of  $1,300,794 or 2.77%

• Considerations for Anthem’s renewal:

− 2021 wellness program contribution of  $250,000

− The final renewal includes Anthem concession of  $2,663,820, from an overall increase request 

of  8.45% to 2.77%

Anthem Current 2020 2021 Renewal - Final

Enrollment Premium Premium $ Change % Change

PPO Under 65 and 65+ Part B 1,051 $15,581,369 $16,025,438 $444,069 2.85% 

HMO Under 65 and 65+ Part B 814 $10,065,436 $10,358,378 $292,942 2.91% 

Medicare Supplement 3,274 $21,271,702 $21,835,485 $563,783 2.65% 

Total 5,139 $46,918,507 $48,219,300 $1,300,794 2.77% 
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Kaiser Permanente Renewal
• Kaiser comprises 50.6% of  LACERS’ premium costs

• Kaiser requested the following rate adjustments:

− HMO Under 65: $1,077,078 or 2.85% increase

− Senior Advantage: -$2,316,923 or -8.31% decrease

− For an overall decrease of  -$1,239,845 or -1.89%

• Other considerations:

− $150,000 rate load for the wellness program

− $40,000 for Open Enrollment

Kaiser Current 2020 2021 Renewal - Final

Enrollment Premium Premium $ Change % Change

HMO Under 65 4,108 $37,805,143 $38,882,221 $1,077,078 2.85% 

Senior Advantage 13,312 $27,876,363 $25,559,441 ($2,316,923) -8.31% 

Total 17,420 $65,681,506 $64,441,661 ($1,239,845) -1.89% 
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SCAN Renewal
• SCAN Medicare Advantage HMO is available to retired 

members with Medicare Parts A and B

• SCAN comprises 1.6% of  LACERS’ premium costs

• SCAN requested the following rate adjustments:

− Medicare Advantage: $0 or 0.0% 

• Other considerations: 

− Wellness program contribution of $10,500

SCAN Current 2020 2021 Renewal - Final

Enrollment Premium Premium $ Change % Change

Medicare Advantage 645 $2,010,929 $2,010,929 $0 0.0% 
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UnitedHealthcare Renewal 
• UnitedHealthcare Medicare Advantage HMO is available 

to retired Members with Medicare Parts A and B

• UHC provides LACERS coverage in California, Arizona, 

and Nevada 

• UHC comprises 2.6% of  LACERS’ premium costs

• UHC proposed a $0 or 0.0% increase

• Other considerations:

− Wellness program contribution of $8,500

• The final renewal includes UHC’s concession of $100,160 

of a requested 3.00% increase to a rate pass 0.00%

United Healthcare Current 2020 2021 Renewal - Final

Premium $ Change % Change

CA Medicare Advantage 845 $2,728,877 $2,728,877 $0 0.0% 

NV Medicare Advantage 110 $317,183 $317,183 $0 0.0% 

AZ Medicare Advantage 72 $293,812 $293,812 $0 0.0% 

Total 1,027 $3,339,871 $3,339,871 $0 0.0% 
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Delta Dental Renewal
Delta Dental PPO and DHMO is available to all retired members

• Delta Dental comprises 6.6% of  LACERS’ premium costs

• LACERS started self-funding the Delta Dental PPO as of January 1, 

2019

• The self-funded PPO requires no rate adjustment for 2021

• The Delta Dental DHMO requires no rate adjustment for 2021

• Other considerations: 

− Wellness program contribution of $10,000

• The final renewal includes Delta Dental’s concession on the DHMO 

from an increase of  $45,650, or a 6.00%, to a rate pass, 0.00%

Delta Dental Current 2020 2021 Renewal - Final

Enrollment Premium Premium $ Change % Change

PPO 10,137 $7,666,984 $7,666,984 $0 0.0% 

DHMO 3,195 $760,835 $760,835 $0 0.0% 

Total 13,332 $8,427,820 $8,427,820 $0 0.0% 
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Delta Dental Self-Funded Renewal
2021 will be the third year of  

self-funding the PPO dental 

plan. The 2021 underwriting 

shows no renewal increase 

required for 2021

• The underwriting for 2021 

shows a rate decrease of    

-5.35%

• Keenan recommends a 

rate pass for 2021 and 

allow the Dental PPO 

plan to continue building 

its reserve

2021 Self-funded Dental PPO Plan Underwriting  5/1/2019 - 4/30/2020

1 Paid Claims  (5/1/2019 - 4/30/2020) $7,823,802

2 Stated Reserve as of 12/31/29 (521,600)

3 Projected Ending Reserve 8.0% 625,904

4 Incurred Claims $7,928,106

5 Covered Employees 146,317

6 Incurred Claims/EE/Month $54.18

7 Trend Factor 5.0% 1.0847

8 Expected Incurred Claims   (1/1/2021 - 12/31/2021) $58.77

9 Administration 8.7% 5.10

10 Calculated Funding Level Without Margin $63.87

11 Current Average Funding Level $70.58

12 Calculated Funding Action Without Margin = (10)/(11) -9.51%

13 Recommended Margin = Margin % x (8) 5.0% $2.94

14 Calculated Funding Level With Margin = (10)+(13) $66.81

15 Current Average Funding Level = (11) $70.58

16 Calculated Funding Action With Margin = (14)/(15) -5.35%
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Anthem Blue View Vision Renewal 
Anthem Blue View Vision is available to retired Members 

enrolled in Anthem, SCAN and UHC

• Anthem Blue View comprises 0.6% of  LACERS premium 

costs

• Anthem Blue View will be in the second year of  a three-

year rate guarantee; 2021: $0 or 0.00%

Other considerations:

−Wellness program contribution is combined with 

Anthem medical 

Anthem Blue View Current 2020 2021 Renewal - Final

Enrollment Premium Premium $ Change % Change

Vision 6,385 $800,579 $800,579 $0 0.0% 
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2021 Projected Renewal Action

• LACERS has maintained a strategy of  holding member rates when carriers have requested rate decreases. This has enabled 

LACERS to build reserves to better serve retirees. Due to this strategy:

– the 2021 Anthem PPO rate impact on retirees will only be a 0.65% ($101,583) versus 2.85% carrier increase of  $444,089

– The 2021 Kaiser HMO rate impact on retirees will be 0.0% versus the 2.85% carrier increase of  $1,077,078. Additionally, 

LACERS will be able to reserve 2.04% or $771,982

– The 2021  Kaiser Senior Advantage rate impact on retirees could be 0.0% with the carrier rate decreasing -8.21%              

(-$2,316,923) giving LACERS the opportunity to reserve 12.33% of  the carrier rate ($3,438,463)

– All other 2021 carrier and member rates are proposed as unchanged from 2020

Carrier 

Rate

Member 

Rate

Carrier 

Rate

Member 

Rate

Anthem

U65 and 65+ Part B PPO - Refunding  2.85% 0.65% 0.00% 444,089$     101,583$  -$               

Retiree < 65 & Dependent > 65 with both parts A & B of Medicare 2.91% 2.91% 0.00% 292,942$     292,942$  -$               

Retiree > 65 with both parts A & B of Medicare & Dependent < 65 2.65% 2.65% 0.00% 563,783$     563,783$  -$               

Kaiser

Kaiser HMO 2.85% 0.00% 2.04% 1,077,078$  -$             771,982$    

Kaiser Senior Advantage -8.31% 0.00% 12.33% (2,316,923)$ -$             3,438,463$  

UHC - HMO MAPD with RX

California 0.00% 0.00% 0.00% -$               -$             -$               

Nevada 0.00% 0.00% 0.00% -$               -$             -$               

Arizona 0.00% 0.00% 0.00% -$               -$             -$               

SCAN - Medicare HMO

SCAN HMO 0.00% 0.00% 0.00% -$               -$             -$               

Delta Dental

PPO 0.00% 0.00% 0.00% -$               -$             -$               

DHMO 0.00% 0.00% 0.00% -$               -$             -$               

Anthem Blue View

Vision 0.00% 0.00% 0.00% -$               -$             -$               

Total 60,969$      958,308$ 4,210,445$ 

Retained 

by 

LACERS

2021 Renewal Summary

2021 Rate Action $ Retained 

by 

LACERS

2021 Rate Action %
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Benefit Enhancements
• Within the 2021 renewal, LACERS requested the following benefit enhancements:

– Kaiser a Silver & Fit equivalent for the Kaiser HMO

• Active & Fit can be added at a cost of  subscriber $4.23 per month, subscriber +1 dependent 

$8.46, Subscriber +2+ dependents $11.00

– All medical carriers were asked to provide their capabilities to offer:

• a Life Alert program - adding a Life Alert service/product for each covered retiree

• adding a transportation benefit to assist retirees from getting to and from providers

• a meals program to coordinate food/meal delivery services with vendors such as Meals on 

Wheels for homebound retirees

• products/services to assist homebound retirees to receive the appropriate care and wellness 

checks

• Only SCAN currently includes all four of  these benefits in its current rates

• Not available with LACERS’ current Anthem plans

• Kaiser ($5.25 pmpm) and UHC ($1.44pmpm) can offer a transportation benefit for the Medicare population

– LACERS will work with our carrier partners to develop these benefits for the future
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2021 Projections w/ Benefit Enhancements

• The revised 2021 Projections include the benefit enhancements for Kaiser and UHC:

– Kaiser: Active & Fit and transportation benefit carrier rate increases HMO from 2.85% to 3.37%, and the 

Senior Advantage from -8.31% to -6.25%. The rates to members would remain unchanged

– UHC: Transportation benefit +0.54% CA, +0.60% NV, and 0.42% AZ. Both carrier rates and member 

rates would increase

• The benefit enhancements represent a $788,879 increase in carrier premium, but only a $17,747 increase in 

member cost.

Carrier 

Rate

Member 

Rate

Carrier 

Rate

Member 

Rate

Anthem

U65 and 65+ Part B PPO - Refunding  2.85% 0.65% 0.00% 444,089$     101,583$  -$               

Retiree < 65 & Dependent > 65 with both parts A & B of Medicare 2.91% 2.91% 0.00% 292,942$     292,942$  -$               

Retiree > 65 with both parts A & B of Medicare & Dependent < 65 2.65% 2.65% 0.00% 563,783$     563,783$  -$               

Kaiser with Active & Fit and Transportation Benefit

Kaiser HMO 3.37% 0.00% 1.53% 1,273,902$  -$             577,957$    

Kaiser Senior Advantage -6.25% 0.00% 9.87% (1,742,615)$ -$             2,750,297$  

UHC - HMO MAPD with RX with Transportation Benefit

California 0.54% 0.54% 0.00% 14,602$       14,602$    -$               

Nevada 0.60% 0.60% 0.00% 1,901$        1,901$      -$               

Arizona 0.42% 0.42% 0.00% 1,244$        1,244$      -$               

SCAN - Medicare HMO

SCAN HMO 0.00% 0.00% 0.00% -$               -$             -$               

Delta Dental

PPO 0.00% 0.00% 0.00% -$               -$             -$               

DHMO 0.00% 0.00% 0.00% -$               -$             -$               

Anthem Blue View

Vision 0.00% 0.00% 0.00% -$               -$             -$               

Total 849,848$    976,055$ 3,328,254$ 

2021 Renewal Summary with Benefit Enhancements

2021 Rate Action % Retained 

by 

LACERS

2021 Rate Action $ Retained 

by 

LACERS
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Security Breach Performance Standard
• LACERS has requested that each carrier provide performance standards, measures, and 

guarantees in the event of  a security breech exposing LACERS Members’ personal 

health information (PHI). 

• Anthem, SCAN, UHC, and Delta Dental have complied with this request. Kaiser has 

escalated this issue to its senior leadership.  Kaiser to date has presented the following 

arguments on why they are unable to offer any performance guarantees:

– Kaiser stated any proposed Performance Guarantees would not benefit LACERS 

members directly and would only monetarily benefit LACERS and not the members:

• Keenan has argued that is not true. The Performance Guarantees are requested and 

placed as a preventive measure and comes from LACERS’ fiduciary responsibly to 

ensure vendors have processes in place to prevent and ensure data breach safety 

measures, which do benefit the members by safe guarding their information

• Keenan also proposed that if  the direct monetary concern is in play, then LACERS 

would accept premium holidays that would directly benefit LACERS Kaiser 

members

o Kaiser declined
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Security Breach Performance Standard
– Kaiser responded with the following proposal to include the following language in 

the Cover Agreement for 2021:

• That the Parties recognize and agree that the Kaiser Foundation Health Plan is a 

Covered Entity under HIPAA and is directly subject to federal and state 

information privacy laws

– Keenan made the argument it still does not meet LACERS needs as a fiduciary 

of  a plan when Kaiser is the only health plan vendor under LACERS that 

refuses to offer data breach PGs and is only stating what is already a known and 

covered by state and federal laws, and simply viewed as not a solution when all 

of  LACERS other vendors have offered PGs to address the concern.

– LACERS may want to market the health plans with one of  the mandates to include 

that all proposing vendors be required that PGs are proposed around data breach 

requirements. 
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Recommendations

• Accept the medical renewals as recommended with benefit 

enhancements to Kaiser and UHC

• Accept the final dental plan renewals as recommended

• Accept the vision plan rates. 2021 represents year two of  a three-year 

rate guarantee
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Appendix
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Financial Summary
All Coverage Current 2020 2021 Renewal - Final

Enrollment Premium Premium $ Change % Change

Anthem

PPO Under 65 and 65+ Part B 1,051 $15,581,369 $16,025,438 $444,069 2.85% 

HMO Under 65 and 65+ Part B 814 $10,065,436 $10,358,378 $292,942 2.91% 

Medicare Supplement 3,274 $21,271,702 $21,835,485 $563,783 2.65% 

Total 5,139 $46,918,507 $48,219,300 $1,300,794 2.77% 

Kaiser

HMO Under 65 4,108 $37,805,143 $38,882,221 $1,077,078 2.85% 

Senior Advantage 13,312 $27,876,363 $25,559,441 ($2,316,923) -8.31% 

Total 17,420 $65,681,506 $64,441,661 ($1,239,845) -1.89% 

UnitedHealthcare

CA Medicare Advantage 845 $2,728,877 $2,728,877 $0 0.00% 

NV Medicare Advantage 110 $317,183 $317,183 $0 0.00% 

AZ Medicare Advantage 72 $293,812 $293,812 $0 0.00% 

Total 1,027 $3,339,871 $3,339,871 $0 0.00% 

SCAN 

Medicare Advantage 645 $2,010,929 $2,010,929 $0 0.00% 

Total 645 $2,010,929 $2,010,929 $0 0.00% 

Medical Total 24,231 $117,950,814 $118,011,763 $60,949 0.05% 

DENTAL

Delta Dental PPO (self-funded) 10,137 $7,666,984 $7,666,984 $0 0.00% 

Delta Dental HMO 3,195 $760,835 $760,835 $0 0.00% 

Dental Total 13,332 $8,427,820 $8,427,820 $0 0.00% 

VISION

Anthem Blue View 6,385 $800,579 $800,579 $0 0.00% 

Vision Total 6,385 $800,579 $800,579 $0 0.00% 

GRAND TOTAL $127,179,212 $127,240,161 $60,949 0.05% 

1) Anthem (including Blue View vision) and Delta Dental enrollments are retiree counts.

2) Kaiser, UnitedHealthcare and SCAN enrollments are member counts.
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Financial Summary w Benefit Enhancement
All Coverage Current 2020 2021 Renewal - Final

Enrollment Premium Premium $ Change % Change

Anthem

PPO Under 65 and 65+ Part B 1,051 $15,581,369 $16,025,438 $444,069 2.85% 

HMO Under 65 and 65+ Part B 814 $10,065,436 $10,358,378 $292,942 2.91% 

Medicare Supplement 3,274 $21,271,702 $21,835,485 $563,783 2.65% 

Total 5,139 $46,918,507 $48,219,300 $1,300,794 2.77% 

Kaiser

HMO Under 65 4,108 $37,805,143 $39,079,176 $1,274,033 3.37% 

Senior Advantage 13,312 $27,876,363 $26,134,091 ($1,742,273) -6.25% 

Total 17,420 $65,681,506 $65,213,267 ($468,239) -0.71% 

UnitedHealthcare

CA Medicare Advantage 845 $2,728,877 $2,743,613 $14,736 0.54% 

NV Medicare Advantage 110 $317,183 $319,086 $1,903 0.60% 

AZ Medicare Advantage 72 $293,812 $295,046 $1,234 0.42% 

Total 1,027 $3,339,871 $3,357,744 $17,873 0.54% 

SCAN 

Medicare Advantage 645 $2,010,929 $2,010,929 $0 0.00% 

Total 645 $2,010,929 $2,010,929 $0 0.00% 

Medical Total 24,231 $117,950,814 $118,801,241 $850,427 0.72% 

DENTAL

Delta Dental PPO (self-funded) 10,137 $7,666,984 $7,666,984 $0 0.00% 

Delta Dental HMO 3,195 $760,835 $760,835 $0 0.00% 

Dental Total 13,332 $8,427,820 $8,427,820 $0 0.00% 

VISION

Anthem Blue View 6,385 $800,579 $800,579 $0 0.00% 

Vision Total 6,385 $800,579 $800,579 $0 0.00% 

GRAND TOTAL $127,179,212 $128,029,639 $850,427 0.67% 
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Anthem PPO Rates

2020 2021
% 

Change
2020 2021

% 

Change
2020 2021

Retiree Only

U Retiree < 65 or > 65 with only Part B of Medicare $1,235.44 $1,270.65 2.85% $1,262.42 $1,270.65 0.65% $26.98 $0.00

Retiree and One Dependent

UU
Retiree & Dependent both < 65 or both > 65 with Part B of 

Medicare
$2,470.88 $2,541.30 2.85% $2,524.84 $2,541.30 0.65% $53.96 $0.00

UM Retiree < 65 & Dependent > 65 with both parts A & B of Medicare $1,235.44 $1,270.65 2.85% $1,262.42 $1,270.65 0.65% $26.98 $0.00

MU Retiree > 65 with both parts A & B of Medicare & Dependent < 65 $1,235.44 $1,270.65 2.85% $1,262.42 $1,270.65 0.65% $26.98 $0.00

Retiree and Family (Family = 2 or more dependents)

UUU Retiree & Dependents all < 65 or > 65 with Part B of Medicare $2,903.28 $2,986.03 2.85% $2,966.69 $2,986.03 0.65% $63.41 $0.00

UMU
Retiree < 65 & One Dependent > 65 with both parts A & B of 

Medicare, & at least One Dependent without Medicare
$1,667.84 $1,715.38 2.85% $1,704.27 $1,715.38 0.65% $36.43 $0.00

MUU Retiree > 65 with both parts A & B of Medicare & Dependents < 65 $1,667.84 $1,715.38 2.85% $1,704.27 $1,715.38 0.65% $36.43 $0.00

MMU
Retiree & One Dependent > 65 with both parts A & B of Medicare, 

& at least One Dependent without Medicare (One or more Children)
$432.40 $444.73 2.85% $441.85 $444.73 0.65% $9.45 $0.00

U65 and 65+ Part B PPO - Refunding  

Carrier Rates Member RatesAnthem
Amount Retained

 by LACERS
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Anthem HMO Rates

HMO - Refunding (Assumes Current Plan with Traditional HMO Network) 2020 2021
% 

Change
2020 2021

% 

Change
2020 2021

Retiree Only

U Retiree < 65 or > 65 with only Part B of Medicare $1,030.45 $1,060.44 2.91% $1,030.45 $1,060.44 2.91% $0.00 $0.00

Retiree and One Dependent

UU
Retiree & Dependent both < 65 or both > 65 with Part B of 

Medicare
$2,060.90 $2,120.88 2.91% $2,060.90 $2,120.88 2.91% $0.00 $0.00

UM Retiree < 65 & Dependent > 65 with both parts A & B of Medicare $1,030.45 $1,060.44 2.91% $1,030.45 $1,060.44 2.91% $0.00 $0.00

MU Retiree > 65 with both parts A & B of Medicare & Dependent < 65 $1,030.45 $1,060.44 2.91% $1,030.45 $1,060.44 2.91% $0.00 $0.00

Retiree and Family (Family = 2 or more dependents)

UUU Retiree & Dependents all < 65 or > 65 with Part B of Medicare $2,679.17 $2,757.14 2.91% $2,679.17 $2,757.14 2.91% $0.00 $0.00

UMU
Retiree < 65 & One Dependent > 65 with both parts A & B of 

Medicare, & at least One Dependent without Medicare
$1,648.72 $1,696.70 2.91% $1,648.72 $1,696.70 2.91% $0.00 $0.00

MUU Retiree > 65 with both parts A & B of Medicare & Dependents < 65 $1,648.72 $1,696.70 2.91% $1,648.72 $1,696.70 2.91% $0.00 $0.00

MMU
Retiree & One Dependent > 65 with both parts A & B of Medicare, 

& at least One Dependent without Medicare (One or more Children)
$618.27 $636.26 2.91% $618.27 $636.26 2.91% $0.00 $0.00

Carrier RatesAnthem Member Rates
Amount Retained by 

LACERS
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Anthem Rates

Anthem Medicare Supplement Plan - Refunding  * 2020 2021
% 

Change
2020 2021

% 

Change
2020 2021

Retiree Only

M Retiree > 65 with both Parts A & B of Medicare $541.43 $555.78 2.65% $541.43 $555.78 2.65% $0.00 $0.00

Retiree and One Dependent $0.00

UM Retiree < 65 & Dependent > 65 with both Parts A & B of Medicare $541.43 $555.78 2.65% $541.43 $555.78 2.65% $0.00 $0.00

MU Retiree > 65 with both Parts A & B of Medicare & Dependent < 65 $541.43 $555.78 2.65% $541.43 $555.78 2.65% $0.00 $0.00

MM Retiree & Dependent both > 65 with both Parts A & B of Medicare $1,082.86 $1,111.56 2.65% $1,082.86 $1,111.56 2.65% $0.00 $0.00

Retiree and Family (Family = 2 or more dependents) $0.00

UMU
Retiree < 65 & One Dependent > 65 with both parts A & B of 

Medicare, & at least One Dependent without Medicare
$541.43 $555.78 2.65% $541.43 $555.78 2.65% $0.00 $0.00

MUU Retiree > 65 with both parts A & B of Medicare & Dependents < 65 $541.43 $555.78 2.65% $541.43 $555.78 2.65% $0.00 $0.00

MMU
Retiree & One Dependent > 65 with both parts A & B of Medicare, 

& at least One Dependent without Medicare
$1,082.86 $1,111.56 2.65% $1,082.86 $1,111.56 2.65% $0.00 $0.00

MMM
Retiree & Two Dependent both > 65 with both Parts A & B of 

Medicare 
$1,624.29 $1,667.34 2.65% $1,624.29 $1,667.34 2.65% $0.00 $0.00

* These rates include the Silver Sneakers program.   

** Acupuncuture - Anthem will align the Acupuncture benefits for the plans with the Chiro benefit (co-pay and number of visits) w/out rate change.

*** Medicare prescription drug coverage – Both plans currently have the same maximum member copay in the catastrophic phase.


Carrier RatesAnthem Member Rates
Amount Retained by 

LACERS
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KAISER Rates

2020 2021
% 

Change
2020 2021

% 

Change
2020 2021

Retiree Only

U Retiree < 65 or > 65 with only Part B of Medicare $813.14 $836.31 2.85% $853.39 $853.39 0.00% $40.25 $17.08

M Retiree with Medicare $254.83 $233.65 -8.31% $262.47 $262.47 0.00% $7.64 $28.82

Retiree and One Dependent

UU Retiree & Dependent both < 65 $1,626.28 $1,672.61 2.85% $1,706.78 $1,706.78 0.00% $80.50 $34.17

UM Retiree < 65 & Dependent with both Parts A&B of Medicare $1,067.97 $1,069.96 0.19% $1,115.86 $1,115.86 0.00% $47.89 $45.90

MU Retiree > 65 with both Parts A&B of Medicare & Dependent < 65 $1,067.97 $1,069.96 0.19% $1,115.86 $1,115.86 0.00% $47.89 $45.90

MM Retiree & Dependent > 65 with both Parts A&B of Medicare $509.66 $467.30 -8.31% $524.94 $524.94 0.00% $15.28 $57.64

Retiree and Family (Family = 2 or more dependents)

UUU Retiree & Dependents all < 65 $2,114.16 $2,174.40 2.85% $2,218.82 $2,218.82 0.00% $104.66 $44.42

UMU
Retiree < 65 & One Dependent > 65 with both Parts A&B of 

Medicare, & Dependents without Medicare
$1,555.85 $1,571.75 1.02% $1,627.90 $1,627.90 0.00% $72.05 $56.15

MUU
Retiree > 65 with both Parts A&B of Medicare & Dependents 

without Medicare
$1,555.85 $1,571.75 1.02% $1,627.90 $1,627.90 0.00% $72.05 $56.15

MMU
Retiree & One Dependent > 65 with both Parts A&B of Medicare & 

at least One Dependent without Medicare
$997.54 $969.09 -2.85% $1,036.98 $1,036.98 0.00% $39.44 $67.89

MMM Retiree & Two Dependents > 65 with both Parts A&B of Medicare $763.68 $700.95 -8.21% $786.81 $786.81 0.00% $23.13 $85.86

Carrier RatesKaiser 

HMO 

Member Rates
Amount Retained 

by LACERS
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KAISER Rates with Benefit Enhancements

2020 2021
% 

Change
2020 2021

% 

Change
2020 2021

Retiree Only

U Retiree < 65 or > 65 with only Part B of Medicare $813.14 $840.54 3.37% $853.39 $853.39 0.00% $40.25 $12.85

M Retiree with Medicare $254.83 $238.90 -6.25% $262.47 $262.47 0.00% $7.64 $23.57

Retiree and One Dependent

UU Retiree & Dependent both < 65 $1,626.28 $1,681.07 3.37% $1,706.78 $1,706.78 0.00% $80.50 $25.71

UM Retiree < 65 & Dependent with both Parts A&B of Medicare $1,067.97 $1,079.44 1.07% $1,115.86 $1,115.86 0.00% $47.89 $36.42

MU Retiree > 65 with both Parts A&B of Medicare & Dependent < 65 $1,067.97 $1,079.44 1.07% $1,115.86 $1,115.86 0.00% $47.89 $36.42

MM Retiree & Dependent > 65 with both Parts A&B of Medicare $509.66 $477.80 -6.25% $524.94 $524.94 0.00% $15.28 $47.14

Retiree and Family (Family = 2 or more dependents)

UUU Retiree & Dependents all < 65 $2,114.16 $2,185.40 3.37% $2,218.82 $2,218.82 0.00% $104.66 $33.42

UMU
Retiree < 65 & One Dependent > 65 with both Parts A&B of 

Medicare, & Dependents without Medicare
$1,555.85 $1,583.77 1.79% $1,627.90 $1,627.90 0.00% $72.05 $44.13

MUU
Retiree > 65 with both Parts A&B of Medicare & Dependents 

without Medicare
$1,555.85 $1,583.77 1.79% $1,627.90 $1,627.90 0.00% $72.05 $44.13

MMU
Retiree & One Dependent > 65 with both Parts A&B of Medicare & 

at least One Dependent without Medicare
$997.54 $982.13 -1.54% $1,036.98 $1,036.98 0.00% $39.44 $54.85

MMM Retiree & Two Dependents > 65 with both Parts A&B of Medicare $763.68 $716.70 -6.15% $786.81 $786.81 0.00% $23.13 $70.11

Kaiser (with Active & Fit and Transportation Benefit) Carrier Rates Member Rates
Amount Retained 

by LACERS

HMO 
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UHC Rates

HMO MAPD with RX - (Assumes Current Plan) 2021
% 

Change
2020 2021

% 

Change
2020 2021

California

M Retiree with Medicare $269.12 0.00% $269.12 $269.12 0.00% $0.00 $0.00

MM Retiree & Dependent > 65 with both Parts A&B of Medicare $538.24 0.00% $538.24 $538.24 0.00% $0.00 $0.00

MMM Retiree & Two Dependents > 65 with both Parts A&B of Medicare $807.36 0.00% $807.36 $807.36 0.00% $0.00 $0.00

Nevada

M Retiree with Medicare $240.29 0.00% $240.29 $240.29 0.00% $0.00 $0.00

MM Retiree & Dependent > 65 with both Parts A&B of Medicare $480.58 0.00% $480.58 $480.58 0.00% $0.00 $0.00

MMM Retiree & Two Dependents > 65 with both Parts A&B of Medicare $720.87 0.00% $720.87 $720.87 0.00% $0.00 $0.00

Arizona

M Retiree with Medicare $340.06 0.00% $340.06 $340.06 0.00% $0.00 $0.00

MM Retiree & Dependent > 65 with both Parts A&B of Medicare $680.12 0.00% $680.12 $680.12 0.00% $0.00 $0.00

MMM Retiree & Two Dependents > 65 with both Parts A&B of Medicare $1,020.18 0.00% $1,020.18 $1,020.18 0.00% $0.00 $0.00

Carrier Rates Member Rates
Amount Retained 

by LACERS
UHC
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UHC Rates with Benefit Enhancements

HMO MAPD with RX - (Assumes Current Plan) 2020 2021
% 

Change
2020 2021

% 

Change
2020 2021

California

M Retiree with Medicare $269.12 $270.56 0.54% $269.12 $270.56 0.54% $0.00 $0.00

MM Retiree & Dependent > 65 with both Parts A&B of Medicare $538.24 $541.12 0.54% $538.24 $541.12 0.54% $0.00 $0.00

MMM Retiree & Two Dependents > 65 with both Parts A&B of Medicare $807.36 $816.00 1.07% $807.36 $816.00 1.07% $0.00 $0.00

Nevada

M Retiree with Medicare $240.29 $241.73 0.60% $240.29 $241.73 0.60% $0.00 $0.00

MM Retiree & Dependent > 65 with both Parts A&B of Medicare $480.58 $483.46 0.60% $480.58 $483.46 0.60% $0.00 $0.00

MMM Retiree & Two Dependents > 65 with both Parts A&B of Medicare $720.87 $729.51 1.20% $720.87 $729.51 1.20% $0.00 $0.00

Arizona

M Retiree with Medicare $340.06 $341.50 0.42% $340.06 $341.50 0.42% $0.00 $0.00

MM Retiree & Dependent > 65 with both Parts A&B of Medicare $680.12 $683.00 0.42% $680.12 $683.00 0.42% $0.00 $0.00

MMM Retiree & Two Dependents > 65 with both Parts A&B of Medicare $1,020.18 $1,028.82 0.85% $1,020.18 $1,028.82 0.85% $0.00 $0.00

UHC Carrier Rates Member Rates
Amount Retained 

by LACERS
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SCAN Rates

2020 2021
% 

Change
2020 2021

% 

Change
2020 2021

M Retiree with Medicare $259.81 $259.81 0.00% $259.81 $259.81 0.00% $0.00 $0.00

MM Retiree & Dependent > 65 with both Parts A&B of Medicare $519.62 $519.62 0.00% $519.62 $519.62 0.00% $0.00 $0.00

MMM Retiree & Two Dependents > 65 with both Parts A&B of Medicare $779.43 $779.43 0.00% $779.43 $779.43 0.00% $0.00 $0.00

HMO

Carrier Rates Member Rates
Amount Retained 

by LACERS
SCAN
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Delta Dental Rates

Delta Dental

2020 2021
% 

Change
2020 2021

% 

Change
2020 2021

Dental PPO

Dental ASO Fee PEPM $5.10 $5.10 0.00%

M Retiree $51.16 $51.16 0.00% $51.16 $51.16 0.00% $0.00 $0.00

MM Retiree & Dependent $101.45 $101.45 0.00% $101.45 $101.45 0.00% $0.00 $0.00

MMM Retiree & Two Dependents $146.56 $146.56 0.00% $146.56 $146.56 0.00% $0.00 $0.00

DHMO

M Retiree $14.38 $14.38 0.00% $14.38 $14.38 0.00% $0.00 $0.00

MM Retiree & Dependent $26.85 $26.85 0.00% $26.85 $26.85 0.00% $0.00 $0.00

MMM Retiree & Two Dependents $31.04 $31.04 0.00% $31.04 $31.04 0.00% $0.00 $0.00

* Delta Dental PPO rates represent Premium Equivalent Rates, the self-funded ASO fee is $5.10 per retiree per month for 3 years.

Fully-Insured Rates

Carrier Rates Member Rates
Amount Retained 

by LACERS

Dental

Self-Funded Fee and Equivalent Rates
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Anthem Blue View Vision Rates

Anthem Blue View Vision

2020 2021
% 

Change
2020 2021

% 

Change
2020 2021

3 Year rate Guarantee through 2022

M Retiree $9.14 $9.14 0.00% $9.14 $9.14 0.00% $0.00 $0.00

MM Retiree & Dependent $13.25 $13.25 0.00% $13.25 $13.25 0.00% $0.00 $0.00

MMM Retiree & Two Dependents $23.67 $23.67 0.00% $23.67 $23.67 0.00% $0.00 $0.00

Carrier Rates Member Rates
Amount Retained 

by LACERS

Vision
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Delta Dental – PPO Plan Experience

Date

Number of 

Claims Paid Amount Administration Total Expenses

Total Primary 

Enrollees Premium

Surplus / 

(Deficit)

Expense 

Loss Ratio

Jan-19 2,385 $545,725 $60,231 $605,956 11,822 $835,516 $229,559 72.52%

Feb-19 3,360 $737,068 $60,399 $797,467 11,836 $835,668 $38,201 95.43%

Mar-19 3,240 $700,291 $60,542 $760,833 11,880 $838,960 $78,127 90.69%

Apr-19 3,126 $642,973 $60,965 $703,938 11,968 $845,985 $142,047 83.21%

May-19 3,750 $781,973 $61,210 $843,184 11,995 $847,141 $3,958 99.53%

Jun-19 3,114 $610,363 $61,373 $671,736 12,033 $849,845 $178,108 79.04%

Jul-19 2,933 $568,691 $61,542 $630,233 12,072 $852,544 $222,311 73.92%

Aug-19 3,965 $737,173 $61,725 $798,898 12,096 $853,571 $54,673 93.59%

Sep-19 3,064 $597,225 $61,863 $659,088 12,140 $857,003 $197,914 76.91%

Oct-19 4,117 $731,619 $62,087 $793,707 12,163 $858,044 $64,337 92.50%

Nov-19 3,061 $572,951 $62,031 $634,982 12,174 $858,014 $223,032 74.01%

Dec-19 3,013 $537,709 $62,103 $599,811 12,174 $857,833 $258,022 69.92%

Jan-20 4,133 $905,378 $62,878 $968,256 12,323 $870,147 -$98,109 111.27%

Feb-20 3,837 $870,292 $62,623 $932,915 12,366 $873,353 -$59,562 106.82%

Mar-20 3,166 $689,302 $63,857 $753,159 12,425 $877,809 $124,650 85.80%

Apr-20 910 $221,127 $63,439 $284,566 12,356 $872,415 $587,849 32.62%

12 Month Total 39,063 $7,823,802 $746,732 $8,570,534 146,317 $10,327,718 $1,757,184 82.99%



License No. 0451271 Innovative Solutions. Enduring Principles.
33

Acknowledgement

Keenan & Associates would like to thank Ms. Lita Payne, Mr. Alex 

Rabrenovich, and the LACERS Health Benefits Administration staff  

for providing the necessary data and engaging in this renewal process.  

Their cooperation and guidance have been extremely valuable.

Questions and Answers
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2021 LACERS HEALTH PLAN PREMIUMS  
 

PROPOSED RESOLUTION  
 

2021 CALIFORNIA MEDICAL PLAN PREMIUM RATES 

Medicare Status Anthem Blue 
Cross PPO/ 

Med Supplement 
 

Kaiser 
Permanente 

HMO / Senior 
Advantage 

Anthem Blue 
Cross HMO / 

UnitedHealthcare 
Med Adv HMO 

Anthem Blue 
Cross / Senior 

Care Action 
Network 
(SCAN) 

Single-Party Plan – Retiree Only 

U $1,270.65 $853.39 $1,060.44 $1,060.44 

M $555.78 $262.47 $270.56 $259.81 
Two-Party Plan – Retiree and One Dependent 

UU $2,541.30 $1,706.78 $2,120.88 $2,120.88 

UM $1,826.43 $1,115.86 $1,331.00 $1,320.25 

MU $1,826.43 $1,115.86 $1,331.00 $1,320.25 

MM $1,111.56 $524.94 $541.12 $519.62 
Family Plan – Retiree and Family 

UUU $2,986.03 $2,218.82 $2,757.14 $2,757.14 

UMU $2,271.16 $1,627.90 $1,967.26 $1,956.51 

MUU $2,271.16 $1,627.90 $1,967.26 $1,956.51 

MMU $1,556.29 $1,036.98 $1,177.38 $1,155.88 

MMM $1,667.34 $786.81 $816.00 $779.43 
 

2021 UNITED HEALTHCARE MEDICARE ADVANTAGE HMO  
NON-CALIFORNIA PREMIUM RATES 

Medicare Status Arizona Nevada 
Single-Party Plan – Retiree Only 

U N/A N/A 

M $341.50 $241.73 
Two-Party Plan – Retiree and One Dependent 

UU N/A N/A 

UM N/A N/A 

MU N/A N/A 

MM $683.00 $483.46 
Family Plan – Retiree and Family 

UUU N/A N/A 

UMU N/A N/A 

MUU N/A N/A 

MMU N/A N/A 

MMM $1,028.82 $729.51 
 

  

BOARD Meeting:  
08/11/20 
Item VI-A 
Attachment 2 
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2021 DENTAL PLAN PREMIUM RATES 

Dental Tiers Dental Dental PPO DeltaCare USA HMO 

Retiree $51.16  $14.38 

Retiree + 1 Dependent $101.45  $26.85 

Retiree + Family $146.56  $31.04 
 

 

2021 VISION PLAN PREMIUM RATES 

Tiers Anthem Blue View Vision 

Retiree $9.14  

Retiree + 1 Dependent $13.25  

Retiree + Family $23.67  

 
 
 
 
 
 



  
 

REPORT TO BOARD OF ADMINISTRATION  
 
From: Benefits Administration Committee  MEETING: AUGUST 11, 2020 

  Michael R. Wilkinson, Chair   ITEM:         VI - B 

  Sandra Lee 

  Nilza R. Serrano 

 

SUBJECT: ANTHEM BLUE CROSS 2019 YEAR-END ACCOUNTING AND POSSIBLE BOARD 

ACTION 

ACTION:  ☒      CLOSED:  ☐      CONSENT:  ☐       RECEIVE & FILE:  ☐  
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LACERS: SECURING YOUR TOMORROWS 

Recommendation 

That the Board approve the Anthem Blue Cross 2019 year-end accounting. 
 

Executive Summary  

This is an annual reporting of the accounting of LACERS’ Anthem Blue Cross plans, indicating whether 

there was a premium surplus or deficit at the close of the plan year. For 2019, the Claims Stabilization 

Fund balance was required to retain a balance of $1,452,172.  The optional Premium Stabilization 

Reserve account had an ending balance of $11,474,009, which was transferred to LACERS’ 401(h) and 

115 Trust accounts at the year’s end, leaving the balance at zero.  Held separately by Anthem is a 

premium surplus of $2,352,772, which will be transferred to LACERS upon approval of this year-end 

accounting. 

 
Discussion  
 
At its July 28 2020 meeting, the Committee approved forwarding staff’s recommendation to approve the 
Anthem Blue Cross 2019 year-end accounting.  
 
Keenan and Associates (Keenan), LACERS’ Health and Welfare Consultant, reviewed Anthem’s year-end 
accounting for 2019 (attached). All year-end accounting takes place after the end of the plan year, 
December 31, 2019. Highlights of Keenan’s findings include:  
 

PSR Beginning Balance   $11,956,924  
PSR Interest          $271,038  
Rate Buy-Down for 2020       ($753,953)  
PSR Ending Balance   $11,474,009  
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PSR Funds Transferred to LACERS  
401(h) Account   $10,154,498  
115 Trust      $1,319,511  

 
PSR Available Balance                  $0  
 
Surplus (held separately)      $2,352,772 
 

 
Strategic Plan Impact Statement  
 
The participating contract with Anthem Blue Cross and the year-end accounting process allows premium 
surpluses to be maintained as reserves to assist in managing future premium costs, supporting Strategic 
Plan Goal 3: Maximize Value and Minimize Costs of our Health and Welfare Program.  
 
Prepared By: Alex Rabrenovich, Chief Benefits Analyst, Health Benefits and Wellness Division  
 
NMG/LP/AR:ar  
 
Attachments: 1) Benefits Administration Committee Report of July 28, 2020 

2) Proposed Resolution  
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SUBJECT: ANTHEM BLUE CROSS 2019 YEAR-END ACCOUNTING AND POSSIBLE 

COMMITTEE ACTION 

ACTION:  ☒      CLOSED:  ☐      CONSENT:  ☐       RECEIVE & FILE:  ☐     
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LACERS: SECURING YOUR TOMORROWS 

Recommendation  

 

That the Committee approve forwarding the Anthem Blue Cross 2019 Year-End Accounting to the 

Board for its approval.  

Executive Summary 

 

This is an annual reporting of the accounting of LACERS’ Anthem Blue Cross plans, indicating whether 

there is a surplus or deficit when considering the total premium payments, claims costs, and 

administrative expenses during a plan year, as well as the balances of the required Claims Stabilization 

Fund and optional Premium Stabilization Reserve. For 2019, the Claims Stabilization Fund balance 

was required to retain a balance of $1,452,172. Because the Board approved the transfer of the 

Premium Stabilization Reserve funds back to LACERS, this account’s balance is now zero.   

 

Discussion 

 

LACERS has an experience-rated refunding contract with Anthem for its HMO, PPO, and Medicare 
Supplement plans. This contract requires a year-end accounting after each plan year. Anthem plan 
premiums are based on projected costs for the coming plan year. At the end of each plan year, a year-
end accounting is conducted which compares Anthem’s actual annual costs with the annual premium 
amount paid by LACERS and its Members. 
 

As part of its contract, LACERS has a Claims Stabilization Fund (CSF) which is required to contain a 
certain level of funding as determined by Anthem at the beginning of each plan year. The purpose of 
the CSF is to fund any deficits that may be found in the year-end accounting. The CSF is held in an 
interest-earning account (based on the 12-month LIBOR Index) and had a required balance of 
$1,452,172 for 2019, which required a transfer of $13,367 from the Premium Stabilization Reserve. 
 

Previously, LACERS held an optional Premium Stabilization Reserve (PSR) account with Anthem to 
hold surpluses gained from years when annual premium payments exceeded annual claims costs and 
administrative expenses. This account provided additional security in the event that annual expenses 
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exceeded premiums beyond the amount in the CSF. Based on the funding level of this account, monies 
have been used to provide premium defrayals and rate buy-downs. On September 10, 2019, the Board 
approved the transfer of PSR funds to LACERS’ 401(h) account (subsidy dollars) and 115 Trust 
(Member deduction dollars). The transfers were performed in December 2019 and January 2020, 
respectively. 
 
Keenan and Associates (Keenan), LACERS’ Health and Welfare Consultant, reviewed Anthem’s year-
end accounting for 2019 (attached). All year-end accounting takes place after the end of the plan year, 
December 31, 2019.  Highlights of Keenan’s findings include: 
 

PSR Beginning Balance  $11,956,924 
PSR Interest         $271,038       
Rate Buy-Down for 2020     ($753,953) 
 
PSR Ending Balance   $11,474,009 
 
PSR Funds Transferred to LACERS 
 401(h) Account  $10,154,498 
 115 Trust     $1,319,511 
 
PSR Available Balance        $0 

 

Strategic Plan Impact Statement 

 
The participating contract with Anthem Blue Cross and the Year-End Accounting process allows 
premium surpluses to be used toward future premium costs, supporting Strategic Plan Goal 3:  
Maximize Value and Minimize Costs of our Health and Welfare Program.   
 

Prepared By: Alex Rabrenovich, Chief Benefits Analyst, Health Benefits and Wellness Division 

 

 

NMG/LP/AR:ar 

 

Attachments: 1)  2019 Anthem Year-End Accounting, prepared by Keenan and Associates 
 2)  September 10, 2019 Board Report  
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Executive Summary

• 2019 produced a Year-End Accounting (YEA) surplus of  $2,366,139

• Anthem’s Claims Stabilization Fund (CSF) is funded at $1,452,172 as of  December 

31, 2019 

• The Premium Stabilization Reserve (PSR) and 2019 Year-End Accounting have been 

transferred to LACERS from Anthem in two payments:

o $1,319,511 made to LACERS’ 115 Trust Account

o $10,154,498 made to LACERS’ Benefit Payment Account/401(h) account

o The December 31, 2019 ending balance of  Anthem’s PSR is $0 

• No premium defrayals occurred during 2019

• LACERS did have three rate buydowns which were paid from the PSR funds:

o Anthem HMO - $79,132

o Anthem PPO - $649,027

o Anthem Blue View Vision - $25,794
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2019 Anthem Accounting Summary
• The Year-End Accounting (YEA) provides LACERS with the difference between total costs incurred for the 

policy period and the respective premium remitted. The balance is expressed as a surplus or deficit position

• The Claims Stabilization Fund (CSF) is set and held by Anthem, and funded by LACERS. It is to fund any 

deficit of  a given policy period

• The purpose of  the Premium Stabilization Reserve (PSR) fund is to build up reserves from the surpluses of  

each policy period after meeting the funding requirement in the CSF, and to provide additional security should 

a period’s deficit be greater than the CSF

• LACERS is not required to hold surpluses in the PSR, but is responsible for any deficits incurred

• For 2019 the PSR year-end balance and 2019 Year-End Accounting have been transferred to LACERS, 

leaving only the CSF funded at $1,452,172 with Anthem

Policy Year 2014 2015 2016 2017 2018 2019

YEA $3,812,565 $3,455,525 $1,017,392 $4,140,949 $1,114,664 $2,366,139 

Surplus/(Deficit) surplus surplus surplus surplus surplus surplus

% of Premium 8.60% 7.60% 2.10% 8.20% 2.00% 4.23%

CSF $1,129,400 $1,129,400 $1,129,400 $1,251,114 $1,405,423 $1,452,172 

$ Adjustment ($159,636) $0 $0 $121,714 $154,309 $46,749 

% Adjustment -12.40% 0.00% 0.00% 10.80% 12.30% 3.22%

PSR w/YEA $14,804,529 $18,386,470 $19,671,630 $16,334,836 $11,956,924 $0 

$ Adjustment $4,039,788 $3,581,941 $1,285,160 ($3,336,794) ($4,497,714) ($11,956,924)
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2019 Claims Stabilization Fund (CSF)
• The following table illustrates the Claims Stabilization Fund (CSF) accounting for 

the past six policy years:

• Interest Yield is based on 12-month LIBOR Index

• Effective 1/1/20, Anthem required that the CSF be increased 3.33% or $46,749 to 

$1,452,172. 

CSF Accounting 2014 2015 2016 2017 2018 2019

1/1 CSF Balance $1,289,036 $1,129,400 $1,129,400 $1,129,400 $1,251,114 $1,405,423 

Interest Earned $7,228 $8,960 $15,496 $20,209 $34,507 $33,382 

Interest Yield 0.56% 0.79% 1.37% 1.79% 2.76% 2.38%

Net CSF Balance $1,296,264 $1,138,360 $1,144,896 $1,149,609 $1,285,621 $1,438,805 

YEA Fund Transfer $0 $0 $0 $0 $0 $0 

PSR Fund Transfer ($166,864) ($8,960) ($15,496) $101,505 $119,802 $13,367 

Required CSF $1,129,400 $1,129,400 $1,129,400 $1,251,114 $1,405,423 $1,452,172 
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2019 Premium Stabilization Reserve (PSR)
The following table provides a history of  the Premium Stabilization Reserve (PSR) accounting

• Interest Yield is based on 12-month LIBOR Index

• 2019 did not have any premium defrayals, however rate buydowns occurred on the Anthem HMO ($79,132) 

Anthem PPO ($649,027), and the Anthem Blue View Vision plan ($25,794) 

PSR Accounting 2014 2015 2016 2017 2018 2019

PSR 1/1 Balance $10,764,741 $14,804,529 $18,386,470 $19,671,630 $16,334,836 $11,956,924 

Transfer YEA to PSR $3,812,565 $3,455,525 $1,017,392 $4,039,444 $994,862 $0 

PSR 1/1 Balance w/ YEA $14,577,306 $18,260,054 $19,403,862 $23,711,074 $17,329,698 $11,956,924 

Interest Earned $60,359 $117,456 $252,272 $351,994 $450,527 $271,038 

Interest Yield 0.56% 0.79% 1.37% 1.79% 2.60% 2.27%

Transfer PSR to CSF $166,864 $8,960 $15,496 $0 $0 $0 

Premium Defrayal ($7,728,232) ($5,823,301) $0 

Buydown of HMO ($79,132)

Buydown of PPO ($649,027)

Buydown of Vision ($25,794)

Transfer - LACERS' 115 Trust ($1,319,511)

Transfer to LACERS' Benefit Payment Account ($10,154,498)

PSR 12/31 Balance $14,804,529 $18,386,470 $19,671,630 $16,334,836 $11,956,924 $0 
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2019 Minimum PSR
• LACERS has established a minimum PSR threshold of  3 times 5% (15%) of  annual 

Anthem experience-rated premium

• The following table illustrates the minimum Premium Stabilization Reserve (PSR) 

based on LACERS’ policy

• Since LACERS’ now holds its own PSR, LACERS may want to ensure the same 

policy continues

Minimum PSR 2014 2015 2016 2017 2018 2019

Anthem Annual Premium $44,145,676 $46,617,533 $47,725,568 $51,421,751 $55,132,694 $55,457,836 

Minimum PSR Factor 15.00% 15.00% 15.00% 15.00% 15.00% 15.00%

Minimum PSR Required $6,621,851 $6,992,630 $7,158,835 $7,713,263 $8,269,904 $8,318,675 

PSR Ending Balance $14,804,529 $18,386,470 $19,671,630 $16,334,836 $11,837,122 $0 

PSR Difference $8,182,678 $11,393,840 $12,512,795 $8,621,573 $3,567,218 ($8,318,675)
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2019 
Anthem 

Accounting 
Summary 
By Plan

Medicare  

HMO    PPO    Supplement Medicare D Total      

Income Reported $12,114,386 $16,346,799 $10,158,657 $16,837,994 $55,457,836

CMS Revenue (Medicare D) $0 $0 $0 $469,399 $469,399

Total Income Received $12,114,386 $16,346,799 $10,158,657 $17,307,393 $55,927,235

Paid Claims $7,095,874 $14,367,818 $8,260,353 $21,126,654 $50,850,699

     + Ending Reserve $683,634 $1,406,181 $1,004,145 $772,294 $3,866,254

     -  Beginning Reserve ($625,235) ($1,291,417) ($917,061) ($733,695) ($3,567,408)

     + Large Claim Charge $599,049 $768,775 $0 $0 $1,367,824

     -  Large Claim Credit ($551,978) ($595,784) $0 $0 ($1,147,762)

Incurred Claims $7,201,344 $14,655,573 $8,347,437 $21,165,253 $51,369,607

Retention $470,576 $648,028 $1,446,450 $450,388 $3,015,442

HMC Programs $12,687 $16,044 $49,787 $0 $78,518

Silver Sneakers Program $90,825 $96,056 $293,408 $0 $480,289

Premium Tax $0 $0 $0 $147,466 $147,466

ACA Insurer Fee $0 $0 $0 $0 $0

Capitation Expenses $4,700,347 $0 $0 $0 $4,700,347

Consortium Fees $0 $4,233 $0 $0 $4,233

Part D True-Up for Coverage Gap Discount_2018 $0 $0 $0 $4,759 $4,759

Part D Adjust-Reopened CMS Final Settlement_2013 $0 $0 $0 $47 $47

Part D Credit for CMS Final Settlement_2018 $0 $0 $0 ($3,338,547) ($3,338,547)

Part D Est. Credit for Coverage Gap Discount - 2019 $0 $0 $0 ($2,901,065) ($2,901,065)

Total Expense $12,475,779 $15,419,934 $10,137,082 $15,528,301 $53,561,096

Expense Ratio 102.98% 94.33% 99.79% 89.72% 95.77%

Accumulated Surplus/(Deficit) at December 31, 2019 ($361,393) $926,865 $21,575 $1,779,092 $2,366,139

Amount Allocated to Claims Stabilization Fund $2,042 ($5,236) ($122) ($10,051) ($13,367)

Amount Transferred from Premium Stabilization Reserve $0 $0 $0 $0 $0

Ending Surplus ($359,351) $921,629 $21,453 $1,769,041 $2,352,772

LOS ANGELES CITY EMPLOYEES RETIREMENT SYSTEM

Annual Accounting

Case No. C22357

January 1, 2019 through December 31, 2019
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2019 Anthem Accounting Summary -

Accounting History
2014 2015 2016 2017 2018 2019

Total Income $44,145,676 $46,617,533 $47,725,568 $51,421,751 $55,132,694 $55,927,235 

Total 

Expenses
$40,333,111 $43,162,008 $46,708,176 $47,280,802 $54,018,030 $53,561,096 

Surplus / 

(Deficit)
$3,812,565 $3,455,525 $1,017,392 $4,140,949 $1,114,664 $2,366,139 

Expense 

Ratio
91.40% 92.60% 97.87% 91.95% 97.98% 95.77%

Contracts 4,453 4,413 4,795 4,734 4,930 4,920

Total Income $1,081.03 $826.14 $880.31 $829.43 $931.93 $947.34 

Total 

Expenses
$993.98 $754.79 $815.05 $811.75 $913.08 $907.26 

Surplus / 

(Deficit)
$87.05 $71.35 $65.25 $17.68 $18.84 $40.08 

Per Retiree Per Month Amount

Annual Amount
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Conclusions
• LACERS’ 2019 Year-

Ending PSR Balance is $0

• 2019 PSR funds were not 

used for a premium 

defrayal

• 2019 PSR Funds were 

used to buydown the 

Anthem HMO, PPO, and 

Vision rates. 

• Anthem maintains a CSF 

balance of  $1,452,172

• Two transfers from 

Anthem to LACERS 

occurred. The first for 

$1,319,511, and the 

second for $10,154,498

PSR Balance $0 

2019 Premium Adjustment $0 

Rate Buydown - HMO ($79,132)

Rate Buydown - PPO ($649,027)

Rate Buydown - Vision ($25,794)

Transfer to LACERS 115 Trust ($1,319,511)

Transfer to LACERS Benefit Payment Account ($10,154,498)

CSF Balance $1,452,172 

Minimum PSR Balance $0 

Projected Balance above Minimum PSR Balance: $0 

January 1, 2020 Beginning Position
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REPORT TO BOARD OF ADMINISTRATION 

From: Benefits Administration Committee MEETING: SEPTEMBER 10, 2019 

Michael R. Wilkinson, Chair ITEM:      VI-B    

Sandra Lee 

Nilza R. Serrano 

SUBJECT: ANTHEM BLUE CROSS 2018 YEAR-END ACCOUNTING AND POSSIBLE BOARD 

ACTION 

ACTION:  ☒ CLOSED:  ☐ CONSENT:  ☐ RECEIVE & FILE:  ☐

Page 1 of 2 

LACERS: SECURING YOUR TOMORROWS 

Recommendation 

That the Board approve transferring the Anthem Blue Cross Premium Stabilization Reserve funds to 

LACERS’ Section 115 Trust and 401(h) accounts. 

Executive Summary 

The Anthem Blue Cross year-end accounting shows a Premium Stabilization Reserve (PSR) balance 
of $11.9 million. These funds are made up of accumulated surplus premium dollars paid to Anthem 
Blue Cross. The Committee recommends transferring this balance to LACERS’ Section 115 Trust and 
401(h) accounts, so that these funds may be invested along with LACERS’ pension funds. 

Discussion 

At the Committee’s meeting on August 27, 2019, staff and Keenan and Associates (Keenan), LACERS’ 
health and welfare consultant, presented the Anthem Blue Cross 2018 year-end accounting. The 
Committee is forwarding the recommendation to transfer funds from the Premium Stabilization Reserve 
to LACERS’ Section 115 Trust and 401(h) accounts. 

Strategic Plan Impact Statement 

The participating contract with Anthem Blue Cross and the Year-End Accounting process allows 
premium surpluses to be used toward future premium and subsidy costs, supporting Strategic Plan 
Goal 3: Improve Value and Minimize Costs of Members’ Health and Wellness Benefits.   



 

 
Page 2 of 2 

LACERS: SECURING YOUR TOMORROWS 

Prepared By: Alex Rabrenovich, Chief Benefits Analyst, Health Benefits Administration and 

Communications Division 

 

 

NMG/LP/AR:ar 

 

Attachments: 1)  August 27, 2019 Benefits Administration Committee Report 
 2)  Proposed Resolution 
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Report to Board of Administration 
 
From:       Benefits Administration Committee 
                 Michael R. Wilkinson, Chairperson 
                 Cynthia M. Ruiz 
                 Nilza R. Serrano 
 

 

Agenda of: JULY 24, 2018 
 

ITEM:  XI-A 

 

SUBJECT: ANTHEM BLUE CROSS 2017 YEAR-END ACCOUNTING AND POSSIBLE BOARD 

ACTION 

 

 
Recommendation 
 
That the Board approve utilizing Premium Stabilization Reserve funds to decrease the Anthem Blue 
Cross (Anthem) HMO and Medicare Supplement 2019 premiums and transfer the remaining 
Premium Stabilization Reserve funds to a Section 115 trust account, once established. 
 
Discussion 
 
At the Committee’s meeting of July 19, 2018, the Committee approved forwarding staff’s 
recommendation to the Board.  The Committee report is attached. 
 
 
 
 

Strategic Plan Impact Statement 
 

The participating contract with Anthem Blue Cross and the Year-End Accounting process allows 
premium surpluses to be used toward future premium costs, supporting Strategic Plan Goal 3:  
Maximize Value and Minimize Costs of our Health and Welfare Program.   
 
This report was prepared by Alex Rabrenovich, Chief Benefits Analyst, of the Health Benefits 
Administration and Communications Division. 
 
MRW:AR:ar 
 
Attachment: A)  July 19, 2018 BAC Report 
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LACERS' PREMIUM STABILIZATION RESERVE FUNDING POLICY
 

Commissioner Rogers moved approval of the following Resolution: 

RESOLUTION 100126-E
 

WHEREAS, the Los Angeles City Employees' Retirement System (LACERS) administers a health 
and welfare program, which includes health insurance for retired employees and their eligible 
dependents; 

WHEREAS, LACERS may enter into an experience-rated refunding contract with its health insurance 
carriers which requires year-end accounting after the close of a plan year to reconcile any differences 
between the amount of premiums paid to the carrier and the a.mount of claims and expenses 
associated with providing health coverage; 

WHEREAS, these types of contracts conta.in an interest-earning Claims Stabilization Fund (CSF), 
which is required to maintain a certain balance, as directed by the carrier, to fund any deficits that 
may be found in the year-end accounting; 

WHEREAS, these types of contracts may also include an interest-earning Premium Stabilization 
Reserve (PSR), into which year-end accounting surpluses beyond the CSF funding requirement are 
transferred and funds may be used to fund the CSF when year-end accounting deficits are greater 
than the CSF balance; 

WHEREAS, LACERS may withdraw funds from the PSR for alternative uses; 

WHEREAS, a minimum PSR balance should always be maintained and recalculated annually to 
offset possible year-end deficits; 

WHEREAS, actuarially, there is a 90% probability that a deficit will be less than 5% of projected 
premiums for the following plan year; 

NOW, THEREFORE, BE IT RESOLVED that the Board of Administration hereby adopts a Premium 
Stabilization Reserve (PSR) funding policy where the PSR is maintained at a minimum of three times 
50/0 of the health plan's projected annual premium cost for the following plan year and that the Board 
review alternatives for the disposition of excess PSR funds annually. 

which motion was seconded by Commissioner Bardwell, and adopted by the following vote: Ayes, 
Commissioners Bardwell, Greenwood, Penichet, Rogers, Spiker, Uranga, and President Conroy - 7; 
Nays, None. 

I hereby certify that the foregoing is a true and correct copy of a Resolution duly adopted by the 
Board of Administration, Los Angeles City Employees' Retirement System, at its Regular Meeting 
held on January 26, 2010. 

Sally Choi
 
Secretary
 

LACERS Board of Administration Resolution January 26, 2010 

ATTACHMENT A



License No. 0451271 License No. 0451271 Innovative Solutions. Enduring Principles.

ATTACHMENT B

Los Angeles City Employees’ Retirement System

2017 Anthem Year-End Accounting

July 19, 2018

Respectfully Submitted by:

Steve Gedestad, Municipality Practice Leader   |   Bordan Darm, Consultant

Erin Robinson, Senior Service Representative   |   Christine Hough, Consultant and Actuary
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Executive Summary

• The 2017 Year-End Accounting (YEA) produced a $4,140,949 surplus.

• The Claims Stabilization Fund (CSF) is funded at $1,251,114 for December 31, 

2017. 

o Anthem is not requesting any adjustment to the CSF ($1,251,114) for January 1, 

2018.

• The Premium Stabilization Reserve (PSR) minimum balance set by LACERS’ PSR 

funding policy is $7,713,263 for 2017. 

• The December 31, 2017 PSR ending balance is $16,334,836.

o The defrayal from the 2016 YEA will be administered in August 2018 and is 

estimated to be $4,529,968. This would bring the PSR down to $11,804,868 

($4,091,605 above the minimum PSR).

• Based on 2017 YEA results, LACERS may want to consider applying funds to 

reduce the 2019 HMO and Medicare Supplement premiums, and a fund transfer to 

LACERS’ proposed 115 Trust. 
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2017 Anthem Accounting Summary
• The Year-End Accounting (YEA) provides LACERS with the difference between total costs incurred for 

the policy period and the respective premium remitted. The balance is expressed as a surplus or deficit 

position.

• The Claims Stabilization Fund (CSF) is set and held by Anthem, and funded by LACERS. It is to fund any 

deficit of  a given policy period.

• The purpose of  the Premium Stabilization Reserve (PSR) fund is to build up reserves from the surpluses 

of  each policy period after meeting the funding requirement in the CSF, and to provide additional security 

should a period’s deficit be greater than the CSF.

• LACERS is not required to hold surpluses in the PSR.  Any funds from the PSR fund may not be utilized 

by Anthem without authorization from LACERS.

Policy Year 2013 2014 2015 2016 2017

YEA

Surplus/(Deficit)

% of  Premium

$2,005,972 

surplus

8.1%

$3,812,565 

surplus

8.6%

$3,455,525 

surplus

7.6%

$1,017,392 

surplus

2.1%

$4,140,949 

surplus

8.2%

CSF

$ Adjustment

% Adjustment

$1,289,036 $1,129,400

-$159,636 

-12.4%

$1,129,400

$0

0.0%

$1,129,400

$0

0.0%

$1,251,114

+$121,714 

+10.8%

PSR w/YEA

$ Adjustment

$10,764,741 $14,804,529

+$4,039,788

$18,386,470

+$3,581,941

$19,671,630

+$1,285,160

$16,334,836

-$3,336,794
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2017 Anthem Accounting Summary –

Claims Stabilization Fund (CSF)
• The following table illustrates the Claims Stabilization Fund (CSF) accounting for the past 

four policy years: 

CSF Accounting 2013 2014 2015 2016 2017

1/1 CSF Balance $695,983 $1,289,036 $1,129,400 $1,129,400 $1,129,400

Interest Earned

Interest Yield

$4,754

0.683%

$7,228

0.561%

$8,960

0.793%

$15,496

1.372%

$20,209

1.789%

Net CSF Balance $700,737 $1,296,264 $1,138,360 $1,144,896 $1,149,609

YEA Fund 

Transfer

$588,299 $0 $0 $0 $0

PSR Fund

Transfer

$0 ($166,864) ($8,960) ($15,496) $101,505

Required CSF $1,289,036 $1,129,400 $1,129,400 $1,129,400 $1,251,114

• Interest Yield is based on 12-month LIBOR Index

• Effective 1/1/17, Anthem required that the CSF be increased 10.8% or $121,714 to $1,251,114. 
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2017 Anthem Accounting Summary –

Premium Stabilization Reserve (PSR)
The following table illustrates the Premium Stabilization Reserve (PSR) accounting for the past five years: 

PSR Accounting 2013 2014 2015 2016 2017

PSR 1/1 Balance $9,283,659 $10,764,741 $14,804,529 $18,386,470 $19,671,630

Transfer YEA to PSR $2,005,972 $3,812,565 $3,455,525 $1,017,392 $4,039,444

PSR 1/1 Balance w/ YEA $11,289,631 $14,577,306 $18,260,054 $19,403,862 $23,711,074

Interest Earned

Interest Yield

$63,409

0.683%

$60,359

0.561%

$117,456

0.793%

$252,272

1.372%

$351,994

1.789%

Transfer CSF to PSR ($588,299) $166,864 $8,960 $15,496 $0

Premium Defrayal -$7,728,232

PSR 12/31 Balance $10,764,741 $14,804,529 $18,386,470 $19,671,630 $16,334,836

• Interest Yield is based on 12-month LIBOR Index

• For 2014, Medicare Supplement was added as a participating, refunding arrangement, replacing the Medicare 

Advantage LPPO

• Two Premium Defrayals are accounted for in 2017. 1) -3,717,788 taken in May, 2016, earned in 2014, accounted 

for in 2017 (not 2016), and 2) $4,010,444 taken in September, 2017, earned in 2015, and accounted for in 2017.  
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2017 Anthem Accounting Summary –

Minimum Premium Stabilization Reserve
• LACERS has established a minimum PSR threshold of  3 times 5% (15%) of  annual Anthem experience-

rated premium.

• The following table illustrates the minimum Premium Stabilization Reserve (PSR) accounting for the past 

four policy years: 

PSR 

Accounting

2013 2014 2015 2016 2017

Anthem Annual 

Premium

$24,911,212 $44,145,676 $46,617,533 $47,725,568 $51,421,751

Minimum PSR 

Factor

15.0% 15.0% 15.0% 15.0% 15.0%

Minimum PSR 

Required

$3,736,682 $6,621,851 $6,992,630 $7,158,835 $7,713,263

PSR Ending 

Balance

$10,764,741 $14,804,529 $18,386,470 $19,671,630 $16,334,836

PSR Difference $7,028,059 $8,182,678 $11,393,840 $12,512,795 $8,621,573
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2017 Anthem Accounting Summary –

Premium Defrayal
• When the PSR amount becomes substantially higher than the minimum PSR standard, LACERS can 

offer a premium defrayal to reduce the PSR. 

• LACERS has elected premium defrayals based on YEA results for 2013, 2014, 2015, and 2016. 

• The premium defrayals have been realized in 2015, 2016, and 2017, with the another one scheduled for 

2018.

• The following table illustrates the PSR accounting for the past policy years: 

Premium 

Defrayal (PD)

2013 2014 2015 2016 2017

PSR Balance $10,764,741 $14,804,529 $18,386,470 $19,671,630 $16,334,836

PD Declared

PD Taken

PD Amount

Yes

May 2015

$3,708,149

Yes

May 2016

$3,717,788

Yes

Sep. 2017

$4,010,444

Yes

Aug. 2018

$4,529,968

TBD
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2017 Anthem Accounting Summary By Plan

HMO PPO

MEDICARE 

SUPPLEMENT

MEDICARE       

PART D TOTAL

2017 INCOME

     Paid Premium $13,165,553 $14,833,106 $8,588,796 $14,082,481 $50,669,936

     CMS Revenue (Medicare Part D) $0 $0 $0 $751,815 $751,815

TOTAL INCOME $13,165,553 $14,833,106 $8,588,796 $14,834,296 $51,421,751

2017 EXPENSES

     Total Incurred Claims
 1

$6,045,840 $12,944,701 $6,861,281 $17,087,282 $42,939,104

     Retention $473,528 $619,426 $1,314,876 $953,326 $3,361,156

     Silver Sneakers Program in 2017 $0 $0 $267,773 $0 $267,773

     Capitation $4,400,003 $0 $0 $0 $4,400,003

     ACA Insurer & ACA Reinsurance Fee $0 $0 $0 $0 $0

     Consortium Fees $0 $5,013 $0 $0 $5,013

     HMC Programs $14,723 $17,689 $52,230 $0 $84,642

     CMS Credit (Medicare D) $0 $0 $0 ($2,028,149) ($2,028,149)

     Part D Credit - Gap Discount/Prior Settlement $0 $0 $0 ($2,029,789) ($2,029,789)

     Premium Taxes $0 $127,231 $0 $153,818 $281,049

TOTAL EXPENSES $10,934,094 $13,714,060 $8,496,160 $14,136,488 $47,280,802

2017 SURPLUS/(DEFICIT) $2,231,459 $1,119,046 $92,636 $697,808 $4,140,949

SURPLUS AMOUNT TRANSFERRED TO 

CLAIMS STABILIZATION FUND ($101,505) $0 $0 $0 ($101,505)

SURPLUS AMOUNT TRANSFERRED TO 

PREMIUM STABILIZATION RESERVE ($2,129,954) ($1,119,046) ($92,636) ($697,808) ($4,039,444)
1 
Total Incurred Claims include reserve changes, large claims charge, and credit.
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2017 Anthem Accounting Summary -

Accounting History

2013 2014 2015 2016 2017

Annual Amount

Total Income $24,911,212 $44,145,676 $46,617,533 $47,725,568 $51,421,751

Total Expenses $22,905,240 $40,333,111 $43,162,008 $46,708,176 $47,280,802

Surplus / (Deficit) $2,005,972 $3,812,565 $3,455,525 $1,017,392 $4,140,949

Expense Ratio 91.9% 91.4% 92.6% 97.87% 91.95%

Contracts 1,920 4,453 4,413 4,795 4,734

Per Retiree Per Month Amount

Total Income $1,081.03 $826.14 $880.31 $829.43 $905.20

Total Expenses $993.98 $754.79 $815.05 $811.75 $832.31

Surplus / (Deficit) $87.05 $71.35 $65.25 $17.68 $72.90



License No. 0451271 Innovative Solutions. Enduring Principles.
11

Conclusions
• For the 2017 Year-End Accounting, LACERS may want to consider a fund transfer to LACERS’ 

proposed 115 Trust. 

• Without consideration for the 2017 Year-End Accounting, and strictly based on the 2017 PSR 

Ending  Balance, the following analysis is provided:

Impact of  Defrayal taken in 2018 (earned in 2016) on 2017 PSR Ending Balance

2017 PSR Ending Balance $16,334,836

Premium Defrayal earned in 2016 YEA, taken in 2018 $4,529,968

2017 PSR Adjusted Ending Balance $11,804,868

Minimum PSR Balance $7,713,263

Projected Balance above Minimum PSR Balance: $4,091,605
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Anthem Blue Cross 2018 Year-End Accounting and Transfer of                          

Premium Stabilization Reserve Funds 

PROPOSED RESOLUTION 

 

WHEREAS, LACERS has participating contracts with Anthem Blue Cross (Anthem), 

which means that at the end of each plan year, an accounting is performed to determine 

total premium funds versus total claims costs and administrative expenses; 

WHEREAS, if the year-end accounting results in a deficit of premium funds, LACERS 

must pay Anthem the shortfall; if the accounting results in a surplus, those funds may be 

returned to LACERS; 

WHEREAS, LACERS maintains a Premium Stabilization Reserve (PSR) account with 

Anthem and premium surpluses are placed in this account to be used at a later time, 

usually to fund a premium defrayal for Anthem Members; 

WHEREAS, the 2018 accounting showed that the PSR had an accumulated balance of 

$11,956,924; 

WHEREAS, the PSR funds are not required to be retained with Anthem and at the 

September 10, 2019 Board of Administration meeting, the Board approved a 

recommendation to return the PSR funds to LACERS’ Section 115 Trust account; 

WHEREAS, tax law requires that only the portion of the PSR funds that is estimated to 

have been paid out of pocket by Members can be transferred to the Section 115 Trust 

account, and the portion that is estimated to have been paid by LACERS as medical 

plan subsidy dollars must be returned to LACERS’ 401(h) account, the account from 

which these monies originated; 

WHEREAS, on August 27, 2019, the Benefits Administration Committee approved 

forwarding a recommendation to transfer the entire balance of the PSR to LACERS’ 

Section 115 Trust and 401(h) accounts; 

NOW, THEREFORE, BE IT RESOLVED that the Board hereby approves the transfer of 
Anthem PSR funds to LACERS’ Section 115 Trust and 401(h) accounts, apportioned in 
amounts to be determined by staff. 

 
 
 
August 27, 2019 
 

BOARD Meeting: 09/10/2019 

Item: VI-B 

Attachment: 2 



 

Anthem Blue Cross 2019 Year-End Accounting  

PROPOSED RESOLUTION 

 

WHEREAS, LACERS has participating contracts with Anthem Blue Cross (Anthem), 

which means that at the end of each plan year, an accounting is performed to determine 

total premium funds versus total claims costs and administrative expenses; 

WHEREAS, if the year-end accounting results in a deficit of premium funds, LACERS 

must pay Anthem the shortfall; if the accounting results in a surplus, those funds may be 

returned to LACERS; 

WHEREAS, LACERS maintains a Premium Stabilization Reserve (PSR) account with 

Anthem where premium surpluses are placed to be used at a later time, usually to fund 

a premium defrayal for Anthem Members; 

WHEREAS, the 2019 accounting showed that the PSR had an accumulated balance of 

$11,474,009; 

WHEREAS, the PSR funds are not required to be retained with Anthem and at the 

September 10, 2019 Board of Administration meeting, the Board approved a 

recommendation to return the PSR funds to LACERS’ Section 115 Trust account; 

WHEREAS, tax law requires that only the portion of the PSR funds that is estimated to 

have been paid out of pocket by Members can be transferred to the Section 115 Trust 

account, and the portion that is estimated to have been paid by LACERS as medical 

plan subsidy dollars must be returned to LACERS’ 401(h) account, the account from 

which these monies originated; 

WHEREAS, on August 27, 2019, the Benefits Administration Committee approved 

forwarding a recommendation to transfer the entire balance of the PSR to LACERS’ 

Section 115 Trust and 401(h) accounts; 

WHEREAS, the 2019 year-end PSR balance of $11,474,009 was transferred to 
LACERS, with $10,154,498 being placed in the 401(h) account and $1,319,511 being 
placed in the 115 Trust account, leaving a balance of zero; 
 
WHEREAS, a 2019 premium surplus of $2,352,772 is being held by Anthem separately 
from the PSR and will be transferred to LACERS upon approval of the 2019 year-end 
accounting; 
 
NOW, THEREFORE, BE IT RESOLVED that the Board hereby approves the Anthem 
Blue Cross 2019 year-end accounting. 

 
 
 
August 11, 2020 
 

BOARD Meeting: 08/11/2020 

Item: VI-B 

Attachment: 2 
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LACERS: SECURING YOUR TOMORROWS 

Recommendation  

 

That the Board approve the Committee’s recommendation to extend the health and welfare 

consultant contract with Keenan and Associates until June 30, 2022; and authorize the General 

Manager to negotiate and execute the contract amendment. 

 

Executive Summary 

 

The Keenan contract is due to expire February 28, 2021.  Due to a significant increase in workload 

over the next several months related to the Los Angeles World Airport (LAWA) and City Separation 

Incentive Programs, it is necessary for staff to focus their efforts on completing health benefits 

counseling and health plan enrollments related to these programs.  An extension of the health and 

welfare contract until June 2022 is requested to allow staff to conduct the consultant Request for 

Proposals once workload has returned to normal. 

 

Discussion 

 

At its July 28, 2020 meeting, the Committee approved forwarding to the Board staff’s request to 
extend the contract with Keenan and Associates for health and welfare consulting services until the 
end of the next fiscal year, June 30, 2022.  The Keenan and Associates contract is due to expire 
while staff is in the midst of processing health benefits related to the current LAWA Separation 
Incentive Program (SIP) and the anticipated City SIP.  Because health plan enrollment and 
counseling workload is expected to triple over the course of the next few months, extending the 
contract will allow staff to place more of their attention on completing their SIP-related tasks and 
ensuring retiring Members have health insurance coverage in place once retired.  Staff will market the 
health and welfare consulting services contract at a time when workload has returned to normal. 
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The total cost of the contract amendment is $1,070,667. 
 
Additional information in included in the attached Benefits Administration Committee report. 
 
Strategic Plan Impact Statement 

 

Extending the contract will allow staff to timely process health plan enrollments in support of Strategic 

Plan goal of providing excellent customer service. 

Prepared By: Alex Rabrenovich, Chief Benefits Analyst 

 

 

NMG/AR:ar 

 

Attachments:  1. July 28, 2020 Benefits Administration Committee Report 

  2. Proposed Resolution 
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Recommendation 

That the Committee forward to the Board a recommendation to extend the health and welfare consultant 

contract with Keenan and Associates until June 30, 2022; and authorize the General Manager to 

negotiate and execute the amendment. 

Executive Summary 

The three-year contract with Keenan and Associates expires on February 28, 2021. Due to prolonged 

significant increases in workload related to the Los Angeles World Airports (LAWA) Separation 

Incentive Program (SIP) and the potential further increases from the City’s SIP, staff is requesting an 

extension of the Keenan contract so that the consultant Request for Proposal can be administered at 

a later date when workload returns to normal. 

Discussion 

Keenan and Associates has been LACERS’ health and welfare consultant since February 29, 2012, 
providing services regarding health plan contract renewals and the administration of LACERS health 
plans. The current three-year contract expires on February 28, 2021. 

Staff is requesting to extend the contract for one year and four months, until June 30, 2022, due to a 
projected significant increase in workload related to the LAWA and City Separation Incentive Programs. 
The LAWA SIP is retiring over 300 active Members by October 2020. The City SIP’s goal is to retire at 
least 1,300 LACERS active Members during this fiscal year, with a request to complete the retirements, 
and thus health plan enrollments, as early as possible. Currently, LACERS processes an average of 
approximately 75 health plan enrollments per month. However, based on LACERS’ current plan to 
process the SIP retirements, monthly health plan enrollments will begin to increase to over 200 by 
September 2021 and over 300 by January 2022, possibly lasting until Spring or the end of the fiscal 
year. Although additional resources are being obtained to support the SIP efforts, staff will need to 
place most of their attention on counseling and processing City SIP-related health plan enrollments. 
Therefore, to help ease the burden on staff during this extremely busy period, it is requested that the 
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Committee forward a recommendation to the Board to allow an extension of the Keenan contract until 
June 30 2022, which also will align the contract with our fiscal year and simplify budgeting. 
 
The cost of the extension for the additional year, Year 4, would be $803,000, which is the same cost 
as Year 3 of the contract.  The additional four months beyond Year 4 has been prorated to a cost of 
$267,667, bringing the total cost of the contract amendment to $1,070,667. 
 

Prepared By: Alex Rabrenovich, Chief Benefits Analyst 

 

 

NMG/AR:ar 

 

Attachments:  1. Keenan executed contract, effective March 1, 2018 

  2. Draft Contract Amendment 
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I Dashboard Creation and Maintenance 

J Wellness Consulting 

K Data Initiative 

Job Classification 

Steve Gedestad 
Municipality Practice Leader 

Bordan Darm 
Account Executive 

Erin Robinson 
Service Consultant 

Jovita Juanil/o 
Senior VP, Underwriting &

Actuarial Services 
Christine Hough 

VP/Actuary 
Robin Rager 

Director of Health 
Management 

Ralph Gowen 
Vice President, Client 

Technoloav 
Charlotte Doepker 

VP Marketing 
Communications 

Amy B. Donovan 
VP Legislative and 
Regulatory Affairs 

Jerry Healy 
Chief Employee Benefits 

Counsel 
Betty Sassano 

General Counsel 
Regina Horton 

In-house Counsel 
Matthew Szenderski 

Health Management 
Specialist 

Leanna Lilly 
Health Management 

Specialist 
Dolly Dacumos 

Manager, Benefits 
Underwriting 
Jeremy Ball 
Data Analyst 
Robin Kerr 
Art Director 
Alex Artiga 

Marketing Coordinator 

LACERS 

Contract # 4177 

Total 

Billable 

Rate A B 

$425 80 60 

$350 220 70 

$265 425 50 

$400 200 

$400 100 20 

$300 50 

$250 

$225 

$275 

$275 

$275 

$275 

$200 40 

$200 40 

$150 40 

$175 

$175 

$150 

- 6 -

$56,000 $56,000 $56,000 

$85,000 $85,000 $85,000 

$25,000 $25,000 $25,000 

$803,000 $803,000 $803,000 

Scope of Services Total 

C D 

60 20 

90 100 

100 40 

5 

40 

50 50 

20 20 

20 25 

20 10 

E F G Hours 

220 

10 20 510 

50 100 50 815 

205 

160 

150 300 

0 

0 

50 50 

0 

0 

50 50 

40 120 

35 120 

10 50 130 

0 

125 120 245 

0 

Keenan & Associates 

Health and Welfare Consultant 

2018 - 2021 













































































 

LACERS - 1 -                     Keenan & Associates 
 Amendment 1 to Contract 4177 

AMENDMENT NO. 1 
TO 

CONTRACT 4177 
 

Whereas the parties have an existing Contract 4177, effective March 1, 2018 pursuant to which KEENAN & 
ASSOCIATES (hereinafter referred to as “CONTRACTOR”) has agreed to provide health and welfare 
consulting services to the LOS ANGELES CITY EMPLOYEE RETIREMENT SYSTEM (hereinafter referred to 
as “LACERS” or sometimes “CITY”), and the parties now desire that the Contractor continue to provide health 
and welfare consulting services for an additional sixteen (16) months from March 1, 2021 to June 30, 2022 
pursuant to the terms of this Amendment No. 1 (“Amendment”) effective March 1, 2020; 
 
Therefore, Contract 4177 is hereby amended as follows: 
 
1. Section I. Term of Contract is hereby amended to add the following to the end of the current paragraph: 
 

This Contract is hereby extended for an additional sixteen (16) months from March 1, 2021 through June 
30, 2022 (“Extension”), unless terminated earlier in accordance with the termination provisions of the 
Contract.  
 

2. Section III. Key Personnel is hereby amended to read: 
 
III. KEY PERSONNEL 
 
Laurie LoFranco, Municipality Practice Leader, will be the key person responsible for the performance 
of services under this Contract.  Any changes in key personnel may be made only upon prior written 
notice from the CONTRACTOR and approval from LACERS General Manager or designee. 
 

3. Section IV. Compensation is hereby amended to read:  
 

LACERS will compensation CONTRACTOR for professional services rendered based on an hourly 
rate, not to exceed the total costs indicated as follows: 

 
SCOPE OF SERVICES 

 
YEAR 3 
(3/1/20-
2/29/21) 

No changes 

Year 4 
(3/1/21-
2/28/22) 

Extension 

4 MONTHS 
(3/1/22-6/30/22) 

Extension 

A Consultation & Advisory 
Services 

$107,000 $107,000 $ 35,667 

B Health Plan Bid and Renewal 
Process 

$98,000* $98,000* $ 32,667 

C Strategic Planning Only $108,000 $108,000 $ 36,000 

D Program Evaluation & 
Development 

$97,000 $97,000 $ 32,333 

E Legislative and Regulatory 
Analysis 

$43,000 $43,000 $ 14,333 

F Communications $61,000 $61,000 $ 20,333 

G Special Projects $102,000 $102,000 $ 34,000 

H As-needed Graphic Design $21,000 $21,000 $ 7,000 

I Dashboard Creation and 
Maintenance  

$56,000 $56,000 $ 18,667 

J Wellness Consulting $85,000 $85,000 $ 28,333 

K Data Initiative $25,000 $25,000 $ 8,333 

  $ 803,000 $ 803,000 $ 267,667 

 

ghoukaa
Text Box
BAC Meeting: 07/28/20Item VIIAttachment 2



LACERS - 2 -                     Keenan & Associates 
           Amendment 1 to Contract 4177 

 

The following Billable Rates, Scope of Services, and Total Hours shall be for the Agreement year from 
March 1, 2020 through February 29, 2021.   

 
The Total Hours shall reset for the Agreement year from March 1, 2021 through February 29, 2022, where 
the Billable Rates and Scope of Services shall remain the same unless otherwise amended.   
 
The prorated amount of twenty-five percent (25%) of the Total Hours shall apply for the remainder of the 
Agreement from March 1, 2022 through June 30, 2022, where the Billable amounts and the Scope of 
Services shall remain the same unless otherwise amended. 
 

Job Classification 
Billable 
Rate 

Scope of Services Total 
Hours A B C D E F G H I J K 

Laurie LoFranco $425            0 

Ju Anderson 
Vice President 
 

$375 50 30 60 20        160 

Bordan Darm 

Account Executive 

 

$350 180 60 80 80 10 20    30  460 

Erin Robinson 
Service Consultant 
 

$265 325 50   50 40 50 50 50     615 

Jovita Juanillo 

Senior VP, Underwriting & 
Actuarial Services 
 

$400  100  5        105 

Christine Hough 
VP/Actuary 
 

$400 100 20  40     65  60 285 

Robin Rager 
VP of Health Management 

$300 70  60 60   60  50 80  380 

Ralph Gowen 

VP, Client Technology 
$250            0 

Charlotte Doepker 
VP Marketing 
Communications 

$225            0 

Amy B. Donovan 

VP Legislative and 
Regulatory Affairs 

$275     50       50 

Jerry Healy 

Chief Employee Benefits 
Counsel 

$275     50       50 

Betty Sassano 
General Counsel 
 

$275            0 

Cara Obradovitz 
Health Management 
Specialist 

$200 60  30 35   65     190 

Dolly Dacumos 

Manager, Benefits 
Underwriting 

$150  40 20 10  10 50     130 

Robin Kerr 

Art Director 

 

$175      125 120 120    365 
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           Amendment 1 to Contract 4177 

 

Alex Artiga 

Digital Marketing Specialist 

 

$150            0 

Total Hours             2,790 

 
*If CONTRACTOR is requested by LACERS to conduct a Request for Proposal (RFP) for 
medical, dental, and/or vision plans, the fee will be fifty thousand dollars ($50,000) for each 
RFP in addition to the fees specified in the Scope of Services fee schedule. 
 
The CONTRACTOR will pay for up to two (2) claim audits over the twenty-eight (28) month 
contract period referenced from March 1, 2020 through June 30, 2022.  

 
4. All the remaining terms and conditions of Contract 4177 remain unchanged and in full force 

and effect, and shall govern the conduct of the parties during the remainder of this Agreement. 
 

5. The effective date of this Amendment No. 1 is March 1, 2020. 
 

 
 

 
 
 

(Signature Page to Follow) 
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FINAL EXECUTION AND SIGNATORIES OF CONTRACT AMENDMENT 

Final execution of this contract amendment shall be the date the final signatory of the contract is 
made, subject to warranty by the individuals whose signature appears below that he/she has full 
authority to execute this Contract on behalf of the party on whose behalf he has affixed his signature 
to this Contract; and subject to satisfactory completion of compliance documents delineated in the 
contract.  
 

 
KEENAN & ASSOCIATES 
 
 
 
By: ________________________________ 
       David Seres, Chief Financial Officer  
 
Date: ______________________________ 
 
 
By: ________________________________ 
       Ju Anderson, Vice President 
 
Date: ______________________________ 
 
 
 
 
 
 
Approved as to form and legality: 

MICHAEL N. FEUER, City Attorney 

 
 
 
By: ________________________________ 
          Assistant/Deputy City Attorney 
 
Date: ______________________________ 
 

 BOARD OF ADMINISTRATION, LOS 
ANGELES CITY EMPLOYEES’ 
RETIREMENT SYSTEM 
 
By: _______________________________ 
        Neil M. Guglielmo, General Manager 
 
Date:_______________________________ 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

  
 

 



 

 

HEALTH AND WELFARE CONSULTING CONTRACT EXTENSION 

PROPOSED RESOLUTION 

 

WHEREAS, LACERS has a three-year contract with Keenan and Associates for health 

and welfare consulting services that expires on February 28, 2021; 

WHEREAS, LACERS staff will experience a significant increase in workload related to 

health plan enrollment for Members retiring under the Los Angeles World Airport and 

anticipated City Separation Incentive Programs, which will occur at the time a health 

and welfare consulting services contract Request for Proposal will need to be 

administered; 

WHEREAS, LACERS staff is requesting an extension to the Keenan and Associates 

contract so that the Request for Proposal can be performed when workload returns to 

normal; 

WHEREAS, on July 28, 2020, the Benefits Administration Committee agreed to forward 

to the Board a recommendation to amend the health and welfare consulting contract 

with Keenan and Associates to extend it for an additional one year and four months at a 

cost of $1,070,667, and the General Manager to execute the contract amendment; 

WHEREAS, on August 11, 2020, the Board approved the extension of the Keenan and 

Associates contract; 

 
NOW, THEREFORE, BE IT RESOLVED that the Board hereby approves the 
amendment to the health and welfare consulting services contract with Keenan and 
Associates. 

 
 
 
August 11, 2020 
 

BOARD Meeting: 08/11/2020 
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Recommendation 

 

That the Board review the Principles for Responsible Investing (PRI) Action Plan.  

 

Executive Summary 

 

As a signatory of the PRI, LACERS has committed to incorporate environmental, social, and 

governance factors into investment decisions and the investment process. An annual review of the PRI 

Action Plan demonstrates LACERS’ support of and commitment to the six Principles for Responsible 

Investment.  

 

Discussion 

 

On April 9, 2019, the Board of Administration approved becoming a signatory of the PRI; LACERS 

officially became a PRI signatory on September 3, 2019.  

 

Responsible investing incorporates environmental, social, and governance (ESG) factors into 

investment decisions and the investment process to better manage risks and generate sustainable, 

long-term outperformance. As a signatory, LACERS has agreed to consider ESG factors by abiding to 

the PRI Principles.  The six PRI Principles are: 

  

 Principle One: We will incorporate ESG issues into investment analysis and decision-making 

processes. 

 Principle Two: We will be active owners and incorporate ESG issues into our ownership policies 

and practices. 

 Principle Three: We will seek appropriate disclosure on ESG issues by the entities in which we 

invest. 

 Principle Four: We will promote acceptance and implementation of the Principles within the 

investment industry. 
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 Principle Five: We will work together to enhance our effectiveness in implementing the 

Principles. 

 Principle Six: We will each report on our activities and progress towards implementing the 

Principles. 

 

As a signatory, LACERS is expected to meet several minimum responsibilities, including:  

1. Adopt a responsible investment policy that covers at least 50% of assets under management;  

2. Assign staff to implement the responsible investment policy;  

3. Have the backing of senior-level management; 

4. Develop accountability mechanisms; 

5. Complete the PRI annual report; and, 

6. Submit an annual signatory fee. 

 

To ensure that LACERS continues to progress and continually develop its responsible investment 

program, staff has updated its operational PRI Action Plan (Plan) that was last reviewed by the Board 

on November 12, 2019. The proposed Plan outlines several administrative, operational, and policy 

initiatives that LACERS may pursue over the next four years. The Plan is also color-coded to designate 

specific initiatives and recurring activities that are: 1) operational, 2) policy considerations, and 3) 

research questions or discussions. The Plan is not an exhaustive list of ESG initiatives that LACERS 

could pursue, but a feasible set of initiatives that will allow LACERS to maintain a commitment to PRI. 

 

The PRI Action Plan is updated annually prior the end of the fiscal year to reflect progress against 

specific objectives, disclosure of new ESG information and issues, and any changes in Board priorities. 

Due to the COVID-19 pandemic, several Plan items were moved to FY 2020-21. 

  

The Action Plan proposes several key responsibilities and initiatives during the FY 2020-21, including: 

1. Defining LACERS’ Responsible Investment Policy; 

2. Reviewing LACERS’ Proxy Voting Policy; 

3. Disseminating PRI reporting requirements to LACERS investment managers; and 

4. Completing the PRI Annual Report.  

 

The Responsible Investment Policy will provide guidance over what research questions and investment 

opportunities fit into LACERS’ ESG Program. Additionally, the PRI report due in early 2021 will provide 

LACERS a better understanding of potential areas of Board consideration for future Action Plans  

 

One specific operational Plan initiative is the proposed release of an ESG Consultant Request for 

Proposal (RFP), which the Board approved funding of $55,000 in its FY 2020-21 budget. To ensure 

that LACERS’ ESG Program is developed within an appropriate framework that meets PRI signatory 

responsibilities, staff seeks the assistance of an experienced consultant to develop a responsible 

investment policy, identify additional initiatives and define measurable objectives, sequence ESG 

initiatives appropriately across all major asset classes, create an automated operational system to 

increase administrative efficiencies, and help collaborate with other signatory asset owners to  

understand and implement best practices. Staff intends to bring this RFP for Board consideration in the 

second quarter of FY 2020-2021.  
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Staff will continue to work on the FY 2020-2021 initiatives during the proposed ESG Consultant Search, 

and return to the Board with a formal progress report and an updated PRI Action Plan in the first quarter 

of FY 2021-2022.  

 

Strategic Plan Impact Statement 

 

LACERS’ membership and adoption of the Principles for Responsible Investment promotes good 

governance practices (Goal V) and the consideration of ESG issues as risk factors will assist LACERS 

in optimizing long-term risk-adjusted investment returns (Goal IV).  

 

Prepared By:  Ellen Chen, Investment Officer I, Investment Division 

 

RJ/BF/EC:jp 

 

Attachment:  1. PRI Action Plan  

 



Color Guide:

Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4

Principle One:

Update Investment Policy

Manager Selection 
Processes

ESG / Impact Fund 
Investment

Principle Two:

Update Proxy Voting 
Guidelines

Principle Three:

Track ESG data of PE and 
RE investments

Principles Four & 
Five:

Participate in ESG/RI Trade 
Associations

Participate in governance 
and policy discussions

Principle Six:

Annual PRI Reporting

Create accountability 
measures for ESG reporting

Streamline ESG evaluation 
of investments

Blue = Operations Green = Policy Consideration Orange = Research Question/Discussion

PRI Action Plan - August 11, 2020

Engage with companies 
through ESG/RI Trade 
Associations

PRI Action Plan

Administrative Priorities

We will seek appropriate disclosure on ESG issues by the enities in which we invest

FY 2020-21

We will promote acceptance and implementation of the Principles within the investment industry & We will work together to enhance our effectiveness in implementing the Principles

We will report on our activities and progress towards implementing the Principles

FY 2022-23 FY 2023-24

We will incorporate ESG issues into investment analysis and decision-making processes

FY 2021-22

We will be active owners and incorporate ESG issues into our ownership policies and procedures

Submit to Board Annual PRI 
Action Plan for Review

Review LACERS Proxy Voting 
Guidelines to Best ESG Practices

Appoint ESG 
Risk Officer

Release ESG Consultant RFP and Execute 
Contract

PRI Progress 
Board Report

Attend PRI 
Virtually

Develop Automated PRI Tracking and Reporting Sytem

Revise PRI Action Plan based on ESG Consultant 
Recommendations

Submit to Board Annual 
PRI Action Plan for Review

PRI Progress 
Board Report

Attend PRI in 
Person

Submit to Board Annual 
PRI Action Plan for Review

PRI Progress 
Board Report

Attend PRI in 
Person

Submit to Board 
Annual PRI Action 

Plan for Review

Define LACERS RI Policy

Ensure RI Policy Covers 50% of AUM

Develop Specific RI Guidelines for Each Asset Class 

Develop ESG Questions for Due Diligence for Each Asset Class

Research Active & Passive ESG Investment Strategies for Possible Inclusion in Asset Allocation

Work With Consultant to Determine How to Evaluate Effectiveness of ESG Strategies and Fiscal Impact

Discuss Integration of ESG in Asset Allocation Policy

Determine ESG Criteria for Future RFP Scoring; Create ESG 
Questions for Investment Manager RFP's 

Incorporate ESG Risk Factors Into Asset Class 

Update Proxy Voting Guidelines That Support 
Responsible Investing

Engage in Shareholder Advocacy and Collaborate on Specific Shareholder Issues and Proposals

Track Proxy Votes in Accordance to PRI Reporting Requirements

Partner with ESG-Related Organizations and Actively Contribute and Participate Within Those Organizations

Track and Monitor Exposure to ESG Holdings 

Determine What Information is Needed 
From Managers for PRI Annual Report 

Request Investment Managers to Report ESG Activity on a Periodic Basis 

Prepare ESG Survey of Current PE and RE Holdings (Voluntary for Existing 
PE/RE Managers; Mandatory if Negotiated) 

Encourage GP's to Adopt ESG Decision-Making Framework

Consider ESG Disclosure in Side Letter Agreements

Attend PRI, ESG, RI Workshops and Events

Participate in ESG-Focused Advocacy Organizations and Explore Leadership Roles

Educate Peer Plans, Local Officials, and Members About LACERS RI Policy

Collaborate With Partner ESG Organizations on Evolving ESG Issues and Policies

Prep for PRI Reporting

Research Best Practices for ESG Data Management and Validation

Complete PRI 
Report

Monitor Tracking of PRI-Aligned ESG Efforts

Implement ESG Data Protocols

Prep for  PRI Reporting
Complete PRI 

Report Prep for  PRI Reporting
Complete PRI 

Report Prep for  PRI Reporting
Complete PRI 

Report

Approval of ESG 
Consult.  RFP

Submit to Board 
Annual PRI Action 

Plan for Review
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